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Separate paging to given to this Part in order that it may be Hied 
as a separate compilation 


nlfcn 

NOTICE 

*ffa $ srcrnrm trsm 2 1 1 905 ?pf 5 r^rftr?f fan? ifa 1 

U>e undermentioned Gazettes of India Extraordinary were published upto the 2i»t 
April, 1965.— 

low No. and Date Issued by Subject 


7# S.O. 1212, dated ioth April, Ministry of Labour and The Mormugao Dock Workers 
1965. Employment. (Regulation of Employment) 

Scheme, 1965. 


77 S.O- 1213, dated 14th April, Ministry of Information Approval of Alms specified 
1965, and Broadcasting. therein. 


78 S.O. 1214, dated 14th April, Election Commission, India, Calling upon the elected 
1965. members of the Legislative 

Assembly of Kashmir, to 
elect a person to fill a vacancy 
in the Council of States. 


S.O. 1215, dated 15th April, Do. 

1965. 


Appointing dates etc. for the 
election referred to in S.O. 
1214 above. 


SO. 1216, dated 15th April, Do. Designating the Secretary, 

1965, Jammu and Kashmir Legis- 

lative Assembly to be the 
Returning Officer for the 
election referred to in S.O. 
1214 above. 


( 1487 ) 
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Issue No. and date Issued by subject 

No. 


S.O. 1217, dated 15th April, 
1965. 


Election Commission, India. 


Appointing the Deputy Secre- 
tary, Jammu and Kashmir 
Legislative Assembly to- 
assist the Returning Officer 
for the election referred to 
in S.O. 1214 above. 


S.O. 1218, dated 15th April, Do. 

196;. 


Fixation of hours for the 
election referred to in S.O. 
1214 above. 


79 S.O. 1219 dated ijth April, Delimitation Commission. 
1965- 


Proposals in respect of distribu- 
tion of seats allotted to the 
State of Assam. 


80 S.O 1220, dated tjth Aril, Ministry of Labour and 
1965. Employment. 


Establishing the Morniugao 
Dock Labour Board. 


8r S.O. 1319, dated 21st April, Cabinet Secretariat. 
1965- 


Amendments in the Govern- 
ment of India (Allocation 
of Business) Rules, 1961. 


wr ft-rs* a ra rar rm ipsret nfr rai iixuhh faW-i frwft 4 wr 

wnr smpfh Rf*m- ^ ^ ^ 

10 ^ *fkr ^ xriWi 

Copies of the Gazettes Extraordinary mentioned above will be supplied on 
indent to the Manager of Publications, Civil Lines, Delhi. Indents should be 
submitted so as to reach the Manager within ten days of the date of issue of 
these Gazettes. 


WFT 11 — 3 ^ try in (i») 

PART II — Section 3 — Sub-section (ii) 

(HFdxiMX xd yfrfxw ) wrtr n< ~ xin 4 -hm i p i ^H -sifr (tt*t Vt wfaxr) 

xWk gm fx*3 no WWx; atT^xr atfr i 

Statutory orders and notifications issued by the Ministries of the Govern- 
ment of India (other than the Ministry of Defence) and by Central 
Authorities (other than the Administration of Union Territoriea). 


ELECTION COMMISSION, INDIA 

New Delhi, the 20 th April 1965 

S.O. 1328. — In pursuance of sub-rule (5) of rule 89 of the Conduct of 
Elections Rules, 1961, the Election Commission hereby notifies the name of the 
person shown in column 1 of the Schedule below who having been a contesting 
candidate for bye-election to the House of the People from the constituency 
specified in the corresponding entry in column 2 thereof, at the bye-election held 
in 1985 has in accordance with the decision given today by the Election Com- 
mission under sub-rule (4) of the said rule failed to lodge any account of his 
election expenses and will accordingly become subject to the disqualification 
under clause (c) of section 7 of the Representation of the People Act, 1951, on 
the expiration of two months from the date of the said decision. 
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Schedule 


Name and address of contesting candidate Serial No. and name of constituency 


1 


2 


Shri Ram Singh, Village Dhanipur, 76-Hathras (SC) 

Tahsil Koil, District Aligarh. 


[No. UP-HP/76 /65-BYE (I).] 

New Delhi, the 26th April 1985 

S.O. 1829. — In exercise of the powers conferred by sub-3ection (I) of section 
13A of the Representation of the People Act, 1950 (43 of 1950), the Election 
Commission, in consultation with the Government of Andhra Pradesh hereby 
nominates Shri P. V. Rathnam, I.A.S. as the Chief Electoral Officer for the State 
of Andhra Pradesh with effect from the date he takes over charge and until 
further orders vice Shri Dilsukh Ram, I.A.S. 


[No. 154/1/65.] 
PRAKASH NARAIN, Secy. 


d£ 30 dRWR, 1964 

HR: 1 330— fffsraT'T % RfFfo 309 % RF$F Rk RR-e^ 148 % kd( 5) 37TT 5PTfT 

dfFTRT ft srtfpr Fkt , Rk RnrftR kTr-R-fterr Rk kr Irrtr Jr %rt Fkr scrfk^nff 

% R«PR t fdRRF Rfl%dTT RkfSTF % 'TOR# FT^T % MURTd, Trsjdfd ^ TTdRffm fdTdFtff 
fdRR ddk &, Rdk — 

^RfRfdRd'dT (RTdFdT ) fdRR 1964 

1 RfwRr dm sm*«T wk ftr *k T - — it fkm ksta frrkrm Jm ( rtrtf ) fdd’T, 

1964 F^ FT dFft I 

(2) R 5 ^fr 1 

( 3 ) FT fdRRf R R^RRT RRdftpT % fadTR Rk RTFftR ikT (RTRTR Rk 
wdRmd ) fmm 1 9 6 1 % rrrrt % rer-rTf, Jr Imm rr % ftrI % dmt Jr fJrfdR JkT 

FT RR RT (fdd% RdRTd T8TT RRT Jf fdfdfddd dt |) fdRFT sdftd Ft FTR ; 

RF3 FT fdw Ft dk RRT TR RTFTTt RFF FT RPJ d fPfT Ft — 

(f) (I) dTmtd kf RfVfRRR, 1890 ( 1 890 FT 9) Ft STTR 3 Ji RRTRftRT- 
fkr J-r Jtrf 

( II ) kn sirfdd £ ft td# dt? Jr id rtft fF^ frr I Rk kr rft (r ftpr ) 

fdRR % RiRRtR $, 

(III) km dk" RT kfr % fdrflR RPJFT F RRTRfRF fdRRRTRTd RF 
vn-R fkr % 

(dr) Rtkrr rkrTr Rrt ft rfr f, 
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(to) Pp* aro tot strto $ fm% ottor Jr ^aPr Jr ottorto to PniPr <aftw 
5 RT TO^ ^^<1 fTOTO f?t fTO *T Pm P% RP£ Pift 5 * i 

TRTJ TO? ?fR fro Pm 4 , 0, 7 , 12, 1 4 , Pm 1 5 TOT PaPm ( 3 ) , PfTOTO 1 0, 
Pm is % yaPm ( i), (2) *rk (3), Pm 19, 20 sfk 21 iJJrfro* pwO Wp 
* ann p^T 5* 5ft 500 too srfcT top Jr topPtto $pp tot 1 5 ftro ptotor % ^iftwnftor 
tot stjfot*p pTropfafe p' rftrorapi Jr Jr Pp* Jr * skhmPtp aro strto fa* |, totoPt — 

(i) TOinT?, **, *KI$TOd TO PcR* TOR J 

(ii) srfrntfTO Tftroiapf toT «!?+< otto pot srprem ; 

(iii) *to PrpfTO tePftotot, to* pto $ to*jp tohpi**to Jr p«rar t ; 

(iV) fJrro* *r Prop toPrt prom ; 

( V) »jtp pfpfm, 1952 ( 1952 tot 35) * mu 2 % *sr (to) Jr Wi 
afroTPrp totp ; 

(Vi) TO R^H T Sl foPm , 1948 ( 1948 TOT 63 ) TOT OTTO 2 % (*) Jf 

TOmfronfro wro ; tfr 

(Vii) m PTftrrof itto tot Pot to^pi* toT fprorfrop to* totR %pPto ^tott otrp 
% stf*ro %ti i 

arroj to? to* fro to Pitot am potato % ww (to) P aProftro JrrorTOTaTOTOTijroT* 
*t r votPot pJr Pp* toPto tot fro# to 1 Pm, afro Pot wpt<«i p gw *m * 

toottot ?* i 1 

pWi'Ptro : fjrfTq- pr^to % arTOt^rH^r %■ ftnj prom to*to * toot% to!$ top wm 

TO t^PT TOtf TOTTOfpTO P* t TOT 1 J 9 TOTTO TOPTPT, TOTOTO, atftPTO, ^ROT TO PTOTOTTO H«NV 

3*1 Jt TO’JW * I 

2. afrom * — ?p Pmf Jr, toto pro Pp otto Jr pottot pIPott p ft — 

(to) "ptoptt" Jr $** pttor *rf*rw $ ; 

(pt) "ptoprt Jr^TO" Jr 3 to <Rfer wPp?p % to PprfT fJrPiT Jrro Jr to 
tfp % prorf Jr rfrrror ftrot pp pt mu Pt^pp toto p'top 
J r tot% mnfp %; 

sWTvpp — fm pwrJt Jppr kj pr Jrrotj ptptr % Pppt tototT, Pm, tottot totto 
TOH^fPr aiPiTOfr % pr | ptotJT totot, w top % ^r% |rr f% ptopt tror totot 
pfr pPto Prfa Jr Pror pfPff Jr Ptto topt % ^r Prroff % aroTOff fpr?;, af totstt toJto 
Pp to? ptopr % mfrp Jrro totot tort toctorT Jrroro |; 

(to) TOTOPrCT Jrop % TOTOU Jr "fTOR % ptoto” to top% — 

(i) P T A ifr Jttop Rfr, totoUp Pp, qpft to tot qpr % to| to? pp rRrorft Jtpto 

% OTTO T$t j T?PT TO p^f, Pp^ TOTOTOP PSrTTO OTTTORTO TOV 

ft* TO TOT^TO IRT TRTOT* JlTOP JT TOTOlpTOpT 'JTOTO gt PPft TO ’JTOTO 

gw aPr to^ 1 
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(ii) +r*i 0 ftw jpt ga nr g*t imr tflftwT 3* in gai $ aft aw 

ti 3%: wifaw f%aj wfa iJwT 3* g^ft irr tfiJmT g^r-yrV 

% 3ft waff Jrro <r ftFRfr *ft spfr <tnf«rer a$ | ar fwft- 

srftRSiTl % *TR fT ♦iqfi r^til f^ftT 3 RT RT ^ilia nfad + 1 

1. Ik ll 

fan *im j 1 

(iii) ^ w arfiRr & faw aw wrftrV Jrav war aw aRFffr Jrw 
% q% jit aft % aiw Raw m fawT? an ftwr | wk wf gJrawft 
Jrro «r gtf wn Jr srrfaw § 1 

3 — wrwrcw - ( 1 ) $r Jtro ?m — 

(1) gtf wn Jr t^tTj 

(ii) "Prfar 5 iw»r t^tt, 

(iii) tjwr ^ ana n^f nf^T 5ft *k+i£I fram % fag wnifafan <£r, 

(2) (i) q 4 #epRr ng otto arfa awr jjr flam awtnn srfa fJpTTOTsffa 

sfbc OTfsrcrRiiffa Rr»ft wtorT faror at wftwr sfk aiifam i nu i di 
gfiift'Rr anfa % fag wa STOW TIPT faRTT, 

(ii) grit *frwroift frTO,wfar 'msafcr gaWr % otto JrnT siotT nit 
narr mftcnfr ^ win Jr wfa Rr^frTR faaa>' it towt antf aw tot 
% from n nfam wn % ntf; nfka wfirortt % fnkir#T nfaf 
aR ^T | Wk W?t a$ 3 % faTOnffa nipf TOOT $ a$f n$ W# «F$f 
®na^ ft, fr^W fafaW TPT *f *rfWW gROT WT*f^ | ^ 

fakr git faftrn gfa: OTmrg, nmaftR wfaww aknT i 
wtffaTO — aqfnnw ( 2) % (ii) an fcrft to to ^ w<f n fanr aigm 
fa a? storT to to 3 ttft % RTTn’fR ^dt | m mpRR in infsrTrd 
^ nr FTTOlnn n^ir Jr n-T, fsraJr f% wTi gYRnrfcnf % fJ^rro nft 
*»A*r % wsfln qJr tow f, gRTTm^wf Jr n% 1 

4 .-flRW\T*r n«in snqr sn^ni nno*if if titoT' ^ fHts ^ nT^itRlf vt pDfioifr- 
( 1) ^rz'Frjr nnm ftdt sn^n? Jr >qqJt | 3 in % f*rRfr Timn % feiT fJpfr^R 
sri'n % fJtq ^qfft fJnfd nr nn nin^r nr Tdw ^r Jr Tnftn n^nT 1 

(2) (i) n’t 1 *ft »nf *nfon? sjq^ 3^, 3<r nr w ’RTfJr^r ifr fn^ft tjfr sn^z: 

Jf, fe^Jr mra^n | nr % Tim Ra^ nrJr feft 

<r«r ?t^uir Jf, fnifi^n rnfani ^ 7 ^ <r ^n?n 3^ n^fr % foam, aff ^tt ^ 

T^g <sref fdaiaa *fT Tafffa tr^r a?r 3# ?R?n war ^n nTRfr nr 

«rn«n «rw z nn?fr airff % net m*m f 7 qi? drfr ad *fT vfa ?rjftt nfT «jtot ^ 
wtn^ia fanlatTT wR^rnfr dk «r TdfaaT fear an 1 

(ii) ttrfrT Jtto *F t aaf fr sr% qfiaR % fJRfr ?raRT am ftrrflr srrra? ^nT«nr 
Jf fant^R ?^r an 'im aw t nff ^ ^ 5 ^ ^fcfJr aft gw 
fa%r nrftRiiO ^tt *ftr tr^ «ft gfa?r afJn T ^r saw %■ ^t*t aw 
a?rf immfia wftfR ^ m a^f i$r i aw ^ 



[Part II— 


1492 THE GAZETTE OF INDIA: MAY 1, 1965/VAISAKHA 11, 1887 

1 % TOJiFtoITO < TO?t TOTOTT Jr ^TOTOI TOTTTOTOTOTOT TO ffRff TOfe TO? TORT (i) % TOTtoPto 

TOR TO?t iRjtt TTf^TTFrE TO W $ TOT TO^T fTTtTO TO TO TOTO | I 

( 3 ) ^ tottototT Jttotot totrt totoTto totrstoT % froro?ro Jr frofr fTJr tottoJt to totoi}tot?T 
TO TOfjTOT ITT frofV TT^RT TO fTORft TORTO STOfTOTO TOp TOpf 5TOTO TO TOTOTOtT TOSjTp TO $TO, TOfV TOTOfc 
TOjTOT^ TOTO TO?T^ TOTOTTO TOTO TOTJ^TTO Jf TOT TOTO 5 TOfW % TOTTOpTO fTOTOpfPlTO TO TOT TO TOTO% 

TO 4>)C TOTOTTO TOTTO% TO 5% Jf fTOTOff TTTO ^iffl ^ f?cH4 ^ ?fpT TO? TOTTOTOTf JTTOTOT rJT ?T 
TOPR% TO 2 !% TOTp TOT^ TO fPAA TOTrftTTOJt TOTp PiPw ■'P'l I TO? TOTTOTOT TO 2>TOTO TOTOTORT TOTO 

RTfarofr % faro to? frofroe Iron toto |, to^toto % totjtotto ftrorro totrtot i 

s.-TwrPrfiT tout fTOTO ^ totto totot- ( i ) TOtf totoCV %toto frorfr tototHtoto toto 

TO i M'Ofil TO TOTTO JPP TOI% iTOT f TOTOSTO TOTO TO ?P TOTOTO ?tTOT TOpT TO TOn% 
TOTOTOT TOTpf TOETOST ?P T%TOT »/1 <. TO TO? frofT TT'TO^FPTO' TOTRTOtTOTO TO TO>l4 Jf 
TOTTO %TOT, TO TOTOTOTf TO^TTOTOT % fair TOTO ^TOT TlV TO pRft $TOT ?Tf% JP TO% 
TO?RTTOT TOTT I 

( 2) ?r TOwift Jrroroi to to? totto ?Pnr f% to? toto^t ^toto % fro^fr tototo toP 
froft P? TORTOtroro tot toto Jf totto %%, totototP to?ttotot % fa? ^r tot 
froft S|TOt TOTf% Jf TO% TOflTOTOT %% ?T TOT% TOT fro fafsT ?KT FTOffW TOTTOTOT 
•rot tototoTO % fro? fSpqr tot t?t ?P tototot srtostt tot totTst toto Jr ^rff TOrofro 
TOSRTT ?t ?tPt TO? I f% TOTTOTOpP JfTOTOT TOTO^ ^3*? % fTOTOft TOTO^TO TO?f fTOTTOf 
RJr TORTOtTOTO TOT TOTRf Jf TOTOTOTp TO?FTdT % fa? TO?TOT TOT PlTOfP ^TO^ 
TOTf% fT TOTO TOfTTOTOT ^TO TO tRrTO TO TOTOTOTO | TO?T TO? TTO TORT toTO fTOTOTO 

toitotot TO toTOtot 1 

( 3) TOfro ?TO TORRTO TO TOTOf TOTOTO TOS fror toTOI TOTO TOTOrorfroip TOTO t TOT TO?f tot TOTO£ 
TOTOTTO TTTOTOtfTO TO TOTTO TOTOT ^ TOT TOlTO TOT TO?Tf TORTOtTOTO TOT TOTOTO TOTOfTOTOTO ( 2 ) 

% srfroTOTO % sftoTOto tottot ^ tot >r^t, TOT tottotot to>t toto tot froPiv^TO TOfTOrror 
?'ttot 1 

( 4 ) TO?r£ TOTTOTTTT TOroro^ fTOTOTTO TO^TO TOT TTOTTOTTO TOlfTOTlft % fTORTT fTOTOtTOTO % 
TFTOTOJ Jr TOTO TOTTOTOT TOT 5 PTTOT STTO^TO TOT TOTTO TOTTOT TOTO TOTOTTO TO TO^TOT TOVT 
TO TOTO TO TOTTO %TOT TOTT^ — 

(i) ^T P i to T toTO Jr TOTO tTTO Tot TOTO TOTTOTOfr JrTORP TOTO ^TO % TOfTOTOTOT 

TOTO TOWtTO TOT TO%TOT, tTOR^ TO?T TO? ^TOT TOTTOT TO?T ?TO TOTTO TOTO TOt^ 

to^to TOff ^ror Pr totoJt froro ‘d% tV toto ^ toto froTTOir froirr | tot toto Ttotot 

% 

(iii) TOrTTO Jr ?t, fTO to? tottototT tototo PtotoT PttoTtoto % totottoto Jr to?ttotot 
toto^ sir TOfroftfroro totosto % tottoto totttto Jr tot t?t toto% tot^ Jr 

TO? TO TOTTOT TOTTO TOT fTO 7 TOTO TTO TOtFtoTOTO TO TTOTOiTOt TOT T^TOTOTO FTOTOT | , 
TOTTO — frorot TOTTORT JrTOTO ?TTT TOTO^ TOptT, TOTTO TOT fTO TOTTO t TOTTO TOT fTORft 

frorofroro fror? toto totot^to tott% toto to? ?Ttot fror to? ?to TTOfTOroro % % trtt froroHTO 

^r TO ^TO TO T TO TOTO% TOTTOT TOTO TOTOTTO TOTT T?T | I 
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6. — TTTTOft TO qqrff $ qfkffq 5>qT— ftf TRTOft JtTOT ^ qqq Jr 

q 5ft qfiqfdd fTOT fk q TO TO HTOT ft TOT f£qT fTO % q^TO *TT +l4+dm TOTO ft ST^T 
qk qfroT qw q#qfqqr mwr qr -tfa+di % %ff to qfrrror rrorq tot% qrf 
itt i 

7 . — wfq fk f?mf — ftf qqroft qqq — 

(i) ffrft qqtfq Jr ?rft ^rnr wft ?r totthtt m tot q tot ft tow ft 
to^tt fk qf*di, toto ft tjtstt, fakft Tirof % tot Jtnfjf qroft, 
qpiqfqq. toiwt, farom qT Jtfd'Fd i f ffft to nfdTOi tott fm% qmt 
ft itt fro Jr ^totto TOfiTTfq qr win to q^rcq qrotfro 
ft, HT 

(ii) qqft Jr«rr qr fwfr tot qiTOO Jrqw ft JtqrJrTOra ffftqrq%f 
+lf f it ffft TOT ft K1 q ft “fkii *T 'J^fkT fk 1 1 I 

8 . — frumr ffift 3 qsror — ( 1) ftf to+i -0 Jttot, totto ft f^ft f 

fTOT, fwrft TOrqTOTq TI TOT fqqq +lfTO' TOW TO W w: q eft PTOft ftHT 

fk q to to d'd i dd fk q to % ttottwt tot mror Jr qrq tot i 

(2) frf to tot r tot, totot qqqr fqffq snfa^Tft ft kjft f ffro, 

WIT TOf TOTTOT TO fRTOTTJ^ TOW TOT% Jt TOTqT, ffft Jff ft TOTTOT Jrqtqq^f ffT 

fk q ffft tott 1 ch n qr TO-qfqqq ft qqf qm Jr, iprrnr, iror 119 Jt, totot ffft tot 
TO ffr f qrq Jr, ftf fro wrr qq ft #skr ; 

qff Tot uTirwr wrr tot faros' dT%f?<r+, w TTirfd^r i»r w | 

ft ?TT SPFR- ft ftf f^rfr 37ffWT ^ ’pfkft 1 

9. — TTCWT ft WTFTt^JTT — ftf TTT+Tft JCTT fwt fifft TOTTO if, W# dTO Jt 

qr iprdR TT fTWF TDT TTTOT ffft TO aqfWT % TOT Jt TOTfTOT ffft it W Tmrqr<- 

Tfr ft ffrft TO-^qq^K Jr qw ff ft dMqfdqr totot Jr tot qT qq qroqft fqT ftf 
qqq q qkqr — 

(i) ft ff ffff'rtr qq^rr qqqr fufr tot qtTTT ft fWr qr qrq ft 
fqftr qr ffrft qnq ft qfqqqr qTftqqr to srqrq Tqrq qpstr qt, 

tow; fqqq 1 f qqfqqq 3 f feftq qroj^r Jr qfkrffq qqrok Jrqff ft ffrrt 
ftfe Jr q fwpTd ff ft qwqft fro ftTOrTJtwrfr ft ftf tot, ttJr TOroft fqff f 
sqqrnq - fq f qqrftrTOft f tot to % tot q-rroqt fqft ft fqr ft qwmttftfTwr 
% frrti qr qq qnrrff Jr ^ro: tot% f qqkrq f f qfwwiq trot qf ffd 1 f ft 
TOjq^tft; qqqr 

(ii) ffq f f-stq ttofit fk ffft xxm totot f ftq qroft Jr qwq 
f qr ft qroft ft, qqrr 

(iii) fro Jr f?ftq q^TOT ft- ffft fqkfr wro ft qroro f fkr TOqqftir 
ttof fqr ft qroft ft, 

^q fqqq ft ftf qRT TOTOTt fqqr SRT WTft qftq ffTTOT Jf qt qqf ft 
qq^ku qf tot f qroq qrqq it fff qq qrqff qr qfqTOwr front ft tot q ftft 1 
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i o. — sf fti imr <i*q nTffcpm*r $ tow mw — ( i) ^^qfaqq ( 3 ) Jf 
TOiyHsP-Nd % fJrarrq wit JmF trot sqfqq, ttMt ww aTfqwrJt am qqTfw 

art 1 ? % PuhRht Jr stwt, «<*m< tft % f^n, q$“ ^rr 1 

(2) 'ir^t f% sqftqq ( 1 ) % wtfrq qqjrft *fr qf $ q?t, ^rr am ^rrwr qnwrft 
JtqV 4»d{\q tiwi^ q\(d vh«u Ml *m 4 ^ *u<rtWii *T^V Tt*U I 

(3) w faqq *fff im — 

(w) T$ TOFF % TRipa jf WPJ_ q ^TT 3ft f% ^T4HT, TO^ ITT TT3q fatTR *f*1T 

amft^w infimft % hw ftqfr orrqJr fon^; trw 
(«•) iiJr am q?r ftpj q «fr fa farfr Gn^- Jr fw wT; mmij 

(*r) t Ji *rn «n fa *p«fit % snfaqifaqf smwftw 

faqft faroffa wfa Jr faqr srfa 1 

1 1. — wTqwrft wqrfawn qTjTOT — wfa S7wrft Jfaw, wfa unrfarq q*m%«r nr 

to’wt wrtr w *rr srFWTfr faqfr rrrord Jfaa itt farfr crt gqfaq yt, faJr fa fofr y a i fa ar 

*TT « I H«FVfl ' «P7jr ftfir ^ STTfasiq q^T $, TOT % f^F^fr TOTRT qT faifa Wfa* 

<fc V^UTT % qr wfa vt % TT^Tfaq TITO fTHTO, q ?fr PR*T8PRT: wfc n 

nOoki: TT^fdd #i^ll I 

1 2. — — *Frti TOlt TRWIT WTO faf^q RTfatH^ «fa ^ *fajfT 

fiRT, farfr tft q|w $ iromr if fast fa fa % faq ww qqq qr q^-ura i wq to?*? 
% faq, tfwrfaf €r wro q «F^rnr *rfa q *r?i$ *faqrq sfaq^tq w^tt tffa q t ?f 
^ 4TO Jr wt a^crr «n^rr i 

13. -—^ 5R5TY — (l) VT fqqqf ^5Fq«rT 53<TJjfwq ^ fq*nq I «Ft$ 3R«FTtt J(W 

^n: q rft srfinj^r sf^tt fltT n j.srq % fqrrfV qr qq^ft 
^ *t>i4 qi Jr fqqft sqfqrr q?t yl^Rj^d c m^ ^ i*n i 

FWlVTTr — "530^’ FT«q % qf^q^T, vftsiq, fqqTq qiqR &qT HT 

q?r£ Wfq qq qq'^ft mfr | W f^ S^a fare ^ fv^ft qr^qrv: qT $qf«RPTT firr 

fqqqrr fv anfrrdr qqqi % qrq vtf ?rraq?tq sqqiTT q ^ f«m f%#t ®qft?r am fqqr qnj i 
fowrq ( 1 ) : WT*Ffl q*F ql^q, qqift qr 5Fq qiin{q«F qifq«q qq^lT qjjST toot 
qrrJmT i 

ftm ( 2) : TRfrO Jrw qq^ Jr Fnaqftq sqq^ir Tiafr qrq 1 fq.qr ^qft^r Jr ^ 
»f l aUqy qr qTfqf^q'F qqf qqEqf qrfe Jr qUrsq^t qiffpcq qi «nr »re 
«pt «n%«q ?5 ^Wk *RJr Jr q%ri i 

( 2) fw?, qRJrfJrr qT mfq«F rt^nff ^Jr qwcf qr, 5 r ftr qq^R^w 
irqfqq mTw qr qmifaqr srqr % q^qq ^r, rrrqnfr Jrqqr wqJr firor frj 
qrJrqiff Jr 53q?TT qUnj^trr vx q%qi frqj q^ thtfit «ft ^ ^ 

^TT, qfq ^Jr farfT gq^R VT fpq — 

(i) qJr i qr q^ 2 qq qq amr q^Jr qr% qwft Jtqq; qfr qwr Jr, soovi% 
Jr ^rfar 
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(ii) 3TOTORTTRTO^RTJkRTrofr Jrror^TOrrJr 250*0 r RfJk 
vk 

(iii) toJ 4totorttr(rt%toR rttoJT JrRR'^TOrr Jr ioot° Jr<rfW 
$ i 

( 3 ) rmIrtot ( 2 ) Jr MrfW tortT to rttotT fTror tort Jr TOrrakr 

4TOf!l < R TO% TO^T TORt fRRt fRR Jr R^fTT 5rfRR^TR TO! R%RT, fTOtJ R(J 
TOR RfT RR fTRtT $RT Tlfk (JJr froft '3RiJR ’FT (JTO — 

( i ) TOf 1 TO TOt 2 TO TO TO OR TO!% qi?f TO"M O’ TOfT' R?t RRT if, 2 0 0 R TOf 

JT 5Tf«RR 5>, 

(ii) 3 TO TO TORT TOrT RToT RTTOfr JTR(F RTf TOUT Jr 100 Ro R RfRTO 

?fr, wk 

(iii) TOT 4 TO TO TOTR TO^ TO^ RTTOO TTORr # TO1T JT 50 R° JT 

t I 

( 4 ) tor frofr tor% Jr romO Jttof rttot (ft r^T % frorr tt^r 
tRrjOr r$t RkiT, Rfr rr to rto — 

(i) TOt 1 TO R>f 2 TO TO tTROT TOJr TOoT RTTOTt JfTOF qO RTO ^ 75 To 

3 ^rftrro it, *rk 

(ii) TOf 3 TO TOt 4 TO TO TORT TOTf TOoT RTRtJT J)TOF =0 TOTT JT 25 Ro 
Jr *rfaro i 

1 4. — RTTOnft RTOfO V RTOTR RTTORfR* 5TO3TR — R?Tf TOlt JlW RTOff 5RRTT 
Jr TO froi^ $ 5IRRT TO *0f RTRTO, RTTOT R?T ^ RRpfr % fVRT, R R’RT, R *Ft£ TOTRTTR 

rOrr toJrt sik r tot% rrtr Jr totto froft $rJ Rrroft Jrrorr %■ rtotr Jr qft r$ 
frofr RRT TO RRTTt? Jr TOR RTO; 

TR5 W fRTOT TOt TOf$ TOR — 

( 1 ) (Jr RTTR:RlTTORkRRkRkTO SR%fTOl(fRRrO?$RTRRTJrHR][Rfkfr 
<*> fa JtTO fa^fa TO TORft % TORT TO RR R<TO& JfTOF TORT Iroft ?Rt RTTOJt iTTOF 
RRTO qJr fTORfr 6Rf*TR %, faR % faRt RTTOT TOT JrRT TTTR Jf f , RTRTR Jr faRT RTO 
$, *" 

( 2 ) Rfa fRTOPff TO RTRTRT JTTT RTTOFtoT RTTORT Rk RRTOTOft RRRtiff 
T^fkfR RRTRR Jf TOR R sT*ft I 

ft(TO : froff frok rtotTr % R-iu, rJt jff r^ rttr: torrr Rk TOkRTfrRr itr 
TO^TtoTOR^^ fTOTRTRkRTOT^ ^ TOTR 1 fkf ’ RRFRO #TOF RT 
f^Tf ' RTOT % RTOR TO RRT TO TOflR RTTRT, sk R> TKTOO JkR 
TOt3TO TOt 4 TO R^f | RR % TPTOa Jf RRTfT? TO^ % iTOT, ikff *ft 

qfrfTOfroff Jr, toT 3 to toJ 4 % totriRto Jr tort ^f§t tort, fRka * 1 
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15. — f+>ft «n+TT +T f++1++-( 1 ) +tf +7+1 It it++ +7+77 +5j7t % 

f++7, +r+gr +7 ttTst ++ i? + +t +1f «imi< +7 w +1+7 + +tf *r+ f+iftsH ft 

y a ft+ T X +1+7 ; 

M 7+J +7+7"1t 7f++, ! n^Cl % f*fHT, +7+7f57+ 57*7+7 'TC'PWrft 57+77 +7 

+1*1 5T++7 ++7 +TT < t>oiic+i + 57+47 ^?7Tf++ ^+ +7 +7+ f+ vt^ % +fcfl<i Tfl 

ftr +T +%+7 f^F 737T ?T ^37F % 4+7+ ++3+7 % (H*4I<W % 44l«lld 7 ft, f++£ ++ ^TT +7+ 7 
%+T, +7 t?+7 +71? 7t+ 1+7, +17 +7+77 +% 3+7 +7% +7 f+lw 1 I 

74 *<0 +7*+—^ h « fl +7 +++ % r=f‘<Ti 57*+ 777717 % ETTf+T+TtfR +7 M4 r y IWM 

f+?ft 5f7+r Tnjfaft +7+>ft++ H# % +17+77 % ++$+ i? 71 7+1 0 +77 9177 <+T++7fi7+ 
S+nfa? W 3+f+++ +7 7777 77+177 77^7+7 I 

( 2 ) f? 7+ 777+771 %++ 777+77 +t KlU 1 <ii +f+ 777 % 4>cG+ +7 +7 4 7777+ f+?ft 
*+1+17 +7 +17+17 it ++T It +7 f++t 31+7 7+ til +7 =6 41 <6 'I 7£+ ? +t +7 T+T^ft ^ +7 M+<+ 
+7777 $ I 

(3) +T!r 7T7+7T7t 7?++, +7+77 +7 ^7 +ffr % f+47, f+tft 3+ +7 5P+ +<-'?41 +, 

+1+7+41+1+1+++, 1959 ( 1956+7 1 ) +7 f++t +<+ 0777++ ST^TT falsi % +'31+ 7f+7^1- 
++ f+4 +7+ % f+4 +1f&7rr |, ++77 +7f+M+ +7+T++7+ f++t TTTT+TTT 777+7 % 7l+T£t+7+, 
^+f++7 +++7 +, ++1 '7+7+ ++3+f % f+1+’T 1 f++T+, +7+77^1^7+7 I 

+7+; +tf +7+177 +++, 77++r7t +«77 +Md++, 1912 (1912+7 2 ) +++7 

f+Tfr + 1 + +77T++ +++ f+f+ + ++7+ Tf+T^+Tr f+7fr +f+rft 777+7 % +7 7T777T: 777+Tf7 
%++t % +7+%farr+t, ^rt+T +7+7 ^fot^' 7 +Tu| +faf+++, i 860 ( I 860 +7 2 1) +7 

+?+++ +f+ f++7 +7+7+1 f+fa + +1+7+ if+f^l+v-ui f+*ft 4 1 (1+1, t?7lf++ +7 +77++TH 
777+7 % T f+^7+ T +, 7+f+ +++? +++J + +T+ + +++T 1 

( 4) +1t +7+77T 7t++ f+7f7 +t+ f++T+ +T f+7ft +I7+J °+f+T % far? ++^7 
?T77 f++ +1 f+TTt +7+ % f++ +7f +7+, f+%7 +7f++77t +t +^7t % f++7, 
+fir j I^t+ +^r +r +%+7 1 

1 6. — 1M++T+, ++77 5?+T +1t 7+77 ++7 — ( 1 ) +tf 7T7+7ft +++ f+7ft 777+, 
++ +7 ++ f+1+m+ it 7T|T <t1+T I 

7+<tft+T+ — ++t, S7f++r+m +7 ++ M+m+t % +|+ ++ +7 f+++ +7 +7+7 +1 
I<+ ++PT++ % ++ + ST+T++ +f7 +++7 ++W7 +r1+7 I 

( 2 ) +Tf 777+TTf 7t++ >t+T +7^ W+S17+ +ff +1+7 +k + ++it ^77+ % 
f++t 7T+7+ +++7 +++t +17 it «w<5 +i% +7+ f+7ft *6f+l +1 +7+ ^+7 

fi7++f+++%+++qft++^+1%f+t?++7+4 +'++ + Tf+7 +7 ++lf++ 
f[t+T +F+75+ ft I 


{ 3 ) +f+ ?+ +•+<+ it r +1 i ++T +5 f+ +1^ +o++fT7 7+f+++ ( 1 ) +7 7+f+++ 

( 2) it f+tW ++77 +7 f+f+7++ +f1+ ft+7 I 
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(4) (i) sptf TK+I<I dWkt dT dTTdR dkT % fad dPdd dd fT 

m 1 fcl ■j>d ftitfl dd JIT SFsfa , Hl<a ^ I aY ddf % dTd “Ml did % dnjfa d^[^d 

% ffand / ?ddd dr *nfa % f%^fr dd?d dr dddt far tT ddif droT 

4 l<1 Pt‘*T[ o“l I'M d“T HI9K1 

(v) fret ^dfar %, ift ttt % dTfaddd ^ Tdifad aTi h isff % *ftcR 5 di 
fad tT dd dd vimdld Bql^R- ^far dro^d 5 , ^ fa an- -jsrn: farr, 
d far ddn; fan far d ifa 3 dfw %■ dTffar dTdR £ dfad ddd fa 

TOddT fadTT, dddT 

(^) ffaft sdffa fa d fa SHT3T dd fad d irfa fa% Tt dd d«Td fad fad % 
dd dT iw. dd if SrfddTd dTd ffad jfl^T ^ TIT ft 4 T 4ldl , 

dddj; ddddfa faldT ddT dTd TT df-d+R-fft ddTd ffad TOd ffaft dfadR JIT 
jftftdT fad fa ^ dfad ITT dd d d dfad dT ffaft MldlftlT »ITdTft fa did 73T3TTT-WTPTT 
fad TTfadT dddT dfa dnfad +ddl 0 fa ddd d dfadT I 

(ii) dd faf d d -T TTdT ftdT ffaft ftft dd dd faffd ffad ^ dT ddd Td dfa 
fa ?d 5TTK TT ff ffa Td ft dHftidT (2) ITT Tlfa'IH (3) fa dddfaf 
if ft ffadft dT fa ifadd fa M fa fa d? Hfdffafddl fa fdfat cdSTd 

fdfftcT drfftdTdt fa dftdT fad ddTMId dg Y(ft dfafa % dddR dTd 
fadT 73ft f% dlfftdddT fRT fftft dfa I 

1 7- fddTdT dlk dPfdTfftdT TOT — dddTfa ftdT iTTR 5TIW HTdfa fa 

^ 5tRRrr if^tt ftrd tt «TjT ?r«nw: ^c°r m ftdrftnrr ffft ^r wt i irJr 

ftfTf ?r wteir ftrTfr # TgRr % ftj% m ftr^r ft^ifti<n *rrdrfd ,] ffd % ftr^ 
Td % ftrdTE srtf fdftr TnfdFrft Tftrd tt nrfr |, Td ftrfk TFfdRT * jt ^ tt fiRT^ 
TRA.TT dfr d?«fRT ^^TT I 

ffecqur ; q-g Tirfad vrt grr vttt di+i<f >tt fTdT f% fddwr dT dt^idi th 
qf^riddf % Mft" I HUHd , l «fT ftfd ^T fr dHJHt T?PT % Tlfld % 

HTdirft TTddi dd l J^~dT'J d?ff ^T TOT TTT dT ftld dT dd dd dftf d?T d^f 
*TT dk dft fdwRFTdf dT T|5?fdd dfT M iddT fT d^f «ff I 

1 g-ddd, TdTdd TTdT ^7ddn d«dfd — ( 1 ) qX ddT dTTrft TTdd> ftdfT ddT dT 
cf^ if ddift WT ftnjfdd TT ?fk ddRdTd ddRndf TC, dft TTW STTT ft ft ft 1 *& 
fddi dnt, ddifr TTTferdf TflT dTfdTO dff Td7 fsrdTOT I7d TTTdd ?f ^TT dt TTTdnr 5TTT ftftd 
dTTTi 5^7 TTT d 

(if) fdTdT dPT% % dk d df Td % TTd if dTdr dff 5 T, dT dd % Tdlftcd 
d fT dT dd % df%d dfT ft dT df dd dT 5T7T If dd dT dddf dd dd% dTd 
d dr dd% fddd % ftdfr ddro % did d dr trot d^r sdfdd % did d 
dTfdd ^T, 

(15) dd fdiddf dffd d^T ddff, ftdHdi dk; dd^r %dkd, dtdd%dTdd 
dTOT ^T ft dT drff dddT "TO % TOfd?d d dT dd d dfdd dff dT dd 
% 3TTT dTfdd ?T , 
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(q) wr Tn^rfrt % qrt *r 5 ft sn % tw Jr stto q?t *(t st Ttft qror % 

if ?t ITT % srf%n Tt ^t in ^ * jra mfro ?t, 

(q) tot qifa«f % ^ if 5 ft jrw in Tdsr vr Jf % ^mttot 

Ppt ^f, 

^t ^TT I 

fam 1 :qq-ftm ( l) 4 % iR^t q?t qnjat $faT, frog attot 

^ fiffT q§ fip^ft ^ AITO^t ITT 1$ 8TTOft TRqrf % 50T ^t vTT^^tTT I 

fWn 2 : twt fwdroff tf i.ooo < q^r TTTOrqft 5 finr TOqfn qft qqt to ijrt 
qftqT fltrq^njiwTTftr^^TJf ftsiTin 5 tt qfrn i tfqq swt*r qfr •tftsff, ^ tot#, srk, 
totoO, g^reff ,TOf?iTOijs3T ifcft faqToff # qftqfan ^ t mwf ri^f^irr i ,• 

ftroq 3 : ^qr «<«brf • 5ft *q ftinft % Jnx*n qft errfta qft ?t«rr if ?>, 
Tn f?nnr % ^Eftr fa*r<«[t #rft mftsr qft iit sn it g# <tn *P#in aftor #it uron^ qqroqf 
TOR ffRT faftfo*? qft 5TTq 

(2) qitf Tn^rrft inrov, fq%r nTftrTOftqrt g# 5 irwrft%f^TT, fotftnroiT 
ttr% to q#, irpf, tot, faror, sr skt nr Tnron m itt birr q eft tor tor imfor 
^rq^jOTrip ftrft qqro ^ qnr it qRirr, 

qTf^ fa% snftr»Frtt qft g# TOqfr nirott #qqr im nfrotr «ft toM, 
qftf #to ^ gq q ^R — 

(i) sn TOfro % tor ?t,[fjRr to % to«t toto^ it to^tt % tort 

(ii) fqqfnw nr qrrft toihi'O' qTtmror fair 5 tR it towt #t i 

( 3 ) gtv to to^) frrer #rft w TOqfa % totott ir, sfr gw % 

Jf|iIT^T%ffRTTOr%iTTiT^ ITT TOT^t f^ST % TRRr % qFT if mfOT ^ 
?^qr TfsqqrtT qft fqf^eT 5 nTwW=ft *pt ftqt# '*TT qfq ^Eft ?PTftT TT 

ijtq «nt lqrqit 2 qr qq sti\* , i qi 7 .?i • ei <,« w{t qft t^^ii ^f 1,000 
wt stw qif 3 itt qif 4 to qq ottot to?T qi% qrTOft ^Twqft qro *f 
500 qq^T % Trfeqr $ : 

qng fqf^cr TnfBTTlft TO sfsST','? «f wiijf cf^TOi OTOTfroq^TT — 

(i) ^T sqfqeT % TOq t\ f 5 T?r TO *Rqr % TOq TOWtlT wfl^TT % 

ITT 

(ii) fqqftro in qjift zinqTft qft irr^q- f^Jr ^rr% ?t totott fjt 1 

( 4 ) sttotitt fqf??nnftTTOft f*pqft qTTOft^qv ^TOmTnqTfrotar nn% 
arrr fTOft <ft qqq st^T »ft f«F q? ^?ft 5 fqrr m rtt^t qroftr to 
^\x Hft^TOT fqqw, qft % irtr *n to % fnfqn qr 
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% froff RRTR JJTTT ft* if fRrfRfR^R fVq l RRI ft, tuPvt RT RTfTOT 

R?t iif | to ttt^w if PrPrFrk? RrrRTRftr % Rftar t i rPr rttot jrn rt 
P if^d RTfttro ft 3 ttt si^tt R>f rC ft eft rr pqq <*n if to ttmHt % 
Wft Pr^ rtW Pro % JKr, Rr # hPr rrt^ urtfff fV-r ^ rtoPr 

rPto Rff Rf *ff i 

( s) tor Rff 3 Rr Rif 4 % ^r^sprrr itRRff % Prorf rri! qft toPtrr ( 4) 
% Ptopt, to Prrr % rt T-air if it Proft ir to m t R%Rt t Prog; ^ff ^ 
iJf-RRTRR qff R5R% % PRRT R^f Rt TOfRt : 

TOTRRT : TO fRRR % RRtRRf % PtR — 

(1) "tor totPt” rr % tor% $ — 

(rt) srnjRR, *ftRr TrPRpRRi Pro % RrfRRr sffpRRR 1,000 tor m rttot 
% TOR JR RTFrRT TORP*KTRf % ^5 RTR R, TO Rfiff if ft off tff TOT 
ft to ft, trur ft, rr, RpnjfTOt sflr 

(u) f$t RTPnft itTRf jm Pr^ r* tor Rr£ $ Rpr^R ff to r ft ; 

(r) Rtro tot, iff to rt?Pto, Rt£ Rr RRrft % tortoto; wftT 

(r) ^RtTO, tf*Rt tPnftRPT I 

( 2 ) fqffR fftfSTTOff it RpR$R % — 

(v) (i) r4 1 ^rTOmTor^Rr^TRWpftitiTOqft tot if r<»k , fro 
Rff ^ Rft Proft RRtTO %■ pRfr HTTOT 9TRT ”Ftf *ft% TO Hlfaro f f 
Pi P>4 s d TO it Ps Pi r^ 0 4 PTOll RRT ^ I 

(ii) Rif 2 TO TO RTTO 9R% Rl% RTtRTf itRTT 4ff TOT if PTOTRITOW 1 

(iii) Rif 3 IT RR 4 TO TT RK'R R"TO RT% RTTOpt TOR qff TOT if TORfRRT- 
5R8T I 

(nr) TOT WRrpRRr %RT ^ Rr Proft R?R RRPRR RT froff TOT RTTOT if JlfR- 
pRRtRR RR RRTrff iTTO Rpp TOT if, Rf 1JW fRRTR, Pro % TOTR if 
^RT RRRTrPf ftRq? ^ RT Rf RRTOR, pTO % fV Rf TO' TORT % RRTR 
% TO if RRfRpR^ TO % !l#rRfR | I 

19, — TOtiTf T T Ft ? UfTt Rn Rp.'T TO Ptif tP^R fas fpRT 5HRT — Rftf RTTO 0 
%R*P, ffft PPRt RR TO *+'l4 TO RtRTffR fR5 TTR % pTR, Rf pRT STffTTOT TOTTtRRT RT RTRftfR- 
TORT 3TTOT % Rr#T RT PRRR TfT t Ppfff -RTRTRR RT ^T TO RT«tR, RTTOT TO RTjtt 
% pRRT, R^t TOTT I 

( 2 ) w fRRR if q?f pTOft RTR Rff RTRR Rf R TOW RFtRT PRT Rf froff RTTOTt 
itRRT Rft RTR^T RpTR RT RTTOT ^PlRR if aj'm 4' SKI Pp^t R^ RTpf RTf RtRTffR ftni RTT*f 

it Ttrofr t sftr Rff tort rttrr ; Rfro rt rttor IPrrr ir to^t rttt Prof r^ to^ Rft 

RtRTPfR ftf4 TOlit % Pr 4 Rpf TO^RT^t Rif Rtdl ^ RfT RTRRpt itRRi 1 ^Tft TORRT^f % Rlt if 
faffR RTpSTRTrPt Rif fTTt^ ^RT I 
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20 .-vsiwftoi in war sitor *t<tt — ^ n owd foy, h <v i < % wfrr 

wH*fi ?r fqi*n <n i *i ci fj^n ^f<i ^ r+m dffas tt 

TTSpftfa^ ITT *T^T ^TTTT ^ <. ^ TT^T% ^TT ip^TTT I 

2 1. — fafaWT? — ( 1 ) qrtf TK+'lft Tto, f^TFT VV ifat uftfar $, TTWTT [wpiT 

'T^rwpfmFcrf^frnTT, $trt famr ^ft gn; -^fr t TfaT fa fan 

ffWFnr ^tft fftir fafa ^ ^nft^r srjjfa | i 

(2) ^TOlO >TTT, ^Tt Fft |, TTWT *FpTT tfffaTFd fari - ftRT, t$T 

fa# wrfer it ffarr^ * <## fas # qfat #far % 1 

22 . — *rm TTr #r wfafafa tt ttsVi — stwt# — 

(t) fa# ST ?T # fas Sr dWr*PT # JT^TT STddi' faff ITT ##«# TT«P# 

faftl TT ^ g fa: 41 <11 •ifaii ; 

(w) Ifa STTT *F>T TH-iIT t^ii <.<a • 1 1 fa % 'fafaT W TP^PT FTHt^T far ITT #dfa 

* mx it f^fV # JRTR TTTTTfw^^tTTT; 

(it) nt # %cm ?r fa# <rfa **ns 3r s# ^nfaTT; 

(n) fa# jtpwt far itt ##sr w sfzrffafr ttpt strit ifw sr it s«{t #ttt 1 

23. — ffato — fair ipr far# fa fator fa snt fa farf t>ft # sh i rtk fat 

farr 'Stt^pht fan ttt tt fafamir sfam *farr i 

2 4. — 5Tfa?T# VT Jttmfafan — TTTTTT mTTpiT ITT Wf STfaTT 3TTT, fdfa?T fa nfa# 

fa 'pr far# % srsffa sfat itt fa# tow % nsrw sttt Nfatois ^ irifw (f^inT 23 

sfa*Trfa7TT%*nftT in^wfiRriff %fTPTTir), kttT irlr^^f, isft f% ^tt^tJt 

^Rfld TFT, STWTrftr, ^r TTTfTTTT ITT TTfvmft ffTO Hf TTlTPT^iT ?fpfr f^Rt itn^r tf 
IVf»it<(' i 4 tor jiT u 1 

25. — fdTHd wh: sHijffr — sit fipnff % TFr^vr t §fpt st^tt tort % 
rlr< j m r il ipV^f^l A l t l, ^ft TT TT^'rii 0 ^|q»ril ^ff >?i ^ ^ PrO lTd ^8 1 <T 

f'l 'fi f%iT 'Trd % ; 

Hi 1F1 torff % WPT W IJ% tofT ITT f^ IT^ tort dT# ^T WT5TTT 
iTf ttwt Tidin fa ws ftonfi % ddrqi'fl % wtPt faqr w irr f'w iptt ^ i 

[*T 0 25/4/63-TTBiTT (4')] 
isflTTTft TTTTo tTTf o 

TT Tlfad, ^ I <cl TTTT>TT I 

2 2 ?t3t, 190 5 

ITIToWto 133 1 — TTriT W m tjtt ?rFT?iTT ^ TPJiRr | fa TT^falTT 

ftTfapT % fan TTdt iT^HTffiT «Tt CTd ^ far Tt ST^TFd' ^rfalwT 1959 ( 1959TT 54) 
*id"T ^T IJR 7W 'TTPT I 
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TO". ^ OTTI 41 % (^) % TORfcT STITT flftnilfl TT 

TORT $T( TO 'flTTtT RUTTO RflRf^R «ft OTPlfenit 

(i) “fsDFTC” TO*, TO , 450 mftwl' *fRTT 5TTS4, TOT TtT 

1 2 aftr to »tRtt w % rtto * wrmw v fro ; 

(ii) w to to fR 3 , it ?ft || ^ frofr Rtr ^ j£?h to froft srVr 

4 fft TO TO TO R TO^ ifoff, TST* «f H TOR *• *TT^ ^ ; TOT 
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MINISTRY OF FINANCE 
(Department of Economic Affairs) 

New Delhi, the 21st April 1965 

8.0, 1332. — In exercise of the powers conferred by sub-clause (ii) of clause 
(f) of sub-section (1) of section 9 of the Industrial Development Bank of India 
Act, 1964 (18 of 1964), the Central Government hereby notifies the Export-Import 
Bank of the United States of America, Washington, the United States Agency for 
International Development, Washington, the Commonwealth Development Finance 
Company Limited, London and the Export-Import Bank of Japan, Tokyo as 
financial institutions for the purpose of that sub-clause. 

[No. F. 10(13)Corp/65.1 
M, K. VENKATACHALAM, 

Director ( Investments) . 


(Department of Economic Affairs) 

New Delhi, the 23 rd April, 1965 

S.O. 1333.— In exercise of the powers conferred by section 53 of the Banking 
Companies Act, 1949 (10 of 1049), the Central Government, on the recommendation 
of the Reserve Bank of India, hereby declares that the provisions of section 9 of 
the said Act shall not apply to the Coimbatore Varthaka Vridhi Bank Ltd., 
Coimbatore, in respect of the property held by it at Rajapuram, Tiruchirapalli 
District, Madras, till the 15th September 1965. 


[No. F. 15(9)-BC/65.T 

S.O. 1334. — In exercise of the powers conferred by sub-section (2) of section 
45 of the Banking Companies Act. 1949, the Central Government after consider- 
ing an application made by the Reserve Bank of India under sub-section (1) of 
that, section, hereby makes an order of moratorium in respect of the Allahabad 
Trading and Banking Corporation Ltd.. Allahabad for the period from the close 
of business on the 24th April 1965 up to and inclusive of the 24th August, 1965 and 
herebv stays the commencement or continuance of all actions and proceedings 
against that banking company during the period of moratorium, subiect to the 
condition that such stay shall not in any manner preiudice the exercise by the 
Central Government of its powers under clause (b) of sub-section (41 of section 
35 of the said Act or the exercise by the Reserve Bank of India of its powers 
under section 38 of the said Act. 
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2 . The Central Government hereby also directs that, during the period of 
moratorium granted to it, the Allahabad Trading and Banking Corporation Ltd., 
Allahabad shall not, without the permission in writing of the Reserve Bank or 
India, 


(a) grant any loan or advance, incur any liability, make any investment or 
agree to or disburse any payment, whether in discharge of its liabilities and obli- 
gations or otherwise, or enter into any compromise or arrangement, except to the 
•extent and in the manner provided hereunder: — 

(i) a sum not exceeding 10 per cent of the total balance in every savings 

bank or current account or in any other deposit by whatever name 
called, provided that the sum total of the amounts paid in respect of 
the accounts standing in the name of any one person (and not jointly 
with that of any other person) does not exceed Rs. 260 and provided 
further that no amount shall be paid to any depositor who is indebt- 
ed to the bank in any way; 

(ii) the amounts of any drafts or pay orders issued by the said bank and 

remaining unpaid on the date on which the order of moratorium 
comes into force; 

(iii) the amount of the bills received for collection on or before the 24th 

April, 1965, and realised before, on or after that date; 

(iv) any expenditure which has necessarily to be incurred in connection 

with any suits or appeals filed by or against or decrees obtained by 
the said bank or for realising any amounts due to it, provided 
that if the expenditure in respect of each such suit or appeal or 
decree or proceeding is in excess of Rs. 250 the permission in writing 
of the Reserve Bank of India shall be obtained before it ie incurred; 
and 

(v,) any expenditure or any other item in so far as it is in the opinion of 
the banking company necessary for carrying on the day-to-day 
administration of the banking company, provided that where the 
total expenditure on any item in any calendar month exceeds the 
average monthly expenditure on account of that item during the six 
calendar months preceding the order of moratorium, or if no expendi- 
ture has been incurred on account of that item in the past exceed# 
a sum of Rs. 250, the permission in writing of the Reserve Bank of 
India shall be obtained before the additional expenditure 1 b Incurred; 


(b) sell, transfer or otherwise dispose of any of its immovable properties 
except in pursuance of any agreement entered into by it prior to the 25th April, 
1965. 

3. The Central Government hereby also directs that Allahabad Trading and 
Banking Corporation Ltd., Allahabad may, during the period of the moratorium 
granted to it, make the following further payments, namely, the amounts neces- 
sary for repaying loans or advance granted against Government securities or 
other securities to the Allahabad Trading and Banking Corporation Ltd Allaha- 
bad by the Reserve Bank of India or the State Bank of India or any of its sub- 
sidiaries or by any other bank and remaining unpaid on the date on which the 
order of moratorium comes into force. 


4 The Central Government hereby further directs that during the period of 
moratorium, the Allahabad Trading and Banking Corporation Ltd., Allahabad 
shall be permitted to operate its accounts with the Reserve Bank of India or with 
any other bank for the purposes of making the payments aforesaid, provided that 
nothing in this order shall be deemed to require the Reserve Bank of India or 
any other bank aforesaid to satisfy itself that the conditions imposed by this 
order are being observed before any amounts arc released m favour of the Allaha- 
bad Trading and Banking Corporation Ltd., Allahabad. 


5 The Central Government hereby further directs that the Allahabad Trading 
and Banking Corporation Ltd., Allahabad may, during the period of moratorium, 
return any bills which have remained unrealised to the persons entitled to receive 
'them on a request being made in this behalf by such persons, if the bank has no 
right or title to, or interest in, such bills. 
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6. The Central Government hereby also directs that the Allahabad Trading 
and Banking Corporation Ltd., Allahabad may release or deliver goods or securi- 
ties which may be pledged, hypothecated or mortgaged or otherwise charged to 
it against any loan, cash credit or overdraft: 

(i) in any case in which full payment towards all the amounts due from 
the borrower or borrowers, as the case may be, has been received by 
the bank, unconditionally; and 

(ii) in any other case, to such an extent as may be necessary or possible, 
without reducing the proportions of the margins on the said goods 
or securities below the stipulated proportions or the proportions 
which were maintained before the order of moratorium came into 
force, whichever may be higher. 


[No. F. 17 (6) -BC/6&.] 
B. J. HEERJEE, Under Secy. 


(Department at Economic Affairs) (Banking Companies Section) 

New Delhi, the 26 ih April 1965 


S.0. 1335 — Statem e nt of the Afftia of the Reserve Bank of India as on the l6th April, 1945. 

Banking D^aetment 


Liabilities 

Rs. 

Assets 

Rs. 

Capital Paid np 

5,00,00,000 

Notes 

8,65,04,000 



Rupee Coin 

4,99,000 

Reserve Fund 

80,00,00,000 

Small Coin 

3,54,ooo 

National Agricultural Credit 

(Lon* Term Operations) Fund . 

86,00,00,000 

Bills Purchased and Discounted : — 

(a) Internal 

* • * • 



(b) External ..... 

(c) Government Treasury Bills 

.* 88 j^zojooo 

National Agricultural Credit (StabiKsa- 


Balances Held Abroad* . . 

. . 7A 6 >79 ,°oo 

tion) Fund ..... 

9,00,00,000 

Investments** ..... 

Loans and Advances to : — 

127,57,39,°°° 

National Industrial Credit (Long T e rm Opera* 
tions) Fund ..... 

10,00,00,000 

(i) Central Government 
(tt) State Governments @ 

79,09,22,000 

Deposits 


Loans and Advances to : — 




(i) Scheduled Banksf 

128,23,31,000 



(m) State Co-operative Banksft 

123,85,53,000 

(a) Government 


(m) Others 

4,26,55,000 


(0 Central Government .... 50,22,52,000 Loans, Advances ami Investments from National Agricnl- 

(i'i) State Governments .... 10,58,90,000 tnral Credit (Long Tenn Operations) Fuad 
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(a) Loans and Advances to !— 

(&) Banks (0 State G o v er n m ents 29,87,84,000 

(«") State Co-oper a t i ve Banks .... 10,88,60,000 

(0 Scheduled Banks . . 1 96,76,72,000 (Sff) Cental Land Mortgage Banks ... 

(n) State Co-operative Banks . . 4,18,80,000 (k) Investment in Central Land M or t gage Bank Defaep- 

(m) Other Banks , . . . 5,76,000 tores . ....... 4>45»53>ooo 

Loans and Advances from National Agricultural Credit 
(Stabilisation) Fuad 

Loans and Advances to State Co-operative Banks 


(e) Others 169,88,92,000 Loans, Advances and Investments from National Industrial 

Credit (Long Term Operations) Fund 

Bilk Payable 61,60,27,000 (a) Loans and Advances to the Development Bank - 1,24,93,000 

(i>) Investment in bonds/debentures issued by the 


Devekpment Bank 

Other Liabilities ..... 83,14,58,000 Other Asset* 46,83,01,000 

Rupees . 660,46,47,000 Rupees .... 660,46,47,000 


* Includes Cash and Short-term Securities. 

** Excluding InvestaKuts from the National Agricultural Credit (Long Term Operations) Ftmd and the National Industrial Credit (Long Term Oper- 
ations) Fund- 

@ExchJding Loans and Advances from the National Agricultural Credit (Long Term Operations) Fund, but metading temporary overdrafts to 
State Governments. 

t Includes Rs. 46,86,00,000 advanced to scheduled banks against usance bills under Section 17(4) (c) of the R. B. L Act. 

ftRrdnding Loans and Advances from the National Agricultural Credit (Loo* Term Operations) Fund and the National Agricultural Credit 
{StabSisarion) Fund. 

Dated the 21st day af April, 1965. 
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(Department ol Revenue) 

Income-tax 

New Delhi, the 15 th April, 1965 

5.0, 1336. — It is hereby notified for general information that the institution 
mentioned below has been approved by the Indian Council of Agricultural Research, 
the ‘prescribed authority’, for the purposes of clause (ii) of sub-section (1) of 
section 35 of the Income-tax Act, 1961 (43 of 1961). 

Institution 

AMUL RESEARCH AND DEVELOPMENT ASSOCIATION, ANAND. 

[No. 30/F. No. 10/47/ 65-IT(AI).] 

5.0. 1337. — In exercise of the powers conferred by sub-section (6) of section 
88 of the Income-tax Act, 1901 (43 of 1901), the Central Government hereby 
notifies Shrl Jagannath Temple, Puri, to be of historic, archaeological and artistic 
importance for the purposes of the said section. 


[No. 31/F. No. 16/43/ 64-IT(AI).l 
G. R. DESAI, Dy. Secy. 


(Department of Revenue) 

ORDER. 

Stamps 

New Delhi, the 1st May, 1965 

S.O. 1338. — In exercise of the powers conferred by clause (a) of sub-section (1) 
of section 9 of the Indian Stamp Act, 1899 (2 of 1899), the Central Government 
hereby remits the duty with which the bonds of the value of thirty lakhs rupees 
to be issued by the Uttar Pradesh Financial Corporation arc chargeable under 
the said Act. 


[No. 8/6B-F. No. 1/25/65-Cus. Vll/Stamps.j 
M. G. VAIDYA, Under Secy. 


CENTRAL BOARD OF DIRECT TAXES 

Income-tax 

New Delhi, the 22 nd April, 1965 

S.O. 1389. — In exercise of the powers conferred by sub-section (1) of Section 
122 of the Income-tax Act, 1961 (43 of 1961) and of all other powers enabling it in 
that behalf, the Central Board of Direct Taxes hereby makes the following further 
amendments in the Schedule appended to Its Notification S.O. 596 (No. 9-Income- 
tax dated 13th February 1964) dated 22nd February 1964 namely: — 

In the said Schedule against ‘A’ Range, Bangalore, Dharwar and Belgaum under 
column 2, the following shall be substituted, namely: — 

‘A’ Range, Bangalore. 

1, Bangalore City Circle I. 

2. Kolar Circle. 

3. Estate Duty cum I.T, Circle, Ban- 
galore, 

4. Special Survey Circle, Bangalore. 

5. Gulbarga Circle. 

6. Raichur Circle. 

7. Special Survey Circle, Dharwar 

(In respect of persons who have 
their principal place of business 
in or reside within the jurisdic- 
tion of Gulbarga and Raichur 
Circles). 
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Dharwar, 

1. Dharwar Circle. 

2. Hubll Circle. 

3. Estate Duty cum I.T. Circle,. 

Dharwar. 

4 . Karwar Circle. 

5. Special Survey Circle, Dharwar 

(In respect of persons who have 
their principal place of business, 
in or reside within the jurisdic- 
tion of Dharwar, Hubli and 

Karwar Circles). 

Belgaum. 

1. Belgaum Circle. 

2. Bijapur Circle. 

3. Bellary Circle. 

4 . Goa Circle. 

5. Special Survey Circle, Dharwar 

(In respect of persons who have 
their principal place of business 
in or reside within the jurisdic- 
tion of Belgaum, Bijapur and 

Bellary Circle). 

This notification shall take effect from lBt May, 1985. 

Explanatory Note 

The amendments have become necessary on account of reorganisation of the 
above ranges In the Commissioner's charge, 

(The above note does not form a part of the notification but Is Intended to be 
merely clariflcatory). 


[No. 32 (F. No. 60/12/65 -ITJ).i? 
T. N. PANDEY, Under Secy- 


COLLECTORATE OF CENTRAL EXCISE, WEST BENGAL, CALCUTTA 

Central Excise 
Calcutta, the 8th. April, 1965 

S.O. 1340. — In exercise of the powers conferred upon me under Rule 55 of Cen- 
tral Excise Rules, 1944, I hereby exempt the manufacturers of cotton fabrics in the 
Jurisdiction of this Collectorate from submission of R.T. 5 return in respect of 
cotton fabrics. 

[Wo. 2/1965/C. No. VK21)31-ST/WB/64.J 
Sd/- Hj. PRASAD, Collector, 


MINISTRY OF STEEL & MINES 
(Department of Mines and Metals) 

New Delhi, the 3rd April, 1965 

8 . 0 . 1341 . — In exercise of the powers conferred by sub-section (1) of section 7 
of the Coal Bearing Areas (Acquisition and Development) Act. 1957 (20 of 1957) 
and of all other powers enabling it in this behalf, the Central Government hereby 
rescinds the notification of the Government of India in the late Ministry of Mines 
and Fuel No. S.S. 934 dated the 9th March, 1964. 

[No. C2-20(30)/63.] 


ERRATA 

New Delhi, the 19th April, 1905 

S.O. 1342.— In the Notification of the Government of India in the Ministry of 
Steel and Mines (Department erf Mines and Metals) S.O. No. 491 dated the 2nd 
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February, 1985, published in the Gazette of India dated the 13th February, 1985 
in part-II section-3, sub-section (ii) at pages 545) to 547: — 

At page 546 

(i) In lines 28-27 for "carry away minerals are to be acquired” read "carry- 
ing away minerals acquired”. 

(ii) In line 34 for "Plot numbers to be acquired in village Patratu” read 

“Plot numbers acquired in village Patratu”. 

(iii) In line 43, for "plot numbers to be acquired in village Jainagar” read 

"Plot numbers acquired in village Jainagar”. 

[No. C2-20(ll)/63.] 


New Delhi, the 24 th April 1965 

8.0. 1343. — In the Notification of the Government of India in the Ministry of 
Steel and Mines (Department of Mines and Metals) S.O. No. 684 dated the 17th 
February, 1965, published In the Gazette of India dated the 27th February. 1965 
in Part-II, Section 3, Sub-Section (ii) at pageB 730 to 781: — 

At page 781: 

(i) In line 28, for “858 60 metres (approximately)” read "858.60 hectares 

(approximately)”, 

(ii) In line 39, for "villages Banshara & Pathargarha” read “villages Baushara 

and Pathargarha”. 

[No. 02-20(23)/ 64.] 
K. SUBRAHMANYAN, Under Secy. 


MINISTRY OF COMMERCE 


New Delhi, the 17th April 1965. 

8.0. 134*.— In exercise of the powers conferred by section 3 of the Textiles 
Committee Act, 1963 (No. 41 of 1963), read with rule 4 of the Textiles Committee 
Rules, 1965, the Central Government hereby appoints Shri S. R. Vasavada, Gene- 
ral Secretary, Textile Labour Association, Ahmedabad, vice Shri G. D. Ambekar, 
General Secretary, Rashtriya Mill Mazdoor Sangh, Bombay, deceased and directs 
that the following amendment shall be made in the Notification of the Govern- 
ment of India No. S.O. 2914, dated the 22nd August, 1964 published in the Gazette 
of India Extraordinary Part II, Section 3, Sub-section (ii) . dated the 22nd August, 
1964, namely: — 


In the said Notification, for entry 28 the following entry shall be substituted, 
namely, 

“28, Shri S. R. Vasavada, General Secretary, Textile Labour Association, 
Ahmedabad.”, 


[No. 25(38) -Tex(A) / 63-1.] 


ORDER 

New Delhi, the 20th. April 1966 

S.O. 1345. — Whereas by the Order of the Government of India in the late Minis- 
try of Commerce and Industry No. S.O. 1241 dated the 16th May, 1960, the manage- 
ment of the industrial undertaking known as Mewar Textile Mills Ltd., Bhilwara, 
has been taken over by the Authorised Controller referred to in the said Order 
for a period of five years from the 16th May, 1960; 

And, whereas the Central Government is of opinion that it is expedient in the 
public interest that the management of the said industrial undertaking by the 
said Authorised Controller should continue for a further period of two years; 

Now, therefore, in exercise of the powers conferred by the proviso to sub- 
section (21) of section 18A of the Industries (Development and Regulation) Act, 
1951 (65 of 1951), the Central Government hereby directs that the said Order 
shall continue to have effect for a further period of two years from the 16th May, 
1965. 


[No. 2(1)-TEX(B)/65.J 
MELA RAM BHARDWAJ, Under Secy. 
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New Delhi, the 30 th April 1965 

S.O. 1346. — In exercise of the powers conferred by Section 17 of the Export 
(Quality Control and Inspection) Act, 1963 (22 of 1963), the Central Government 
hereby makes the following rules to amend the Export of Mica (Inspection) Rules, 
1964, namely: — 

1. These rules may be called the Export of Mica (Inspection) Amendment 
Rules, 1965. 

2, In the Export of Mica (Inspection) Rules, 1964. for rule 7, the following rule 
shall be substituted namely: — 

“Subject to a minimum of rupees ten. for each consignment of mica or scrap 
mica, a fee of ten paise per one hundred rupees of Invoice value of 
each such consignment, shall be charged for inspection under these 
rules,” 

[No. 60(12)Exp. Insp/03.] 
N. S. VAIDYANATHAN. Under Secy. 


New Delhi, the 1st May 1965 

8.0. 1347. — In exercise of the powers conferred by section 3 of the Essential 
Commodities Act, 1955 (10 of 1955), the Central Government hereby makes the 
following Order further to amend the Art Silk Textiles (Production and Distri- 
bution) Control Order, 1962. 

1. This order may be called the Art Silk Textiles (Production and Distribution) 
Control (Amendment) Order, 1965. 

2. In the Art Silk Textiles (Production and Distribution) Control Order, 1962, 
after clause 3, the following clause shall be Inserted, namely: — 

“3-A. Control on Stocks — (1) The Textile Commissioner may, with a view to 
regulate the supplies of art silk yarn, by general or special order, in 
writing, prescribe the maximum or the minimum stocks of art silk 
yarn or both that can be held in possession at any time by any manu- 
facturer, dealer, processor or any other person. 

(2) In making any order under sub-clause (1) the Textile Commissioner shall 

have regard to the following matters, namely: — 

(a) the capacity of the manufacturer to produce different varieties of art 

silk yam; 

(b) the stocks of art silk yam held by the dealer in the ordinary course of 

business in the six months immediately preceding the date of the 
order; 

(c) the requirement and capacity to utilise art silk yarn of the processing 

units held by the processor; 

(d) the necessity to ensure smooth and equitable supply of art silk yarn at 

fair prices; and 

(e) any other relevant circumstances. 

(3) Every person to whom an order made under sub-clause (1) applies shall 

comply with such order.” 

[No. F. 5(7)/Tex(F)/65.] 
G. B. KADAPA, Dy. Secy. 


ORDER 

Import Trade Control 
New Delhi, the 1st May 1965 

8.0. 1348/IECA/3-4A/1/65. — In exercise of the powers conferred by section 4A 
of the imports & Exports (Control) Act, 1947 (18 of 1947), the Central Government 
hereby makes the following Order further to amend the Imports (Control) Order, 
1955, namely: — 

1. This Order may be called the Imports (Control) First Amendment Order, 1965. 
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2. In Schedule III appended to the Imports (Control) Order, 1955, under appli- 
cations fees the following may be added: — ■ 


S. No: 


Particulars 


Amount of fees 


12 


In respect of applications for Import 
licence made by the industria- 
lists in respect of uniis in 
Kandla Free Trade Zone. 


Filly percent of the 
amount of fees 
mentioned against 
item r to 8. 


[No. 2/65.] 


P. SABANAYAGAM, 
Chief Controller of Imports & Eecports. 


(Office of the Joint Chief Controller of Imports and Exports) 


ORDER 

Bombay, the 20 th March 1965 

S.O. 1349.— Whereas M/s. Minasko Industrial Engineers, Williams Compound, 
Marve Road, Malad West, Near Orlem Church, Bombay-64 or any Bank or any 
other person have not come forward furnishing sufficient cause, against Notice 
No. 1/242/H4/CDN. II. dated 12th October 1964 proposing to cancel the licence 
No, F/ SS/1524905/.C/XX/ 18/C/B/ 17-18 Annual A.U. 9 dated 30th March, 1964, 
valued at Rs. 1,266/- for the import of Graphite Crucibles of size more than 100 
from the General Currency Area granted by the Jt. Chief Controller of Imports & 
Exports, Bombay, Government of India in the Ministry of Commerce in exercise of 
the powers conferred by Clause 9 of the Imports (Control) Order, 1955 hereby 
cancel the said licence issued to the said M/s. Minasko Industrial Engineers, 
Williams Compound, Marve Road, Malad West, Near Orlem Church, Bombay-64, 

[No. 1/242/64/ CDN. II.] 

N. BANERJI, 

Dy. Chief Controller of Imports 
and Exports. 


MINISTRY OF HEALTH 

New Delhi, the 22nd April 1965 

S.O. 1350. — In exercise of the powers conferred by sub-section (4) of section 13 
of the Indian Medical Council Act, 1956 (102 of 1956), the Central Government, 
after consulting the Medical Council of India, hereby makes the following further 
amendments in Part II of the Third Schedule to the said Act, namely: — 

In the said Part of the Third Schedule, after the entry "M.D. (Rome, Italy)”, 
the following entries shall be inserted, namely: — 

‘‘M.D. (Milan, Italy) 

M.D. (Parma, Italy)” 

[No. F. 32-34/64-MPT.] 
B. B. L. BHARADWAJ, Under Secy. 


MINISTRY OF COMMUNITY DEVELOPMENT AND COOPERATION 
(Department of Cooperation) 

New Delhi, the 17 th April 1966 

8.0. 1351. — In exercise of the powers conferred by Section 5-B of the Multi- 
Unit Cooperative Societies Act, 1942 (6 of 1942) and in supersession of the Gov- 
ernment of India in the Ministry of CD & C (Department of Coop.) No, 3/14/04- 
CT dated 16th September, 1964, the Central Government hereby directs that all 
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the powers or authority exercisable by the Central Registrar of Cooperative 
Societies under the said Act shall also be exercisable by Shri J. N. Gupta, Regis- 
trar of Cooperative Societies, Delhi, in respect of Multi-Unit Cooperative Socie- 
ties which are or are deemed to be actually registered in the Union Territory of 
Delhi. 


[No. 3-14/64-CT.J 
A. C. BANDOPADHYAY, Dy. Secy. 


MINISTRY OF IRRIGATION & POWER 

New Delhi, the 21st April 1965 

S.O. 1352. — The Central Government under the powers vested in it by the 
proviso to Rule 45(1) of the Indian Electricity Rules, 1950, exempts M/s. Anglo. 
French Textiles Ltd,, Pondicherry, for the purpose of carrying out electrical 
installation work in their Mills at Pondicherry, from so much of the sub-rule (1) 
of Rule 45 of the Indian Electricity Rules, 1956, as requires such work to be 
carried out by a Licensed Electrical Contractor. 

The exemption is subject to the following conditions: — 

(1) That the actual electrical installation work is carried out in the Mills 

by persons holding wiremen's certificate and permits issued by the 
Government of Pondicherry; 

(2) That all such works are carried out under the direct supervision of ai 

person engaged for the whole time and holding Supervisors’ Com- 
petency Certificate and permit issued or recognised by the Govern- 
ment of Pondicherry; 

(3) That the Mills keep the following electrical instruments in its permanent 

possession: 

(I) Insulation resistance tester (Megger) — 500 volts. 

(II) Ammeter 6" dial portable type; and 

(iii) Volt Meter 6" dial portable type, 0 — 500 volts. 

(4) That such exemption will cease as soon as the Supervisor holding com- 

petency certificate on the strength of which this exemption is granted 
leaves the services of the Mills about which the Mills shall send the 
intimation within twenty-four hours to the Member-Secretary of the 
Licensing Board, Pondicherry. 

(5) That such works are confined within the factory limits of the Mills and 

only for the bona fide use of the Mills. 

(6) That this exemption may be withdrawn at any time without assigning 

any reason. 


[No. EL.II-7 (3) /69.I 

8.0. 1353. — The Central Government under the powers vested in it by the 
proviso to Rule 45(1) of the Indian Electricity Rules, 1956, exempts M/s. Swadesh 
Cotton Mills Ltd., Pondicherry, for the purpose of carrying out electrical installa- 
tion work in their Mills at . Pondicherry from so much of the sub-rule (1) of Rule 
45 of the Indian Electricity Rules, 1956, as requires such work to be carried out 
by a Licensed Electrical Contractor. 

The exemption is subject to the following conditions: 

(1) That the actual electrical Installations work is carried out in the Mills by 
persons holding wiremen’s certificate and permits issued by the Government of 
Pondicherry; 

(2) That all such works are carried out under the direct supervision of a person 
engaged for the whole time and holding Supervisors’ Competency Certificate and 
permit issued or recognised by the Government of Pondicherry; 

(3) That the Mills keep the following electrical Instruments in Its permanent 
possession; — 

(i) Insulation resistance tester (Megger) — 500 volts. 
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(li) Ammeter 6" dial portable type; and 
(lil) Volt meter 6" dial portable type, 0 — 500 V, 

(4) That such exemption will cease as soon as the Supervisor holding compe- 
tency certificate on the strength of which this exemption is granted leaves the 
services of the Mills about which the mill shall send the intimation within 
twenty-four hours to the Member-Secretary of the Licensing Board, Pondicherry. 

(5) That such works are confined within the factory limits of the Mills and only 
for the bona fide use of the Mills. 

(6) That this exemption may be withdrawn at any time without assigning any 
reason. 


[No. EL.II-7(4)/65.J 


D. K. BASU, 

Dy. Director (Technical).. 


MINISTRY OF REHABILITATION 

New Delhi, the 23rd April 1965 

S.O. 1354, — In exercise of the powers conferred by Sub-Section (1) of Section. 
55 of the Administration of Evacuee Property Act, 1950, (Act XXXI of 1951) 
the Central Government hereby directs that the powers exerciseable by it unden 
Sub-Section (1) of Section 11 of the said Act, shall be exerciseable also by the 
Government of Gujarat, in respect of Muslim evacuee properties in trust for 
public purpose of a religious or charitable nature in that State. 

[No. F. 2(25) /00-Prop.] 
(Office of the Chief Settlement Commissioner) 

New Delhi, the 24th April 1965 

S.O. 1355. — In exercise of the powers conferred by sub-section (I) of Section 
3 of the Displaced Persons (Compensation and Rehabilitation) Act, 1954 (44 of: 
1954) and in supersession of the notification of the Government of India in the 
Ministry of Works, Housing and Rehabilitation (Department of Rehabilitation) 
No. 3(5) /L&R/64 dated the 24th February 1964, the Central Government hereby 
appoints S[Shri Gurdial Singh Monga, P.C.S. and Tej Singh, P.C.S., Settlement 
Officers (Sales) in the Rehabilitation Department, Punjab Government, so long 
as they hold these posts, to be Assistant Settlement Commissioners in the State 
of Punjab, for the purpose of performing, in addition to their own duties as 
Settlement Officers (Sales) Rehabilitation Department, Punjab Government 
the functions assigned to an Assistant Settlement Commissioner by or under the 
said Act, in respect of agricultural lands and shops in any rural area including 
houses, cattle sheds and vacant sites, forming part of the Compensation Pool. 

[No. 3(5)/L&R/64.] 

M. J. SRIVASTAVA, 
Settlement Commissioner & 
Ex-Officio Under Secy, 


(Office of the Chief Settlement Commissioner) 

New Delhi, the 23 rd April 1965 

S.O. 1356. — In exercise of the powers conferred by Sub-Section (1) of Section 
3 of the Displaced Persons (Claims) Supplementary Act, 1954 (Xn of 1954) the 
Central Government hereby appoints with immediate effect Shri O. N. Vohra, 
as Settlement Commissioner for the purpose of performing the functions assigned 
to such Commissioners under the said Act. 


[No. 5(l)ARG/63.] 
KANWAR BAHADUR, 

Settlement Commissioner (A) 
and Ex-Officio Dy, Secy. 
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(Office of the Chief Settlement Commissioner) 

New Delhi, the 23 rd April 196B 

S.O, 1357. — In exercise of the powers conferred on the Chief Settlement 
■Commissioner by Sub-Section (2) of Section 10 of the Displaced Persons (Claims) 
Supplementary Act, 1954 (XII of 1954), do hereby delegate to Shri O. N. Vohra, 
Settlement Commissioner with immediate effect the following powers of the 
■Chief Settlement Commissioner: — 

1. Powers to call for the record of any case decided by the Settlement 

Officer and pass orders in the case under proviso to Sub-Section (3) 
of Section 4 of the said Act. 

2. Special powers of revision under Section 5 of the said Act in respect of 

cases decided under the Displaced Persons (Claims) Supplementary 
Act, 1950 (44 of 1950). 


[No. 5(1) / ARCr/63.] 

G. D. KSHETRAPAL, 
Chief Settlement Commissioner. 


DELHI DEVELOPMENT AUTHORITY 

New Delhi, the 22 nd April, 1965 

S.O. 1358. — In pursuance of the provisions of sub-section (4) of Section 22 of the 
Delhi Development Act, 1957, the Delhi Development Authority has replaced at the 
disposal of the Central Government the land described in the schedule below for 
placing it at the disposal of the Land and Development Officer, Ministry of Works 
& Housing, Government of India. New Delhi for disposal of property known as 
Pearey Lai Bhavan by public auction. 

Schedule 

Piece of land (Under property known as Pearey Lai Bhawan in Ram Nagar) 
measuring 1201 sq. yds, bearing Khasra bfc>, 104/10 situated In Qadam Sharif Estate. 

The above piece of land is bounded as follows: — 

NORTH: Khasra No. 164/8 

SOUTH: Khasra No. 104/10— Gali— Park. 

EAST : Khasra No. 164/4— Qutab Road, 

WEST : Khasra No. 164/9. 


[No. S/7(10)63.] 
R. K. VAISH, Secy. 


DEPARTMENT OF SOCIAL SECURITY 

New Delhi, the 21 at April, 1965 

S.O. 1359.— Whereas the Central Government was satisfied that the factory 
the Indian Hume Pipe Co. Ltd., was situated in Chltaldrug area which was a 
sparse area (that is, an area whose Insurable population was less than 500) in 
the district of Chltaldrug in the State of Mysore. 

And whereas by virtue of Its location In a sparse area the aforesaid factory 
was granted exemption from the payment of the employer’s special contribution 
under section 73F of the Employees’ State Insurance Act, 1948 (34 of 1948) until 
enforcement of the provisions of Chapter V of the Act in that area by the Central 
Government in the Ministry of Labour and Employment notification No. S.O. 2665, 
dated the 2nd November, 1961; 

And whereas the Central Government is satisfied that the insurable population 
of the Chltaldrug area in the district of Chltaldrug In the State of Mysore has 
now exceeded 500, and it Is no longer a sparse area; 

Now, therefore, in exercise of the powers conferred by section 73F of the 
Employees' State Insurance Act, 1948 (34 of 1948), the Central Government hereby 
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makes the following further amendment in the Ministry of Labour and Employ- 
ment notification No. S.O. 266.1 dated the 2nd November, 1961, namely: — 

In the Schedule I to the said notification, against serial No. 7, the entries 
“Chitaldrug” and “The Indian Hume Pipe Co. Ltd.’’ occurring in 
columns 4 and 5 shall be omitted. 


[No. F. 0/33/65-HI(i).l 


8.0. 1360. — Whereas the Central Government was satisfied that the factory, 
Shri Krlshnarajendra Mills, was situated in Chitaldrug area which was a sparse 
area (that is an area whose insurable population was less than 500) in the district 
of Chitaldrug in the State of Mysore, 

And, whereas by virtue of its location in a sparse area, the aforesaid factory 
was granted exemption from the payment of the employers’ special contribution 
under section 73F of the Employees’ State Insurance Act, 1948 (34 of 1948) until 
enforcement of the provisions of Chapter V of the Act in that area by the Central 
Government in the Ministry of Labour and Employment notification No. S.O. 2871, 
dated the 11th September, 1962; 

And whereas the Central Government Is satisfied that the insurable population 
of the Chitaldrug area in the district of Chitaldrug in the State of Mysore has 
now exceeded 500, and it Is no longer a sparse area; 

Now, therefore, in exercise of the powers conferred by section 73F of the 
Employees’ State Insurance Act, 1948 (34 of 1948), the Central Government hereby 
makes the following amendment In the Ministry of Labour and Employment 
notification No, S.O. 2871, dated the 11th September, 1962, namely: — 

In the Schedule to the said notification, against serial No. 13, the entries 
“Chitaldrug" and “Shri Krishnarajendra Mills” occurring in columns Nos. 9 and 4- 
shall be omitted. 

[No. F. 6/33/65-Hl(ii).]' 


S.O. 1361. — Whereas the Central Government was satisfied that the factory,. 
Mysore State Road Transport Corporation Depot, was situated in Chitradurga 
area which was a sparse area (that is, an area whose insurable population was 
less than 500) in the district of Chitradurga in the State of Mysore. 

And whereas by virtue of Its location in a sparse area, the aforesaid factory 
was granted exemption from the payment of the employer’s special contribution 
under section 73F of the Employees’ State Insurance Act, 1948 (34 of 1948) until 
enforcement of the provisions of Chapter V of the Act in that area by the Central 
Government in the Ministry of Labour and Employment notification No. S.O. 889,. 
dated the 4th March, 1964. 


And whereas the Central Government is satisfied that the insurable population 
of the Chitradurga area in the district of Chitradurga in the State of Mysore has 
now exceeded 500, and it is no longer a sparse area; 


Now, therefore, in exercise of the powers conferred by section 73F of the 
Employees’ State Insurance Act, 1948 (34 of 1948), the Central Government hereby 
makes the following amendment in the Ministry of Labour and Employment 
notification No. S.O, 889 dated the 4th March, 1904, namely: — 

In the Schedule to the said notification, serial No. 3 and the entries relating 
thereto shall be omitted. 


[No. F, 6(33)/65-(iII).] 


S.O. 1362.— Whereas the Central Government was satisfied that the factory, 
Sri Kullappa Spinning Mills, was situated In Chitradurga area which was a sparse- 
area (that Is, an area whose insurable population was less than 500) In the district 
of Chitradurga in the State of Mysore. 

And whereas by virtue of its location in a sparse area, the aforesaid factory 
was granted exemption from the payment of the employer’s special contribution 
under Section 73F of the Employees’ State Insurance Act, 1948 (34 of 1948) until 
enforcement of the provisions of Chapter V of the Act in that area by the Central 
Government in the Department of Social Security notification No. S.O. 3290, dated 
the 2nd September, 1984; 
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And whereas the Central Government Is satisfied that the insurable population 
of the Chitradurga area in the district of Chitradurga in the State of Mysore 
has now exceeded 500, and it is no longer a sparse area; 

Now, therefore, in exercise of the powers conferred by section 73F of the 
Employees’ State Insurance Act, 1948 (34 of 1948), the Central Government hereby 
makes the following amendment in the Department of Social Security notification 
-No, S.O. No, 3290 dated the 2nd September, 1964 namely: — 


In the Schedule to the said notification, serial No. 4, the entries relating 
thereto shall be omitted. 


[No. F, 0/33/63-HI(iv) .] 


New Delhi, the 22nd April, 1965 

S.O. 1863. — In exercise of the powers conferred by sub-section (2) of section 16 
of the Employees’ Provident Funds Act, 1952 (19 of 1952), the Central Government 
hereby exempts all handloom factories "organised as industrial cooperatives, as a 
class, from the provisions of the said Act for a further period of one year up to 
and inclusive of the 31st December, 1965. 

[No. 11/30/84/PF-IL] 


Neyj Delhi, the 26th April 1965 


S.O. 1364. — In exercise of the powers conferred by section 87 of the Employees’ 
"State Insurance Act, 1948 ( 34 of 1948), the Central Government hereby exempts 
the Government Opium and Alkaloid Works, Ghazipur from all the provisions 
of the said Act, except Chapter VA, for a further period of six months up to and 
-including the 9th October, 1965 subject to the following conditions: — 

(i) The casual workers shall be brought on to regular establishment within 
the period aforesaid. 


(ii) The number of seasonal workers shall be reduced as far as possible 
and shall not in any case exceed their present number of one 
hundred at a time. 


[No. F. 6/44/65-HI.] 


CORRIGENDVM 
New Delhi, the 21st April 1965 

8.0. 1365. — In exercise of the powers conferred by section 73F of the 
Employees’ State Insurance Act, 1948 (34 of 1948), the Central Government hereby 
makes the following further amendment in the notification of the Government 
of India in the Department of Social Security No. S.O. 3290, dated the 2nd 
September, 1964., namely: — 

In the Schedule to the said notification against serial No. 10, the entries ‘‘Voder 
Hobli” and “Messrs Prakash Saur Mills” occurring In columns 3 and 4 respectively 
shall be omitted . 

[No. F. 6(33) /65-HI.] 
DALJIT SINGH, Under Secy. 


MINISTRY OF INFORMATION & BROADCASTING 

New Delhi, the 20th April 1965 

S.O. 1366. — In exercise of the powers conferred by Section 5(1) of the Cine- 
matograph Act, 1952 and sub-rule (3) of rule 9 read with sub-rule (2) of rule 9 
and sub-rule (3) of rule 8 of the Cinematograph (Censorship) Rules, 1958, the 
-Central Government hereby re-appoints Smt. Madhuri Desai after consultation 
with the Central Board of Film Censors, as a member of the Advisory Panel of 
the said Board at Bombay with Immediate effect. 

[No. F. 11/2/62-FC.J 
H. N. AGARWAL, Dy. Secy. 


ORDERS 

New Delhi , the 17 th April 1965 

S.O. 1367.— In pursuance of the Directions issued under the provisions of each 
•of the enactments specified in the First Schedule annexed hereto, the Central Gov- 
ernment after considering the recommendations of the Film Advisory Board, 
Bombay hereby approves the films specified in column 2 of the Second Schedule 
annexed hereto in Gujarati to be of the description specified against each in column 
•0 of the said Second Schedule. 
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The First Schedule 

(1) Sub-section (4) of the Section 12 and Section 10 of the Cinematograph 

Act, 1952 (Central Act XXXVII of 1952). 

(2) Sub-Section (3) of Section 5 and Section 9 of the Bombay Cinemas 

(Regulation) Act, 1953 (Bombay Act XI of 1953) . 

(3) Sub-Section (4) of Section 5 and Section 9 of the Saurashtra Cinemas 

(Regulation) Act, 1953 (Saurashtra Act XVII of 1953). 

The Second Schedule 


S. Title of the Length Name of the Name of the Whether a scientific film 
No. 81m. 3j mm applicant producer or a film Intended for 

educational purposes 
or a film dealing with 
news and current event* 
or a documentary 
film. 


(*) (2) (3) 


I Mahitichitra 237 • 74M 
No. 53 


2 Audyogic 304 49M 
Vasahato 


(4) (5) 


Director of Information. 

Government of Gujarat, 
Dhanraj Mahal, Apallo 
Bunder, 

Bombay-i. 

Do. 


( 6 ) 


Film dealing with news 
and current events. 
(For release in Gujarat 
State only.) 


The film intended for 
educational purposes 
(For release in Gujarat 
circuit only). 


[No. 24/1/65-FP App. 987.] 

S.O. 1868. — In pursuance of the Directions issued under the provisions of the 
enactments specified in the First Schedule annexed hereto, the Central Govern- 
ment after considering the recommendations of the Film Advisory Board, Bombay 
hereby approves the film specified in column 2 of the Second Schedule annexed 
hereto in all its language versions to be of the description specified against it in 
column 0 of the said Second Schedule. 

The First Schedule 

(1) Sub-Section (4) of the Section 12 and Section 16 of the Cinematograph 
Act, 1952 (Central Act XXXVII of 1952) . 

(21) Sub-Section (8) of Section 5 and Section 9 of the Bombay Cinemas 
(Regulation) Act, 1953 (Bombay Act XI of 1953). 

(3) Sub-Section (4) of Section 5 and Section 9 of the Saurashtra Cinemas 
(Regulation) Act, 1953 (Saurashtra Act XVn of 1953). 

The Second Schedule 


s. 

No. 

Tide of the 
film 

Length 

35 mm 

Name of the 
applicant 

Name of the 
producer 

Whether a scientific film 
or a film intended for 
educational purposes 

or a film dealing with 
news and current event* 
or a documentary film. 

00 

( 2 ) 

(3) 

(4) 

(5) 

(6) 

I 

Maharashtra 
News No, 154 
(Hindi and 
Marathi). 

303 M 

Films Officer, Directorate 
of Publicity, Government 
of Maharashtra, Bombay. 

Film dealing with news 
and current events. (For 
release in Maharashtra 
circuit only). 


[No. 24/1/65-FP App. 988.] 
J. K, JAIN, Under Secy. 
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New Delhi the 23 rd April, 1985 

S.O. 1389, — In pursuance of the directions issued under the provision of each of 
the enactments specified in the First Schedule to the order of the Government of 
India in the Ministry of Information and Broadcasting No. S.O, 2732, dated the 20th 
September of 1963, the Central Government after considering the recommendations 
of the Film Advisory Board, Bombay hereby approves the film specified in column 
2 of the Schedule annexed hereto in all its language versions to be of the descrip- 
tion specified against it in column 6 of the said Schedule. 

Schedule 


s. 

No. 

Tide of the 
film 

Length 
35 mm 

Name of the 
Applicant 

Name of the 
Producer 

Whether a scientific 

film or a film intended 
for educational purposes 
or a film dealing with 
news and current events 
or a documentary 
film. 

( 1 ) 

( 2 ) 

(3) 

(4) 

(5) 

(6) 


Indian News 
Review No. 

863 

252M 

Film Division, 
Govt, of India, 
Bombay. 

Films Division, 
Govt, of India. 
Bombay. 

Film dealing with news 
and current events 


[No. 24/1/65-FP App. 990.] 
H. N. AGARWAL, Dy. Secy. 


MINISTRY OF LABOUR & EMPLOYMENT 

New Delhi, the 20 th April 1964. 

S.O. 1370. — In pursuance of section 17 of the Industrial Disputes Act, 1947 
(14 of 1947), the Central Government hereby publishes the following award of 
the Industrial Tribunal, Dhanbad, in the matter of an application under section 
33A of the said Act from Shrl Bakshis Singh, Operator, Heavy Equipment ‘A’ of 
Messrs. Bolani Ores Limited Barbil, Post Office Keonjhar, District Orissa which 
was received by the Central Government on the 14th April 1905. 

BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL, DHANBAD 

In the matter of a Complaint under Section 33A and an Application under 
Section 33(2) (b) of Industrial Disputes Act 1947, 

Complaint No. 4 of 1965 
(arising out of Reference No. 41 of 1964) 


Parties : 

Sri Bakshis Singh C/o. Barbil Workers Union, P.O. Barbil. — Complainant 

Versus 

M/s, Bolani Ores Ltd, P.O. Barbil, Dist. Keonjhar Orissa. — Opp. Party. 

AND 

Application No. 38 of 1964 
(arising out of Reference No. 41 of 1964) 

Parties * 

M/s. Bolani Ores Ltd. — Applicant. 

Versus 

Sri Bakshis Singh — Opp. Party. 

Prbaent 

Sri Raj Kishore Prasad, M.A., B.L .—Presiding Officer. 
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Appearances: 

For the Workmen . — Shri J. R. Dash. General Secretary, and Sri S- B. Singh 
Assistant Secretary, Barbil Workers’ Union. 

For the Employers . — Sri L. A. Hill, Superintendent, Bolani Ores Ltd. 

State: Orissa, Industry: Iron Ore. 


New Delhi, the 6th April, 1965. 

AWARD 

The above complaint and the application were fixed for 16th April 1905 for 
hearing at Calcutta. But on 3rd April 1985 the parties filed a joint petition of 
compromise dated 20th March 1965 Intimating to the Tribunal that both the com- 
plaint and the application were mutually settled and prayed that an award be 
passed in accordance with the same. A copy of the said compromise is annexed 
herewith and marked Annexure ‘A’. 

2. According to the agreement, Sri Bakshis Singh should apologise to the 
management for his misconduct and give an assurance in writing of his good 
conduct and behavlous in future. The company on its part has agreed to reinstate 
Sri Bakshis Singh in previous post of Operator Heavy Equipment 'A’. It is also 
agreed that Sri Bakshis Singh should be placed under suspension without pay fer 
the period from 2nd October 1964 to 20th March 1965. Tt is further agreed that 
the complaint under Section 33A of the Act made by the workmen, Sri Bakshis 
Singh, through his Union, will be withdrawn. 

3. I have read and considered the above terms of the compromise and think 
they are fair and reasonable and in the interest of the parties, and, therefore, 1 
accept the same and record the compromise. 

4. An award in terms of the compromise petition as prayed for by the parties 
is made and this compromise marked Annexure ‘A’ is made a part of the award. 

5. As a result of the compromise Complaint No. 4 of 1985 stands withdrawn and 
Application No. 58 of 1964 is disposed of in terms of the compromise mentioned 
above. 

0. This is the award which I make and submit to the Government of India 
under Section 15 of the Act. 

(Sd.) Raj Kishore Prasad, 

Presiding Officer, 
Central Govt, Industrial Tribunal, 

Dhanbad. 

Dhanbad, 

6th April, 1965 


Annexure ’A' 

MEMORANDUM OF SETTLEMENT ARRIVED AT DURING THE COURSE OF 
THE DISCUSSION HELD ON 20TH MARCH 1965 BETWEEN MESSRS. BOLANI 
ORES LIMITED AND THEIR WORKMEN REPRESENTED BY THE BARBIL 
WORKERS’ UNION, BARBIL (INTUC): 

Name of the parties: — 

Representing Employers: 

Mr, L. A. Hill, Superintendent, M/s. Bolani Ores Ltd,, Barbil P.O. Keonjhar 
Dt. Orissa. 

Representing Workmen: 

1. Mr. J. R, Dash, General Secretary, Barbil Workers’ Union, Barbil P.O. 

Keonjhar Dist. Orissa, 

2. Mr. S. B. Singh, Asstt, Secretary, Barbil Workers’ Union, Barbil P.O. 

Keonjhar Dist, Orissa. 

Short Recital of the Case 

The services of Sri Bakshis Singh, Operator, Heavy Equipment ‘A’ Messrs. 
Bolani Ores Ltd., were terminated on 8th October 1964 on account of his unautho- 
rised driving the Leyland No. 15 to the accident point and causing serious damage 
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to the vehicle. Since the question of payment of bonus for year ending September 
1963 was pending before the Industrial Tribunal, Dhanbad. under reference No. 41 
of the year 1964, the management of messrs, Bolani Ores Ltd,, applied to the 
said Tribunal under section 33(2) (b) of the I.D. Act. of approval of their action 
of terminating the services of Sri BnkshB Singh. Before the application could 
be disposed of by the Industrial Tribunal, Dhanbad. the General Secretary, Barbll 
Workers' Union requested the management of M/s. Bolani Ores Ltd., for re- 
instatement of the said Bakshls Singh. With a view to establishing orderly and 
cordial relatjonshln between the management and their workmen represented by 
Barbil Workers’ Union, P.O. Barhil, Dlst. Keonjhar, Orissa, the management and 
the Union agreed to the following terms: — 

Terms of Settlement 

1. It is agreed that Shrl Bakshls Singh should ano’ogise the management for 
his misconduct and should give an assurance in writing of his good conduct and 
behaviour, in future. 

2. It is agreed that the management of Messrs. Bolani Ores Ltd., shall re-instate 
Sri Bakshis Singh in his previous post i.e. Operator, Heavy Equipment 'A'. 

3. It is also agreed that Sri Bakshis Singh should be p’a"ed under suspension 
(without pay) for the period from 2nd October 1964 to 20th March 1963. 

4. It Is further agreed that the parties to the settlement shall Jointly send a copy 
of this agreement to Centra 1 Govt. Industrial Tribunal, Dhanbad, for their records 
and disposal of Case No. 4/1965. 

6. It is further agreed that Shri Bakshis Singh, represented through his Union 
(Barbil Workers’ Union) shall withdraw his application filed before the Tribunal 
under Section 33A. 

Representing Employers: 

(Sd.l L. A. Hrr.i . 

Superintendent, Barbll Ores Ltd., 

Barbil P.O. Keonjhar, Dlst. Orissa 


Witness: 

1. (Sd.) 

Senior Personal Officer. 

M/s, Bolani Ores. Ltd., 

Dated the 20th March, 1965. 

[No. 23/4/04-LR.IJ 

S.O. 1371. — In pursuance of section 17 of the Industrial Disputes Act, 1947 
(14 of 1947), the Central Government hereby publishes the following award of 
the Industrial Tribunal. Ralas’han. in the industrial dtsDutc between the emnloyera 
in re’at’on to the Associated Cement Companies Limited, (Lakheri Cement Works) 
and their workmen which was received by the Central Government on the 14th 
April, 1965. 


Representing Workmen : 
General Secretary, 
1. (Sd.) J. R Dash 

Barbll Workers' Union, 
Barbil, P.O. Keonjhar 
Dist. Orissa. 

2. (Sd.) S. B. SrarH, 

Asst, Secretary, 
Barbil Workers' Union, 
Barbil P.O Keon’har 
Dlst. Orissa. 


CENTRAL GOVERNMENT, INDUSTRIAL TRIBUNAL, RAJASTHAN, JAIPUR 
Present: 

Shri J. S. Ranawat 


JUDGE 


Case No. C.I.T. 2 op 1965 


Beference.— • Ooiievnmpnt of Tndm. Ministry of labour 
No. 22/11/64-LRI da f ed 29 th December. 1964, 


and Employment Order 


In the Matter of an Industrial Dispute 
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BETWEEN 

The Associated Cement Companies Ltd., (Lakheri Cement Works), Lakherl 

AND 

The Associated Cement Companies Ltd. (Lakherl Cement Works), Lakherl 
Appearances: 

For the Company. — Shri V- N. Kak. — Personal Officer, 

For the Sangh . — Shri Hari Singh, General Secretary of the Sangh. 

Date of Award: 1st April, 1965. 


AWARD 


The Central Government referred the following dispute 
Section 7 A and clause (d) of sub-section (1) of Section 
Dispute Act, 1947: — 


for adjudication under 
10 of the Industrial 


1. Whether the demand by the Lakherl Cement Kamgar Sangh that the follow- 
ing 11 Dumper Drivers (Quarry H-avv Equipment Operators) who are at present 
placed In ‘C 1 grade by the A'sorlnted Cement Companies (Lakheri Cement vvor 
should be placed in the ‘B’ Grade, justified? 


1. Shri Nathulal S/o Bhanwarlal 

2. Shri Ramnath S/o Klshna 

3. Shri Shamman Singh S/o K. Singh 

4. Shri Chhitlya S/o Ghasl 

5. Shri Bhola S/o Har Chand 

6. Shri Dungai 

7. Shri Kalu Ram 

8. Shri Bandu S/o Yaqub 

9. Shri Ram Dev 

10. Shri Nanga 

11. Shri Alam Singh 

2. If so to what relief are they entitled?. 

During the pendency of the reference both the parties amicably settled the 
dispute on the following terms and conditions and prayed that an award be passed 
In the terms of the settlement. Shri Hari Singh. General Secretary of the Lakherl 
Cement Kamgar Sangh and Shri V. N. Kak. Personnel Officer of the Lakherl 
Cement Works personally verified the settlement, a copy whereof has been placed 
on the record: — 


1. Out of the 11 Quarry Heavy Equipment Operates (Dumper Drivers) listed 
In the Schedule to the Order of Reference dated 29th December, 1964, the lollow- 
ing four will be put In B grade on the same wages as drawn by them immediately 
prior to the date of this Settlement:— 


Name 

T. No. 

Mr. Alam Singh 

2020 

Mr. Bhola S/o Moolchand 

2021 

Mr. Nathoo S/o Bhanwarlal 

2022 

Mr. Nanga 

2023 


An award is passed In terms of the settlement mentioned above as prayed for 
by both the parties. A copy of the award may be submitted to the Central Gov- 
ernment for publication. 


(Sd.) J. S. K'anawat, 

J udge. 

Central Government Industrial 
Tribunal, Rajasthan, Jaipur. 


[No. 22/11/64-LR-I.] 
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New Delhi, the 23 rd April 1966 

S.O. 1372. — In pursuance of section 17 of the Industrial Disputes Act, ItHT 
(14 of 1947), the Central Government hereby publishes the following award of 
the Industrial Tribunal, Dhanbad, in the Industrial dispute between the employer* 
In relation to the Burragarh Colliery of Raneegunge Coal Association Limited, 
Post Office Kusunda, District Dhanbad, and their workmen, which was received 
by the Central Government on the 20th April, 1963. 


BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL, DHANBAD 

In the matter of a Reference under Sec. 10(l)(d) of the Industrial Dispute* 
Act, 1947 (XIV of 47). 

Reference No. 97 of 1964. 


PARTBEa: 


Employers in 
elation 


relation to the Burragarh Colliery of Raneegunge Coal Amo- 
Limited, Post Office Kusunda, District Dhanbad. 


AND 


Industry : Co*J. 


Their workmen. 

Present 1 

Sri Raj Klshore Prasad, M.A., B.L.,— Presiding Officer. 

Appearances: 

No appearance on either side. 

BtatE: Bihar. 

Dhanbad, dated the 14th April 1965 

AWARD 

cnMrnraent of India Ministry of Labour & Employment, by its Order No. 
o rio+pd nth August 1964 referred, an industrial dispute existing 

between^he empSers in relation to Burragarh Colliery of Raneegunge Coal A«o- 
between tne emp y , t thi Tribunal for adjudication under Section 

Maud) of ESSltrS SSit.. Art 1947. In re.p«. of th. followin. Item ot 
dispute as per schedule of the Order of reference. 

“Whether the management of the Burragarh Colliery of Coal 

Wh Association Limited, Post Office Kusunda District Dhanbad wa. 
justified in terminating the lien on the appointment of Shri Hopna 
Majhl, Miner, and placing his name in Badli list with effect from the 
4th November 1963; If not, to what relief Is the workman entitled!, 

2. The concerned workman, Hopna Majhl, Miner sent a petition of compromise 
rin+pri 7th A nr 11 1965 bearing his thumb impression £nd attested by Sri Katya 
Naraffi Singh President Colliery Mazdoor Sangh, praying that the reference 

h( T dropped as he has voluntarily withdrawn all his complaints Bnd ha* 
fow no grievance gainst his employers and further stated that he ^ had received 
from his® employers full and Anal payment of his dues in complete satisfaetbn 
of his claims and dues leaving nothing outstanding, and. therefore, t u h*i no 

claim whatsoever the reference may be dropped and considered as withdrawn. 
The General Manager, Raneegunge Coal Association Limited, also sent a P 
dated 9th April 1965 signed by himself, saying that the workman concerned had 
withdrawn his case by his petition dated 7th April 1965 and he has already taken 
hi^ final payment and given the company complete discharge of all his claims and 
dlTes and P th^e is no dispute left to be decided by the Tribunal or anybody else, 
and, as such, the reference is not necessary to be pursued. 

3, These two petitions were received by post by the Tribunal ^ l21 ^.^ Fr11 
1965. On a perusal of the records I am passing orders today (14th April 1965). 

4 In this case the written statement on behalf of the concerned workman wa# 
filed by Shri Lalit Burman, General Secretary, Bihar Koyla Mazdoor Sabha, but 
the Union Is not a party to the compromise. As the concerned workman hlmseli 
put his own thumb impression in presence of the two persons named hereinafter, 
I have no doubt about the compromise. 
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6. I am, therefore, satisfied that the compromise Is a genuine one, in that, it 
la tnumb lmpressioned by the concerned workman, Hopna Majhi, and attested 
by the President of the Colliery Mazdoor Sangh and also by Rabi Majhi, with 
whom the workman concerned is living. The compromise is supported by the 
General Manager of the company also. I, therefore, accept the same. 

0. The reference is, therefore, disposed of in terms of the two petitions of 
compromise, which are marked Annexure ‘A’ and ‘B’ and an award in terms 
thereof is passed, which are made a part of this award. 

7. In terms of the compromise petitions Annexure ‘A’ and ‘B’, the Reference 
stands dropped and withdrawn as no dispute now remains to be adjudicated 
upon. 

8. This is the award which I make and submit to the Government of India, 
under Section 15 of the Act, 

Raj Kishore Prasad. 

Presiding Officer, 
Central Govt. Industrial Tribunal, 

Dhanbad. 

Dated 

The 14th April, 1905. 

Annexure “A” 

BEFORE THE PRESIDING OFFICER OF THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL AT DHANBAD 

Reference No. 87 of 1904. 

Employers in relation to Burragarh Colliery of M/s. Raneegunge Coal 
Association Ltd. 

And 

Their workmen. 

The humble petitioner most respectfully beg to state as follows: — 

1. That I Shri Hopna Majhi, am the workman for whom the Bihar Koyla 
Mazdoor Sabha made a complaint of an Industrial Dispute to the Government of 
India and upon the above Reference submitted the Written Statement dated the 
22nd January, 1965, to your Honours Tribunal at Dhanbad. 

2. That I have withdrawn at my own free-will and without any co-ercion or 
pressure from any source all my complaints and have no grievance, whatsoever, 
to be referred to your Honours Tribunal as an Industrial Dispute against the 
Employer in relation to Burragarh Colliery. 

3. That I have already received from the. /Employers full and final payment in 
complete and entire satisfaction of all my claims, dues and demands leaving 
nothing outstanding. 

4. That in view of my voluntary decision not to proceed further in the above 
Reference due to my having no claim, whatsoever, upon the present final settle- 
ment, I pray to your honour to drop the Reference with immediate effect. 

It Is therefore, most humbly prayed that the above Reference be kindly dropped 
and considered as withdrawn. 


And for this your petitioner shall ever pray. 


<Sd.) R. K. Prasad, 

Presiding Officer, 

Central Govt. Industrial Tribunal, 
Dhanbad, 

12-4-05. 

Witnesses: 

1, Satya Narain Singh, President, 
Colliery Mazdoor Sangh (I.N.T.U.C.) 
Kurtair Burragarh Branch. 

7-4-05 

2. L.T.I, of Rabi Majhi. 


(L.T.I. of Hopna Majhi) 
Ex-Miner, 
C/o Rabi Majhi, 
Burragarh Colliery, 
P.O. Bhagaband, 
Distt. Dhanbad. 
Dated the 7th April, 1905 



1524 


THE GAZETTE OF INDIA : MAY 1. l9fl5/VAISAKHA 11, 1887 


[Pam- It 


Annexure ‘B’ 

BEFORE THE PRESIDING OFFICER OF THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL AT DHANBAD 

Reference No. 97 of 1964. 

Employers In relation to Burragarh Colliery of M/a. Raneegunge Coal Abso- 
elation Ltd.. 


AND 

Their Workmen. 

The humble petitioner most respectfully states as follows: — 

1. That Shri Hopna Majhi. the ex-workman in the above Reference has with- 
drawn his case from your Honours Tribunal vide his petition dated the 7ih April, 
1965, addressed to your honour and a copy handed over to your petitioner, 

2. That Shri Hopna Majhi has already token his final payment and given u* 
a complete discharge of alt his dues upon the final settlement of his dispute to 
his entire satisfaction, 

3. That Hopna Majhi assured your petitioner that there remains no disput* 
to be dealt with at the Tribunal or elsewhere now. 

4. That Shri Hopna Majhi left no authority for the Bihar Koyla Mazdoor Sabha 
or any one else to persue the dispute any more. 

It is therefore most humbly prayed that the above Reference be dropped 
and considered as withdrawn. 

And for this your petitioner shall ever pray. 


(Sd.) General Manager, 
Raneegunge Coal Association Ltd. 

Dated the 9th April, 1965. 

[No. 2/35/64-LR.II.) 


S.O. 1373. — In pursuance of section 17 of the Industrial Disputes Act, 1947 
(14 of 1947), the Central Government hereby publishes the following award of 
the Jnduslrial Tribunal. Calcutta, in the Industrial dispute between the employers 
In relation to the North Chlrimirl Colliery, District Surguja, Madhya Pradesh and 
their workmen which was received by the Central Government on the I5ih April, 
1965. 


CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL: CALCUTTA 


Reference No. 7 of 1965. 


Parties: 

Employers In relation to the North Chlrimirl Colliery, 

AND 


Their workmen. 


Present: 


Shri L. P. Dave — Presiding Officer, 


Appearances : 

On behalf of employers.— Shri D. D. Diddee, Agent. North Chirlmiri Colliery 
On behalf of workmen. — Shn Gulab Gupta, General Secretary, M. P. Col- 
liery Workers’ Federation. 

State: Madhya Pradesh Industry: Coal Mine* 

AWARD 

The Government nf India. Ministry of Labour and Employment, by their order 
No K 8 '20!/B3-Vo! 1I-I-LR1! dated 18th Januarv 1965. have referred the industrial 
dirpule existing between the employers in relation to the North Chlrimirl Colliery 
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and their workmen in respect of the following matters for adjudication to this 
Tribunal. The matters referred to for adjudication are: 

(1) Whether de-railing and re-railing of the empty and loaded tubs is a 
part of the normal duty performed by trammers? If not, to what 
relief are the trammers in North Chirimiri Colliery entitled for doing 
this additional work? 

<2) Whether the management of North Chirimiri Colliery have been prac- 
tising discrimination in the matter of al.otment of tubs between the 
non-CRO loaders and the CRO loaders resulting in monetary loss to 
the non-CRO workers during the period 3rd July 1961 lo middle cf 
January 1964? If so, to what relief are the affected workmen entitled? 

(3) Whether the action of the management of North Chirimiri Colliery in 
denying work to non-CRO loaders, during the period October to 
December, 1963 and thereafter till date, was justified? If not, to what 
relief are the affected workmen entitled? 

2. In response to notices issued by the Tribunal, the workmen represented by 
the Madhya Pradesh Colliery Workers’ Federation and the employers filed their 
written statements. Notice had also been issued to Madhya Pradesh Koyla Maz- 
door Panehayat, but they did not file any written statement nor did they appear 
before the Tribunal at any stage. After the written statements had been received 
from the parties the matter was fixed for hearing and all parties informed about 
it. The Madhya Pradesh Koyla Mazdoor Panehayat did not appear before the 
Tribunal. Representatives of the employers and the Madhya Pradesh Colliery 
Workers’ Federation appeared at the hearing and stated that they had entered into 
a compromise and produced a memorandum of settlement thereof, copy appended 
herewith. 


3. The disputes in this matter relate to the de-railing and re-raring of empty 
!oaded fc* 3 . ?y trammers, allotment of tubs between different classes of 
^h- er 5- aBd . to ¥ VII 5? WOrk t0 certain class of loaders - » appears that there were 
dl . s ? ut ? s « lso between the parties. For instance, there was a dispute relating 
a bu- f 1 5L workm ' m whi: ' h dispute has also been referred to for 
li Of llssT thls Tribunal and which is the subject matter of Reference No. 

tt 4 - above ■compromise relates to all the pending disputes betwwn .. 

Unaer the terms of the settlement, it has been ag-eed that !t ^ [ ee n parties. 
Colliery Workers'’ Federation withdraws all demands marip nn ?^ ac * llya Pradesh 
and the management has agreed to drop all pro ending- man ?6 eme nt 

workers so far. The management has also agreed ^ agai sf tde 

are the subject matter of Reference No. 15 of 1965 Tt ' e ,' 80 workmen who 
.he parties that -wherever underground tram more of nt _ 3=>reed between 



so long as they are retired to do why the mana™„H7n7 ‘ heir n °™ 

12 Np per head per day for this kind "of work It 7s further^ e P^'d 

management will be at lib’-ty to discontinue th» wo-k of rlir 8 ed J that the 
after giving due notice. This oortion of th° compromisl d fh er If g and re " rai,in! f 
No. 1 referred to for adjudication and I accept it as being fair^and^reaslnaS' 

regarding aUgl/dPsllimlnat^i rlhe^mfttlr 0° thc y are 

different kinds of loaders and a u out denvin^ work n \ , of , . tu bs between 
There is no specific agreement between the parties on t klnd cf ' oad ers. 

rate, the above compromise does not cover these two tW ° .« 01nts - At any 

under Para J of the terms of settlement th^ Mldhva P ra jLPr- C f a!,y -, But 93 
Federation has withdrawn all demands mado on the Co ! ery Workers* 

deemed that they do not press these two joints management, it must be 

In the result. I oass an award in tarm? pf _ 

to the matters in dispute in this reference. Promise, so far as it relates 


Dated, 9th April, 1965. 


(Sd.) L. p. Dave, 
Presiding Officer. 
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FORM H 
(See Rule 58) 

FORM FOR MEMORANDUM OF SETTLEMENT 
Names of Parties: 

Representing employers ; 

1. Lala Dharam Vir Dhir, Director, United Collieries Ltd., 

2. Mr. D, D. Didder, Agent, North Chlrimlrl Colliery. 

Representing workmen: 

1. Mr. Gulab Gupta, General Secretary Madhya Pradesh Colliery Worker*' 

Federation, Chlrimlrl. 

2. Mr. Shambhoo Nath Singh, Secretary Madhya Pradesh Colliery Worker*’ 

Federation, Chlrimlrl. 

Short recital of the case: 

There was a stoppage of work at the North Chlrimlrl Colliery of the manage- 
ment since 20th July 1964 following some disagreement between the parties. 
Thereafter the Government of India appointed a Court of Enquiry under Section 0 
of the Industrial Disputes Act with Shri L. P. Dave as its sole member to enquire 
Into the causes of this stoppage and also referred certain disputes for adjudication 
to the Industrial Tribunal. Calcutta, which are subject matters of Reference Nos. 
7 and 15 of 1965, The parties, however, felt that it would be in the interest of 
industrial peace and healthy labour-management relations to settle all disputes 
by direct negotiations. Protracted negotiations were, therefore, held and the 
following settlement was reached: — 

Terms of Settlement: 

1. The Madhya Pradesh Colliery Workers’ Federation withdraws all demands 
made on the management of North Chlrimlrl Colliery to date and the management 
agrees to drop all proceedings instituted against the workers so far. 

2. The management agrees to reinstate 180 workers whose cases have been 
referred to the Industrial Tribunal, Calcutta, on 8th of February 1965 and are now 
pending before the said Tribunal. 

3- The management agrees to withdraw its appeal under the Bonus Scheme now 
pending with the Central Government Industrial Tribunal, Dhanbad. 

4. As a gesture of goodwill and to establish industrial peace the management 
agrees to pay a sum of Rs. 50,000/- (Rupees fifty thousand) ex-gratla for distri- 
bution amongst the workmen concerned through the Madhya Pradesh Colliery 
Workers’ Federation. This amount will be made available by the management on 
or about 25th of April 1965. 

5 . It Is hereby agreed by and between the parties that the underground tram- 
mers of Incline No. 4 where de-railing and re-railing of tubs are normally done 
for the purpose of facilitating the loading of coal into the tubs will carry on 
such de-railing and re-railing of tubs In addition to their normal work so long 
as this kind of job is required by the management. For this kind of work, the 
underground trammers will be paid at the rate of 12 Paise per head per day. If 
this work of de-raillng and re-ralllng is to be discontinued at any time, the 
management will be at liberty to do so on giving one week’s clear notice to the 
Madhya Pradesh Colliery Workers’ Federation, It is hereby explicitly understood 
that accidental de-railment and re-railment of tubs in course of tramming would 
be done by the trammers as was being done in the past. 

6. The said Federation voluntarily agrees to co-operate with the management 
In enforcing strict discipline among -workers and towards furtherance of industrial 
peace and betterment of production. The management in its turn will do every- 
thing possible to foster growth of healthy trade unionism in the area. 

6(a). The prohlem of surplus workers, if any, due to the closure of the Fower 
House or otherwise including the Federation's request regarding some workers 
and Labour Sardars will be discussed by the parties mutually with a view to 
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settle the same during the forthcoming visit of Lala Dharam Vir Dhir, Mr. J. R. 
Sharma and Mr, D. D. iDlddee to the Colliery. 

7. The Federation undertakes that no strike will be declared and likewise the 
management undertakes not to declare any lockout for a period of two years 
from date and this undertaking shall continue thereafter until any notice of 
termination is given by either party, of this settlement, in accordance with the 
provisions of law. 


8. It is hereby agreed that all future disputes and differences between the 
federation and the management will be amicably settled according to the procedure 
laid down below: — 


(a) If, at any time, any dispute or difference arises, the Federation will 
first refer the same to the Manager who will endeavour his best to 
come to an agreed settlement after mutual discussion 


(b) In the event the Manager fails to arrive at any amicable settlement 
on , an/ Issue, the same shall be referred to the Agent of North Chlri- 
miri Colliery and Lala Dharam Vir Dhir, Director of United Collieries, 
Ltd., for settlement in the aforesaid manner. 


(c) If settlement Is not made accordingly and it is so desired by the Agent 

and Lala Dharam Vir Dhir, the points of difference may be referred 
to Lala I. M. Thapar for settlement. 

(d) Failing to arrive at an agreed settlement in the above manner the 

points of dispute will be referred to arbitration by an agreed Arbit- 
rator to be nominated jointly by the Union and the management or 
under section 10(2) of the Industrial Disputes Act. 


. J* i s Hereby agreed by and between the parties and they will jointly apply 
to the Court of Enquiry, Central Government and to the Industrial Tribunals 

r r f nC6S t ^ nc ! inf ; and )n their application, they will request 
the Court of Enquiry or the Central Government to drop further proceedings in 

s* t £‘SSir»; p ^;. ,b6 Ind “ ,rlal cour * ™ « .SEsr£“££ 


Calcutta, 

23rd February, 1965. 

Witnesses : 

1. (Sd.) J. R . Sharma, 

2. (Sd,) R, N, Chandbkny, 

Signature of the Parties: 
For employers: 

1, (Sd.) Dharam Vir Dhir. 

2. (Sd.) D. D, Diddee, 

For workmen: 

1. (Sd.) Gulab Gupta. 

2, (Sd.) Shambhu Nath Singh, 
[No. 8/36/ 65-LR.II-I, ] 


S.O. 1374 — In pursuance of section 17 of the Industrial Disputes Act, 1947 
(14 of 1947), the Central Government hereby publishes the following award of 
the Industrial Tribunal, Calcutta, In the industrial dispute between the employers 
in relation to the North Chirimiri Colliery, District Surguja, Madhya Pradesh 
and their workmen which was received by the Central Government on the 16th 
April, 1965. 


CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL, CALCUTTA 


Reference No, 15 or 1965. 


Parties: 

Employers in relation to the North Chirimiri Colliery, 

AND 


Their workmen, 

Present: 

hri L. P. Dave . — Presiding Officer. 
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Appearances: 

On behalf of employers. — Shri D, D. Dlddee, Agent, North Chirimirl Colliery. 

On behalf of workmen . — Shri Gulab Gupta, General Secretary, M. P. Col- 
liery Workers' Federation. 

State: Madhya Pradesh. iNecjsrRY; Coal Mine*. 


AWARD 


The Government of India, Ministry of Labour and Employment, by their order 
No. 8/201/ti3-Vul.ll,LHll dated 8th February 1965, have referred the industrial 
dispute existing between the employers m relation to the Noitn Chirimirl Colliery 
and their workmen in respect of the question whether the dismissal of 180 work- 
men named in the Order of Reference was justified and if not, to what iedef 
the concerned workmen are entitled, for adjudication to this Tribunal. 

2, Notices were issued to the Manager of the colliery as representing the 
employers and the Madhya Pradesh Colliery Workers’ Federation and Madhya 
Pradesn Koyla Mazdoor Pcnchayat as rcpre:enting the workmen. In response 
to notices, the Madhya Pradesh Colliery Workers' Federation and the employers 
fl’ed their written statements. The Madhya Pradesh Koyla Mazdoor Panchayat 
did not file written statement, in spite of a reminder sent to them. 


3. On 31st March 1965, the representatives of the employers and the Madhya 
Pradesh Colliery Workers’ Federation appeared before me and stated that they 
had entered Into a compromise and produced a memorandum thereof which con- 
tains the terms of settlement, copy whereof Is appended heiewith and they 
requested that an award may be passed in terms of this agreement. 

4. The above compromise and agreement relates not only to the present dispute 
which is regarding dismissal of 180 specified workmen but it relates to other 
rr.alters also. So far as the present Reference is concerned, the employers have, 
under the terms of settlement, agreed to reinstate them. They have hlso agreed 
to pay a sum of Rs. 50,000/- for distribution arnonjyst the different workmen 
through the Madhya Pradesh Colliery Workers’ Federation. In my opinion, the 
compromise Is fair and reasonable and I accept It. 


I pass an award tn terms of the compromise, so far a.i It relates to the present 
dispute. 


Dated, 9th April, 1965. 


ISd.) L. P. Dave, 
Presiding Officer. 


Form H. 


(See Rule 58) 

FORM FOR MEMORANDUM OF SETTLEMENT 
Names of Parties; 

Representing Employers. — Mr. D. D. Diddee, Agent, North Chirimirl Colliery. 

Representing Workman. — Mr. Gulab Gupta. General Secretary Madhya 
Pradesh Colliery Workers' Federation. Chirimiri. 

Short recital of the Case; 

There was a stoppage of work at the North Chirimiri Colliery of (he manage- 
ment since 20th July 1964 following soma disagreement between the parties. 
Thoiealter the Government of India appointed a Court of Enquiry under Section 
6 of the Industrial Disputes Act with Shri L. P. Dave as its sole me Tiber to 
enquire Into the causes of this s^opp^ge and also referred certain disputes for 
adjudication to the Industrial Tribuna', Calcutta, which are subject matters of 
Reference Nos. 7 and 15 of 1965. The parties, however, felt that it would be in 
the interest of industrial pe n ce and he -1 'thy labour-management relations to se’t'e 
nil disputes by direct negotiations. Protracted negotiations were, therefore, held 
ond the following settlement was reached: — 


Terms or Settlement: 

1. The Madhya Pradesh Col'lerv Workers’ Federation withdraws all demands 
made on the management of North Chl’tmiri Colliery to date and the management 
agrees to drop all proceedings instituted against the workers so far. 
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2. The management agrees to reinstate 180 workers whose cases have been 
referred to the Industrial Tiibunal, Calcutta, on 8th of February 1965 and are 
now pending before the said Tribunal. 

3. The management agrees to withdraw its appeal under the Bonus Schema 
now pending with the Central Government Industrial Tribunal, Dhanbad. 

4. As a gesture of goodwill and to establish Industrial peace the management 
agrees to pay a sum of Rs. 50,000/- (Rupees fifty thousand) ex-gratla for distri- 
bution amongst the workmen concerned through the Madhya Pradesh Col.lery 
Workers’ Federation, This amount will be made available by the management 
on or about 25th of April 1965. 

5. It is hereby agreed by and between the parties that the underground tram- 
mers of Incline No. 4 where de-raiiing and re-railing of tubs are normally done 
fcr the purpose of facilitating the loading of coal into the tubs will carry cn such 
de.-rai.ing and re-raillng of tubs In addition to their normal work so long os this 
kind of job is required by the management. For this kind of work, the under- 
ground trammers will be paid at the rate of 12 Paise per head per day. If this 
work of de-railing and re-railing is to be discontinued at any time, the manage- 
nienl will be at liberty to do so on giving one week’s clear notice to the Madhya 
Pradesh Colliery Workers' Federation, it is hereby explicitly understood that 
accidental de-rallment and re-rallmcnt of tubs in course of tramming would be" 
done by the trammers as was being done in the past. 

6. The said Federation voluntarily agrees to co-operate with the management 
In enforcing strict discipline among workers and towards furtherance of industrial 
peace and betterment of production. The management in its turn will do every- 
thing possible to foster growth of healthy trade unionism In the area. 

6(a). The problem of surplus workers, if any, due to the closure of the Power 
House or otherwise including the Federation’s request regarding some workers 
and Labour Sardars will be discussed by the parties mutually with a view to 
settle the same during the forthcoming visit of Lala Dharam Vlr Dhlr, Mr. J. R ’ 
Sharma and Mr. D. D. DIddee to the colliery. 

7. The Federation undertakes that no strike will be declared and likewise the 
management undertakes not to declare any lock-out for a period of two years 
from date and this undertaking shall continue thereafter until any notice of 
termination Is given by either party, of this settlement, In accordance with the 
provisions of law. 


8. It Is hereby agreed that all future disputes and differences between the 
Federation and the management will be amicably settled according to the procedure 
laid down below: — 

(a) If, at any time, any dispute or difference arises, the Federation will 

first refer the same to the Manager who will endeavour his best to 
come to an agreed settlement after mutual discussion. 

(b) In the event the Manager fails to nrrlve at any amicable settlement on 

any issue, the sum" shall be re r erred to the Anent of North Chlrlmiri 
Col'ierv and La'a Dharnm Vir Dhlr. Director of United Collieries, Ltd., 
for settlement in the aforesaid manner. 

(c) If settlement Is not made accordingly and it Is so desired by the Agent 

and Lala Phararn Vir Dh'r tbp points of difference may be referred 
to Lala I. M. Thapar for settlement. 

(d) Failing to arrive at an agreed settlement In the above manner the 

points of dl-pute wifi he referred to arbiT-dloo bv an agreed Arbit- 
rator to be nominated jointly by the U'don and the management or 
under Section 10(2) of the Industrial Disputes' Act. 

0 It Is hereby agreed bv and between the panics and thev will lolnt’v apply 
to the Court of Enquiry. Central Government and to the Industrial Ti [initials 
before whom referen e( . s are p°odIn a and i n their application they wilt reouest 
the Court of Enquiry or the Central Government to drop further proceedings in 
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the matter and apply to the Industrial Court Tribunal to pass an award In term# 
of. the settlement hereof. 


Calcutta, 

23rd February, 1905. 

Signature of the Parties: 

For Employers: 

(Sd.) D. D. Diddee. 
For Workmen: 
(Sd.) Illegible 

Witnesses: — 

1. (Sd.) Illegible. 

2 . 

[No. 8/36/6 5-LR.II-II. ] 


New Delhi, the 24 th April 1905 

S.O. 1375. — In pursuance of section 17 of the Industrial Disputes Act, 1947 (14 
of 1947), the Central Government hereby publishes the following award of the 
Industrial Tribunal, Hyderabad, in the industrial dispute between the employers 
In relation to the Singareni Collieries Company Limited, Kothngudium and 
Belampalli Collieries, Andhra Pradesh and their workmen, which was received 
by the Central Government on the 21st April, 1965. 

BEFORE THE HON’BLE INDUSTRIAL TRIBUNAL, ANDHRA PRADESH, 

HYDERABAD 

Present: 

Dr, Mir Siadat Ali Khan, M.A., LL.B., Fazel (Osm); B.C.L., (Oxon); 
D.Phil., (Oxon); Bar-at-Law; (Lincoln’s Inn) (London); Chairman, 
Industrial Tribunal, Andhra Pradesh, Hyderabad. 

INDUSTRIAL DISPUTE NO. 14 OF 1965 


BETWEEN 

Workmen of Singareni Collieries Co. Ltd,, Belampalli Division. 


AND 

The Management, Singareni Collieries Co, Ltd., Bellampalli Division & 
Kothagudium. 


Appearances: 

M/s. M. Komaraiah, General Secretary, Singareni Collieries Workers’ 
Union, Kothagudium, and S. Nagaiah Reddy, President, Tandur Coal 
Mines Labour Union, Bellampalli — for workmen. 

Shri B. G. Pradhan, Dy. General Manager, Singareni Collieries Co. Ltd., 
Kothagudium — for Management. 

AWARD 


Bv the Government of India, Ministry of Labour & Employment, New Delhi’s 
Order No 7/32/64-LR II dated 10th February 1905 the industrial dispute between 
the employers of the Singareni Collieries Company Limited, Bellampalli Divi- 
sion and Kothagudium Collieries, and their workmen was referred for adjudication 
with the following issue framed, viz., 


“Whether the management of Singareni Collieries Company Limited is 
justified in stopping the play day allowances (allowances for work 
done on weekly days of rest) i.e., li times daily rates of wages to 
the Lamp Room Incharges of Kothagudium Collieries and Bellam- 
palll Collieries from July 1904? If not to what relief are the work- 
ment entitled?” 


o The reference was registered here as industrial dispute No. 14 of 1905. I am 
, no te that a compromise has been reached between the employer and 

^workmen represented both by the General Secretary, Singareni Collieries 
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v* t-rkers’ Union, and the President, Tandur Coal Mines Labour Union, Bellam- 
palli, By the compromise the demand of the workmen has been allowed. The 
terms of the settlement are as follows: 

“(1) It has been agreed that with effect. from July 1964 the Lamp-room. 
Incharges at Kothagudium and Bellampalli Collieries shall be 
allowed half muster extra for work done on play day (weekly day 
of rest) in addition to the normal muster for work on such days. 

(2) The dispute stands settled fully and completely.” 

3. As the compromise covers the issue referred and is a settlement between, 
the workmen. I pass this Award in accordance with it 

Report accordingly to Government of India, given under my hand and the 
■eal of the Court this the 14th day of April, 1965. 

M. S. Ai.r Khan, 
Industrial Tribunal. 

[No. 7(32) /64-LRII.] 

S.O. 1376. — In pursuance of section 17 of the Industrial Disputes Act, 1947 
(14 of 1947), the Central Government hereby publishes the following award of 
the Industrial Tribunal, Calcutta, in the industrial dispute between the employers 
in relation to the Jote Dhemo Colliery, P.O. Ukhra, District Rurdwan and their 
workmen which was received by the Central Government on the 21st April, 1S65. 

CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL, CALCUTTA 
Reference No. 67 of 1964. 

Pasties: 

Employers in relation to the Jote Dhemo Colliery, 

AND 

Their workmen. 

Present: 

Shri L. P. Dave— Presiding Officer. 

Appearances: 

On behalf of employers .— Shri S. Mukherjee, Law Officer. 

On behalf of workmen . — Shri Keshab Banerjee, Genl. Secretary, Colliery 
Mazdoor Union. 

State; West Bengal Industry: Coal Mines. 

AWARD 

The Government of India. Ministiy of Labour and Employment, by their 
Order No. 6/79/64-LRII dated 18th November 1964, have referred the industrial 
dispute existing between the employers In relation to the Jote Dhemo Colliery 
and their workmen in respect of the following matters for adjudication to this 
Tribunal. The matters referred for adjudication are: 

(1) Whether the management of Jote Dhemo Colliery was justified in dis- 

charging Shri Bnagabat Singh (Mining Sirdar) from service with. 
effect from 20th July 1964? 

(2) If not, to what relief is the workman entitled? 

2 . When the matter came up for hearing before me today, the parties stated 
that they had arrived at a settlement between them and produced a memoran- 
dum of settlement, copy appended herewith. The dispute relates to the discharge 
of a mining sirdar named Shri Bhagabat Singh. Under the terms of the settle- 
ment, the management have paid to the said workman a sum of Rs. 500/- in 
full and final settlement of all his claims arising out of this reference and have 
also agreed to issue a certificate to him for his services. The compromise is 
signed not only by Shri Keshab Banerjee as representing the Colliery Mazdoor 
Union but is also signed by the concerned workman himself. In my opinion, 
the compromise is fair and reasonable. I therefore accept it. 

I pass an award in terms of the compromise, 


(Sd.) L. P. Dave,,. 
Presiding Officer. 

Dated, 

19th April 1966. 
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BEFORE THE CENTRAL. GOVERNMENT INDUSTRIAL TRIBUNAL, 

CALCUTTA 


Part rr, g; 

Employers in relation to Jote Dhemo Colliery, P.O. Ukhra (Burdwan) 

AND 

Their workmen, represented by Colliery Mazdoor Union. 

Both the parties above named beg to submit that they have arrived at a 
settlement on the above matter on the following terms: — 

Terms of Settlement 

1. The management has paid this day to Shri Bhagabat Singh the sum 

of Rupees Five Hundred onlv in full and final settlement of all his 
claims arising out of this present reference. 

2. The management will issue a certificate for his service. 

3. Each party will bear its own costs. 

The parties pray that your honour will kindly accept the above terms of 
settlement and treat the same as part of the award. 

And for this, the parties shall ever pray. 

S. MtiKHERJEE, 19-4-65 Keshab Banerjee. 19-4-63 

(for the Employers) (for the workman) 

Bhagabat Sxngh 

Calcutta, 

10th April 1905 

[No. 0/79 /0'1-LR.IL] 


New Delhi, the 26th April 1965 

S.O. 1377. — In pursuance of section 17 of the Industrial Disputes Act, 1947 
(14 of 1947), the Central Government hereby publishes the following award of 
the Industrial Tribunal, Calcutta, in the industrial dispute hetwcen the employers 
in relation to the New Ghusi"k Colliery of M/s. West Gbusick Coal Company 
Limited, P.O. Kalipahari, Burdwan and their workmen which was received by 
tha Central Government on the 21st April. 1965. 

CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL, CALCUTTA 
Reference No. 63 op 1964 


Parties: 

Employers In relation to the New Ghusick Colliery, 

AND 

Their workmen. 

Present: 

Shri L. P, Dave — Presiding Officer. 

Appearances: 

On behalf of employers — Shri B. Bhattacharjee, Dy. Secretary. 

On behalf of workmen . — Shri T. N, Srivastava, Treasurer, Colliery Mazdui 
Sabha. 
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State: West Bengal 


Industry: Coal Mines 


AWARD 

The Government of India. Ministry of Labour and Employment, by their 
Order No. 6/72/64-LR.II dated 25th September 1984, have referred the industrial 
disnute existing between the emnlovers in relation to the New Gbusick Colliery 
and their workmen regarding whether the management were instilled in not 
providing regu'ar work to Sarvashri Girija Pasman, Sukhdeo Pasman, Munshl 
Baiwar and Satya Ghose bv keening them on the hndli list and if not, to what 
relief they were entitled, for adjudication to this Tribunal. 

2. When the matter came up for hearing before me today, the parties stated 
that, they had s^tt’ed the matter and nrodu^ed a memorandum of settlement, 
copy appended herewith. The dispute relates to 4 workmen named in the Order 
of Reference and the workmen’s case is that thes“ workmen were kept on the 
badli list and not provided with regular work. Under the terms of settlement, 
it has been agreed that they would be employed as permanent workers from 
16th A^ril 1965 and would work ns trammers The workmen do not make any 
claim for back wages. In my opinion, the compromise is fair and reasonable 
and '1 accept it. 

I pass an award in terms of the compromise. 


L. P. Dave, 
Presiding Officer, 

Dated, 17th April, 1965. 

BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL. 

CALCUTTA 

Reference No. 63 op 1964 

Parties: 

Employers in relation to New Ghusick Colliery 

AND 


Their Workmen. 

The parties have discussed and arrived at the following settlement: — 

(1) That the 4 workmen namely Shri Girlja Pasman, Shri Sukhdeo 
Pasman Shri Sitya Ghose and Shri Munshi R.nwar will he employed 
at the Kalipahari as permanent hand from 16th April 1C 65. 

(21 That they will be working as Trammer. 

(3) That the workmen under reference will have no claim for any back 
wages. 

That the parties pray that an Award may kindly be passed to this effect. 

T. N. Srivastava, D. P. Bipani, 

Treasurer, Manager, 

Colliery Mazdur Sabha New Ghusick Colliery 

Dated, the 5th April, 1965. 

(Sd.) B. Bhattacharjee. 

Dy. Secy. 

[No. 6/72/64 /LRIL] 

S.O. 1378. — In pursuance of section 17 of the Industrial Disputes Act, U47 
(14 of 1947), the Central Government hereby publishes the following award of 
the Industrial Tribunal, Calcutta, in the industrial dispute between the employers 
in relation to the Toposi Colliery, P.O. Toposi (Burdwan) and their workmen 
which was received by the Central Government on the 21st April, 1905. 
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CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL, CALCUTTA 
Reference No. 2 of 1965 

Partus: 

Employers In relation to the Toposi Colliery, 

ANt> 

Their workmen. 

Present: 

Shrl L. P. Dave — Presiding Officer, 

Appearances : 

On behalf of employers . — Shri S. 9. Mukherjee, Advocate. 

On behalf of workmen . — Shri Rabin Chatterjee, Vice-President, Colliery 
Mazdoor Sabha. 

State: West Bengal. Industry: Coal Mine* 


AWARD 

The Government of India, Ministry of Labour and Employment, by their 
Order No. fl/109/64-LRII dated 1st January 1965, have referred the industrial 
dispute existing between the employers in relation to the Toposi Colliery and 
their workmen in regard to the question whether the action of the management 
in reverting their workmen Sarvashri Shyamlal Kahar and Rajdeo Gorari from 
permanent workmen to Badli workmen was justified and if not, to what relief 
they were entitled, for adjudication to this Tribunal. 

2. When the matter came up for hearing before me today, the parties stated 
that they had compromised the matter amicably and produced a memorandum of 
settlement, copy appended herewith. The dispute relates to two workmen 
reverted from the permanent job and put on the badli list. Under the terms of 
the settlement, they are to be paid an ex-gratia payment of 50 percent on the basis 
of retrenchment compensation as if they were retrenched and would also be paid 
wages for leave If any due to them. It Is further agreed that In the event of fresh 
recruitment, these workmen would be given a chance according to rule 78 of the 
Industrial Disputes Rules. In my opinion the compromise is fair and reasonable. 
I therefore accept it. 

I pass an award in terms of the compromise. 


(Sd.) L. P. Dave. 
Presiding Officer. 

Dated, 

20 th April, 1965 . 

BEFORE THE PRESIDING OFFICER 
CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL, CALCUTTA 
Reference No. 2 of 1965 

Employers In relation to Toposi Colliery, 

AND 


Their workmen. 

That without prejudice to the respective contentions of the parties, the above 
reference has been amicably settled on the following terms: 

11) That since the workmen concerned in the present reference have been, 
retrenched along with others with effect from 15th January 1965 
and therefore no useful purpose will be served by pursuing the 
present reference. 

(2) That in order to settle existing or apprehended disputes between the 

parties, it has been agreed that the workmen will be paid an ex- 
gratia payment of 50% on the basis of retrenchment compensation, 
as if retrenched, 

(3) That the workmen concerned will be paid wages for the leave, if any, 

due to them. 
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(4) Thai in the event of fresh recruitment of loaders, the workmen con- 

cerned will be given chance as per rule 78 of I.D. Rules applicable 
to retrenched workmen, 

(5) That the above terms finally settle, all pending and/or apprehended 

disputes between the parties concerning the workmen of the present 
reference. 

(0) That the payments mentioned in paragraphs (2) and (3) above will 
be made within 15 days from the date of this compromise. 

(7) That the parties will bear their own costs of the present proceeding. 

It is therefore humbly prayed that this compromise may kindly be recorded 
nnd an award passed in terms thereof. 


-For workmen. 

Rabin Chatterjee, 
Vice-President, 

Colliery Mazdoor Sabha, 
Toposi. 


Dated, the 20th May, 1965. 


For employers. 

S. S. Mukherjee, 
Advocate. 


D. N. Kar. 

Labour Welfare Officer, 
Toposi Colliery. 


[No. 6/109/64-LR.II.] 


S.O. 1379. — In pursuance of section 17 of the Industrial Disputes Act, 1947 
’(14 of 1947), the Central Government hereby publishes the following award of 
the Industrial Tribunal, Calcutta, in the industrial dispute between the employers 
in relation to Shri R. N. Mondal, Wagon Loading Contractor of Chinakuri 1 & 2 
Pits Colliery, Sanctoria, P.O. Dishergarh, Dist. Burdwan and their workmen 
which was received by the Central Government on the 21st April, 1965. 


CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL, CALCUTTA 
Reference No. 10 of 1965 


Parties: 

Employers in relation to Shri R. N. Mondal, Wagon Loading Contractor 
of Chinakuri 1 & 2 Pits Colliery, 

AND 

Their workmen. 

Present : 

Shri L. P, Dave — Presiding Officer. 

Appearances : 

On behalf of employers . — Shri A. Sep Gupta, Labour Adviser. 

On behalf of workmen . — Shri Keshab Banerjee, Genl, Secretary, Colliery 
Mazdoor Union. 

State: West Bengal. Industry: Coal Mines 

AWARD 

The Government of India, Ministry of Labour and Employment, by their 
Order No. 6/118/64-LRII dated 23rd January 1965, have referred the industrial 
dispute existing between the employers in relation to Shri R. N, Mondal Wagon 
Loading Contractor of Chinakuri 1 & 2 Pits Colliery and their workmen regard- 
ing the question whether the said contractor was justified in terminating the 
services of the 5 workers named in the order of Reference and if not, to what 
relief they were entitled, for adjudication to this Tribunal. 

2, When the matter came up for hearing before me today, the parties stated 
that they had entered into a compromise and produced a memorandum of settle- 
ment, copy appended herewith. The dispute relates to 5 specified workmen 
whose services were said to have been terminated. Under the terms of settle- 
ment. 3 of these workmen are to be paid Rs. 30Q/- each and the other 2 K's. 200/- 
each within 10 days. They are also to be issued certificates about the period of 
service rendered by them, I understand that the contractor no longer holds the 
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contract in the course of which he had engaged these people and the question; 
of reinstatement, therefore, does not arise. In my opinion, the compromise ia- 
fair and reasonable and I accept it. 

I pass my award in terms of the compromise. 

Dated, fSd.) L. P. Dave, 

The nth April, 1965, Presiding Officer. 


BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL, 

CALCUTTA 


Reference No. 10 of 1965 

Employers in relation to Sri R. N. Mondal — Contractor of Chinakuri 1 & Z 
Pits Colliery P.O. Dishergarh (Burdwan) 

And 

Their workmen represented by Colliery Mazdoor Union, 27, G. T. Road, 
Bastin Bazar, P.O. Aaansol (Burdwan). 

Both the parties above named have arrived at a settlement in the matter 
above named on the following terms. 

Terms of Settlement 


1. The employer agree to pay to the workmen as mentioned below: — 

(a) Sri Baldev Nunia — Rs. 300/- 

(b) Sri Ramdhani Passi — Rs. 200/- 

(c) Sii Saufl Dusad— Rs. 300/- 

(d) Sri Ch. Jagdish— Rs. 300/- 

(e) Sri Bali Ram — Rs. 200/- 


2. That the payment will be made within ten (10) days of the settlement at 
Aaansol, 


3. The employer will issue a certificate to the workmen for their period of 
services under them along with the payment. 

4. The parties will bear their own costs in the proceedings before your Honour. 

The parties therefore pray that your honour will graciously be pleased to 
accept the above terms of settlement and treat the above terms of settlement as 
part of the Award. 


And for this act of kindness the parties shall ever pray. 


A. Sen Gupta, 

Labour Adviser, 

R. N. Mondal, 

for the employers 

Calcutta , the nth April, 1965. 


Keshab Banerjee, 
General Secretary, 
Colliery Mazdoor Union 
for the workmen. 

[No. 6/118/64-LR.II.] 


S.O. 1380. — In pursuance of section 17 of the Industrial Disputes Act, 1947 (14 of 
1947), the Central Government hereby publishes the following award of the Indus- 
trial Tribunal, Calcutta, in the industrial dispute between the employers in relation 
to the Bankola Colliery, P.O. Ukhra, District Burdwan and their workmen which 
was received by the Central Government on the 22nd April, 1965, 


CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL, CALCUTTA 


Reference No. 66 of 1964 

Parties : 

Employers In relation to the Bankola Colliery, 

And 

Their workmen, 

Present: 

Shri L. P, D ave — P residing Officer, 
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Appearances : 

On behalf of employers — Shri J. L. Sixth a, Group Personnel Officer, 

On behalf of workmen — Shri T. N, Srivastava, Treasurer, Colliery Mazdur Sabha. 

State: West Bengal. Industry: Coal Mines. 


AWARD 

The Government of India, Ministry of Labour and Employment, by their order 
No. 6/78/64-LR1I dated 12th November 1904, have referred the industrial dispute 
existing between the employers ip relation to the Bankola Colliery and their work- 
men in respect of the question whether the suspension of Shri Netai Teli, Dresser, 
by an order dated 25th April 1964 was an act of victimisation and if so, to what 
relief the workman was entitled, for adjudication to this Tribunal. 

2. In response to notices Issued by the Tribunal, the parties filed their written 
statements. The workmen represented by the Colliery Mazdur Sabha contended 
inter alia that Netai Teli was working as a dresser for a long time; that he was 
served with a baseless charge-sheet on 3rd April 1964 which was issued to him to 
harrass and intimidate him; that he denied the allegations; that the so-called en- 
quiry was a farce and a mere show and was done in complete violation of prin- 
ciples of natural justico; that he was denied reasonable opportunity; that he was 
suspended from 3rd April 1964 to 11th April 1964 which order was illegal, mala- 
fide and an act of victimisation. It was therefore urged that this order should be 
set aside and the workman concerned should be paid full wages for the period of 
suspension. 

3. The employers by their written statement contended that the present dispute 
was an individual dispute and not an industrial dispute. It was further contended 
that Netai, who was a dresser, was served with a chargesheet on 3rd April 1964, 
for misconduct stated therein; that it was not baseless nor was it issued to harrass 
or intimidate him; that he replied to the chargesheet; that the reply was neither 
signed nor thumb marked by him: that an enquiry was fixed on the 10th April at 
4-30 a.M.; that, as the workman did not turn up in time, it was not held on that 
day and he was asked to appear for the enquiry on the following day, that is, on 
11th April 1964 at 8-30 a-M,, which he did. The enquiry was then held In his 
presence; It was fair and proper and was conducted with due regard to the prin- 
ciples of natural justice alter giving him full opportunity to defend himself. Three 
witnesses were examined in support of the chargesheet and the workman concerned 
was given due opportunity to cross examine all of them. He however cross ex- 
amined one of them and declined to cross examine the other two. He was found 
guilty of the charge. He had been suspended from work simultaneously with the 
service of the chargesheet as stated therein and was allowed to resume his duties 
from 12th and hence when the charge was held proved, the management took a 
lenient view and let him off with 8 days' suspension which he had already under- 
gone. It was urged that the suspension was just and proper and the workman 
was not entitled to any relief. 

4. At the hearing today, the workman is not present. Shri Srivastava appears 
on behalf of the union; but he says that he has no papers. He is not able to 
explain why the workman is not present today. He had given an application 
for adjournment on the 17th, which I have rejected. 

5. The present dispute relates to a workman named Netai Teli who was 
working as a dresser In Bankola Colliery, It does appear that some incident took 
place between him and the assistant manager of the colliery on 2nd April 1964. 
It is alleged that he used indecent language to the assistant manager. He was 
thereupon served with a chargesheet. He denied the charges. An enquiry was 
ordered to be held on 10th of April but as he did not attend in time, it was fixed 
on the following day, namely 11th April 1964, when he was present and the 
enquiry was held in his presence. The assistant manager, a mining sirdar and 
a shortfirer were examined. He did not examine any witness in defence. As u 
result of the enquiry, he was held guilty and as he had already remained under 
suspension for 8 days, that was taken to be sufficient punishment and an order 
was passed accordingly. 

6. In the written statement, the union has contended that the enquiry was a 
farce and a mere show and was held in complete violation of principles of 
natural justice and the workman was denied reasonable opportunity. These are 
vague terms and it is not mentioned as to in what way the principles of natural 
justice were violated or how the enquiry was a farce or a mere show. From 
the enquiry papers produced before me, it appears that the workman was allowed 
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to cross examine the witnesses examined in support of the chargesheet and he 
actually did cross examine one of them. His statement also was recorded and 
he has put his thumb mark thereon. At no time or place had he said that he 
wanted to examine any defence witness. I am satisfied that Ihe enquiry was 
proper and not a mere show; and thgT the workman was given reasonable oppor- 
tunity to cross examine the witnesses and to lead defence evidence also, 

7. The tribunal is not sitting in appeal against the decision of the enquiry 
officer, It has no power to consider the reliability or sufficiency of the evidence. 
The finding of the enquiry does not appear to be perverse. There was evidence 
before the enquiry officer from which he could have held that the workman 
concerned had used indecent and abusing language towards the assistant mana- 
ger. It is not shown that there was any victimisation or that the finding was 
malaflde or principles of natural justice were not followed. The punishment 
awarded to the workman was suspension for 8 days; this means non payment of 
wages for 8 days, which is not excessive. 

8. On the whole. I am not satisfied that the suspension of Netai Teli was 
an act of victimisation: he is therefore not entitled to any relief. The parties 
will bear their own costs, 

I pass my award accordingly. 

Dated, (Sd.j L, P. Dave, 

20th April. 1965. Presiding Officer. 

[No. 6/78/ 64-LRII.l 


ORDERS 

New Delhi, the 20 th April, 1964. 

S.O. 1381.— Whereas the Central Government is of opinion that an industrial 
dispute exists between the employers in relation to the Nandinl Lime Stone Mines 
of Bhilai Steel Project, P.O. Bhilai, District Durg, Madhya Pradesh and their 
workmen in respect of the matters specified In the Schedule hereto annexed; 

And, whereas the Central Government considers it desirable to refer the said 
dispute for adjudication; 

Now, therefore, in exercise of the powers conferred by clause (d) of sub- 
section (1) of section 19 of the Industrial Disputes Act, 1947 (14 of 1947), the 
Central Government hereby refers the said dispute for adjudication to the Indus- 
trial Tribunal, Bombay, constituted under section 7A of the said Act. 

Schedule 

Whether the management of Bhilai Steel Project was justified in employing 
Shrl S. P. Tiwari, Magazine Incharge of Nandinl Lime Stone Mines as Quarry 
Supervisor and thereby depriving him of the benefit of production bonus as per 
Merchant’s Award. If not, to what relief is he entitled? 

[No. 22/37/64-LR.I.l 


New Delhi, the 22 nd April 1965 

S.O. 1382.— Whereas the Central Government is of opinion that an industrial 
dispute exists between the employers In relation to the Toposi Colliery P.O. Toposi 
Colliery District Burdwan and their workmen In respect of the matters specified 
In the Schedule hereto annexed; 

And, whereas the Central Government considers it desirable to refer ihc said 
dispute for adjudication; ' 

Now, therefore, in exercise of the powers conferred by clause (d) of sub-section 
(1) of section 10 of the Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby refers the said dispute for adjudication to the Industrial 
Tribunal, Dhanbad, constituted under section 7A of the said Act. 

Schedule 

Whether the action of the management of Toposi Colliery in dismissing Shri 
Jagadish Mali. Pick miner was justified? If not, to what relief is he entitled? 

[No. 6/38/65/LRII.] 
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S.O. 1383. — Whereas the Central Government Is of opinion that an industrial 
dispute exists between the employers in relation to the Toposi Colliery, P.O. Toposi, 
Distt. Burdwan and their workmen in respect of the matters specified in the 
Schedule hereto annexed; 

And, whereas the Central Government considers it desirable to refer the said 
dispute for adjudication; 

Now, therefore, in exercise of the powers conferred by clause (d) of sub-section 
(1) of section 10 of the Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby refers the said dispute for adjudication to the Industrial 
Tribunal, Dhanbad, constituted under section 7A of the said Act. 

Schedule 

Whether the action of the management of Toposi Colliery in dismissing Shri 
Feku Jaiswara, Pick Miner is justified? If not. to what relief is he entitled 

[No. 6/39/65-LR.II.j 


S.O. 1384.-— Whereas the Central Government is of opinion that an industrial 
dispute exists between the employers in relation to the Toposi Colliery, P.O. Toposi, 
Distt. Burdwan and their workmen in respect of the matters specified in the 
Schedule hereto annexed; 

And, whereas the Central Government considers it desirable to refer the said 
dispute for adjudication; 

Now, therefore, in exercise of the powers conferred by clause (d) of sub-section 
(1) of section 10 of the Industrial Disputes Act, J947 (14 of 1947), the Central 
Government hereby refers the said dispute for adjudication to the Industrial 
Tribunal, Dhanbad, constituted under section 7A of the said Act, 

Schedule 

Whether the action of the management of Toposi Colliery in dismissing Shri 
Mahcndra Mahato, Pick miner is justified? If not, to what relief is he entitled?, 

[No. 6/37/05-LR.II.] 

S.O. 1385. — Whereas the Central Government is of opinion that an industrial 
dispute exists between the employers in relation to the Saltore Colliery, P.O. 
Sal tore. Distt. Purulia and their workmen in respect of the matters specified In 
the Schedule hereto annexed; 

And, whereas the Central Government considers it desirable to refer the said 
dispute for adjudication; 

Now, therefore, in exercise of the powers conferred by clause (d) of sub-section 
(1) of section 10 of the Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby refers the said dispute for adjudication to the Industrial 
Tribunal, Dhanbad, constituted under section 7A of the said Act. 

Schedule 

Whether the dismissal of Sarvashri Rampaii Singh, Ram Das Saw, Kesho Saw 
and Hanif Mia. Stowing Mnzdoors with effect, from the 16th September, 1964 by 
the management of Saltore Colliery was justified? If not, to what relief are the 
workmen entitled? 

[No. 0/110/ 64-LRII.l 

S.O. 1886. — Whereas the Central Government is of opinion that an industrial 
dispute exists between the employers in relation to the Ena Colliery of Messrs 
North West Coal Company Limited, Post Office Dhansar, District Dhanbad, and 
their workmen in respect of the matters specified in the Schedule hereto annexed; 

And, whereas the Central Government considers it desirable to refer the said 
dispute for adjudication; 

Now, therefore, in exercise of the powers conferred by clause (d) of sub- 
section (1) of section 10 of the Industrial Disputes Act. 1947 (14 of 1947), the 
Central Government hereby refers the said dispute for adjudication to the Indus- 
trial Tribunal, Dhanbad, constituted under section 7A of the said Act. 
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Schedule 

Whether the action of the management of the Ena Colliery of Messrs North 
West Coal Company Limited in terminating the. services of Shri Sukhu Majhl, 
Miper, with ell'ect from the 14th May, 1964 was justified? If not, to what relief 
is the workman entitled? 

[No. 2/40/ 65-LR-II.J 


New Delhi, the 24 th April 1965 

S.O. 1S87.— Whereas an industrial dispute exists between the Associated 
Cement Companies Limited, Nowrozabad Colliery, Nowrozabad (hereinafter 
referred to as the said Company) and their workmen represented by the Now- 
rozabad Colliery Mazdoor Sangh (.hereinafter referred to as the Union); 

And whereas the said Company and the Union have by a written agreement, 
in pursuance of the provisions of Sub-section (1) or section 10A of the Industrial 
Disputes Act, 1947 (14 of 1947), referred the said dispute to the arbitration of 
the person named therein and a copy of the said arbitration agreement has been 
forwarded to the Central Government; 

Now, therefore, in pursuance of the provisions sub-section (3) of section 10A 
of the Industrial Disputes Act, 1947 (14 of 1947), the Central Government hereby 
publishes the said arbitration agreement, which was received by it on 17th April, 
1965. 

AGREEMENT 

(Under Section 10-A of the Industrial Disputes Act 1947) 


BETWEEN 

Names of Parties— 

Representing employers.— Shri G. L. Govil, Senior Personnel Officer, The 
Associated Cement Cos. Ltd,, Nowrozabad Colliery. 

Representing workmen. — Shri K. B. Chougule, General Secretary, Now- 
rozabad Colliery Mazdoor Sangh, 

It is hereby agreed between the parties to refer the following industrial dis- 
pute to the arbitration of Shri F. Jeejeebhoy, Retired President, Labour Appel- 
late Tribunal of India, residing at “Firuz Ara”, Churchgate Reclamation, 
Bombay-1. 

I. Specific matters in dispute — 

(a) Whether the retrenchment of the following 17 workmen is proper and 
justified? 


1. Shri Babulal— Gunpowder Maker 

2. Shri Sukh Lai— Mazdoor 

3. Shri Narottam — Mazdoor 

4. Shri Babulal — Muzdoor 

6. Shrimati Sudiya — Mazdoor 

6. Smt, Samani — Mazdoor 

7. Smt, Ganeshia — Mazdoor 

8. Smt. Choubee — Mazdoor 

9. Smt. Fuljharia — Mazdoor 

10. Smt. Tejia — Mazdoor 

11. Smt. Shyambai- — Mazdoor 

12. Smt, Thakurla— Mazdoor 

13. Smt. Narbadia — Mazdoor 

14. Smt. Parbatia — Mazdoor 

15. Smt. Narbadia — Mazdoor 

1 6. Smt. Sirabai— Mazdoor 

17. Smt, Frembai — Mazdoor 


Token No. 

805 F 
750 T 
7 T 
2596 
2167 
2803 
2615 

2638 

2172 

2639 
2637 

2640 

2173 
2106 
2043 
2664 
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(b) ll not, to what relief, if any, the concerned workmen are entitled? 

II. Details of the parties to the dispute including the name and address of 
ihe establishment or Undertaking involved: — - 

(a) The Associated Cement Companies Ltd,, Nowrozabad Colliery, P.O, 

Nowrozabad, Distt. Dhahdol, M.P. 

(b) The workmen employed at Nowrozabad Colliery as represented by 

Nowrozabad Colliery Mazdoor Sangh, P.O. Nowrozabad, Distt, 
Shahdol. M.P. 

III. Name of the Union, if any, representing the workmen in question: — 
Nowrozabad Colliery Mazdoor Sangh, P.O. Nowrozabad, Distt. Shahdol. 

M.P. 

IV. Total number of workmen employed in the Undertaking afiected: — 
About 1900. 

V. Estimated Number of workmen affected or likely to be affected by the 
dispute: — 

About 1900. 

Dated, Bombay, 10th April, 1966. 

Signature of the Parlies 

Witnesses. Representing employers 

1. (Sd.) G. R. Swamy, (Sd.) G. L, Govil, 

2. (Sd.) M. S. Kaput*, Senior Personnel Officer. 

Representing workmen 

(Sd.) K. B. Chougule, 
General Secretary, 
Nowrozabad Colliery Mazdoor 
Sangh. 

I consent to act as Arbitrator. 

(Sd.) F. Jeejeebhoy. 

[No. 8/39/05-LR.II.] 


New Delhi, the 26th April 1905 

S.O. 1388.— Whereas the Central Government is of opinion that an Industrial 
dispute exists between the employers in relation to the Ramagundam Division, 
Singarenl Collieries Company, Limited Ramagundam, Godavrl Khani P.O, (Andhra 
Pradesh) and their workmen in respect of the matters specified In the Schedule 
hereto annexed; 

And, whereas the Central Government considers it desirable to refer the said 
dispute for adjudication; 

Now, therefore, In exercise of the powers conferred by section 7A and clause (d) 
of sub-section (1) of section 10 of the Industrial Disputes Act, 1947 (14 of 1947), the 
Central Government hereby constitutes an Industrial Tribunal with Dr. Mir Siadat 
All Khan as the Presiding Officer, with Headquarters at Somajiguda, Hyderabad, 
and refers the said dispute for adjudication to the said Tribunal. 

Schedule 

Whether in view of the actual nature of work performed by Shri K. Rajesham 
from June 1962, the management of Singarenl Collieries Company Limited was 
justified in designating him as Lorry Driver and paying him only category VIII 
wages? If not, to what relief is he entitled and from what date?” 

[No. 7/10/G5-LR. II. 1 

S.O. 1389. — Whereas, the Central Government is of opinion that an industrial 
dispute exists between the employers in relation to Messrs Dhalbhumgarh Gravel 
Stone Company of Messrs I. B. Chakraborty and their workmen in respect of 
thj matters specified in the Schedule hereto annexed; 

And, whereas, the Central Government considers it desirable to refer the said 
dispute for adjudication; 

Now, therefore, in exercise of the powers conferred by clause (d) of sub- 
section (1) of section 10 of the Industrial Disputes Act, 1947' (14 of 1947), the 
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Central Government hereby refers the said dispute for adjudication to the Indus- 
trial Tribunal, Dhanbad, constituted under section 7A of the said Act. 

Schedule 

(1) Whether the demand of the workmen for paid holidays on the 26th 

January and 16th August every year ia justified? If so, to what 
relief are they entitled? 

(2) Whether the demand of the workmen for three months nay as annual 

bonus is justified? If so, to what relief are they entitled? 

(3) Whether the demands of the workmen for revision of wages, revision 

of rates for wagon loading and staking are justified? If so, to what 
relief are they entitled? 

[No. 36/14/65-LR-I.4! 

S.O. 1890. — Whereas the Central Government is of opinion that an industrial 
dispute exists between the employers in relation to the Belampalli Division of 
Singareni Collieries Company, Limited, Belampalli P.O., (Andhra Pradesh) and 
their workmen in respect of the matters specified in the Schedule hereto 
annexed; 

And- whereas the Central Government considers it desirable to refer the said 
dispute for adjudication; 

Now, therefore, in exercise of the powers conferred by section 7A and clause 
(d) of sub-section (1) of section 10 of the Industrial Disputes Act, 1947 (14 of 
1947), the Central Government hereby constitutes an Industrial Tribunal, with. 
Dr. Mir Siadat Ali Khan ns the Presiding Officer, with Headquarters at Semaji- 

f uda, Hyderabad, and refers the said dispute for adjudication to the said 
'ribunal. 


Schedule 

Whether the management of the Singareni Collieries Company Limited was 

e tstified in suspending Shri V. Thirupathi Rao, Clerk for ten days from the 6th 
ovember, 1964? If not, to what relief is the workman entitled? 

[No, 7/8/65-LR.II.l 

H. C. MANGHANI, Under Secy. 

New Delhi , the 21st April, 1965. 

S.O. 1391. — In pursuance of section 17 of the Industrial Disputes Act, 1947 
(14 of 1947), the Central Government hereby publishes the following award of the 
Industrial Tribunal, Bombay in respect of an industrial dispute between the 
employers in relation to the Indian Mercantile Insurance Company Limited and 
their workmen which was received by the Central Government on the 14th April, 
1965. 

BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL, BOMBAY 

Reference No. CGIT 62 of 1964 
Indian Mercantile Insurance Co. Limited 

AND 

Their Workmen 
Present: 

Shri Salim M. Merchant, Presiding Officer. 


Appearances : 

For the employers .— Shri M, N. Gagrat, Advocate, instructed by Shri S. B, Kher 
of Manilal Kher & Ambulal & Co., Solicitors. 

For the Workmen .— Shri K, D. Kurup, Advocate assisted by Shri K. S, Pillai, 
General Insurance Employees’ Union, Bombay. 

Bombay, dated 12th April, 1905 


Industry Banking 


State : Maharashtra, 
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AWARD 

The Central Government, by the Ministry of Labour and Employment’s Order 
No. 17 (2)/ 64 dated 5th May 1964 made in exercise of the powers conferred by 
clause (d) of the sub-section 1 of section 10 of the Industrial Disputes Act, 1947, 
(Act XIV of 1947), was pleased to refer the industrial dispute between the parties 
abovenamed in respect of the subject matters specified in the following schedule 
to the said order, to me for adjudication. 

Schedule 

“Keeping in view the terms of settlement dated the 8th November, 1962: 
between the Indian Mercantile Insurance Company Limited, Bombay, 
and their workmen, what should be (i) the scheme of medical aid 
to be provided by the company for the benefit of workmen, and (ID 
improvements, if any, that are required to be made in the existing, 
gratuity scheme?" 

I am glad to state that at the hearing of this dispute on the second issue of the 
reference, viz., the one relating to improvements in the existing gratuity scheme, 
the parties were agreed that the existing gratuity scheme in force should be 
modified as follows: — • 

(a) In the event of death and disability. — No change. The provision in the- 

existing scheme of gratuity shall continue. 

(b) In the event of voluntary retirement or resignation. — On completion of 

10 years service, but less than 15 years service, gratuity equivalent 
to half month’s basic pay for each completed year of service and on 
completion of 15 years or over at the rate of 1 month’s basic pay 
for each completed .year of service, with a maximum of 15 months’ 
basic pay. 

(c) In the event of termination of service or retrenchment. — Upto 15 years 

of continuous service, gratuity at the rate of 3/4 months basic pay 
and after 15 years and over of continuous service at the rate of 
1 month's basic pay, with a maximum of 15 months’ basic pay. 

It is further agreed that In the case of an employee who has put in more 
than 30 years' continuous service prior to the date of the event entitl- 
ing him to payment of gratuity, he will be paid an additional gratuity 
at the rate of half month’s basic pay for each year of service exceed- 
ing 30 years’ continuous service, subject to a maximum of 5 months’ 
basic salary or Rs, 5,000/- whichever amount is less. 

It is agreed that the basic pay for the computation of gratuity shall be the 
basic salary payable on the date the event entitling the payment of 
gratuity, occurs. 

In the event of termination of service because of misconduct resulting in 
financial ioss to the Company, the amount of gratuity shall be reduced 
by the amount of the financial loss so caused. 

I, therefore, award accordingly. The only other point that remains to be 
determined with regard to issue No, 2 is the date from which the revised scheme 
of gratuity should come into force. Bearing in mind the provision of paragraph 
21 of the memorandum of settlement between the parties dated 8th November 
1962, I think the date from which the benefits of thd scheme of gratuity as modified 
above should be made available to the workmen, should be the 1st of January 
1962, and I award accordingly. 

Issue No. 1. — What should be the Scheme of Medical Aid to be provided by 
the Company for the workmen: — 

The history of the demand appears to be that under said agreement dated 
8th November 1962, the question of medical aid was kept open for discussion 
between the parties. Accordingly, the company later forwarded a medical aid 
scheme- — health scheme — to the Union for its consideration. The Union wanted 
time to consider the scheme and discussions between the parties appear to have 
taken place sometime in September 1963, and during proceedings before the Con- 
ciliation Ofllcer the management clarified certain provisions of the scheme on 
which the Union wanted an explanation. The Union by its letter dated 7th 
Novmber 1963 (Annexure H to Company’s written statement) Informed the com- 
pany that it was agreeable to the scheme proposed by the company provided (i) 
it was made an dll embracing scheme and (ii) the stipulation that the workmen 
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should bear the medical expenses upto Rs. 25/-, was deleted. The Union in that 
letter stated: — 

“We welcome any medical aid scheme including the scheme ottered by you 
provided it is all embracing and without such stipulation as in the 
present case, which we feel will not ease the difficulties of the 

employees in the matter of meeting the medical expenses we are 

agreeable to the scheme proposed by you without the stipulation 
limit of Rs. 25/- In the scheme.” 


The company in its written statement in this reference has urged that the 
scheme of medical aid submitted by it, had been worked in other insurance and 
Industrial concerns and had not been found to be unsatisfactory. The Company’s 
position was that the medical scheme formulated by it took into account a small 
contribution by the beneficiaries of the scheme because medical aid is never 
entirely the responsibility of the employer nor could the Employer provide for 
and meet the full cost of every kind of sickness which an employee may suffer 
from. However, certain modifications in the scheme proposed by the company 
which had been asked for by the Union were accepted by the management and 
certain diseases such as Jaundice, which were not originally included, were agreed 
to be included. Unfortunately, the parties difference of opinion on the provision 
in the company’s proposed scheme that the workmen should bear all expenses of 
medical aid upto Rs. 25/- could not be resolved, resulting In the present reference. 

The Union in its written statement of claim dated 2nd July 1964 has stated 
that when the memorandum of settlement dated 8th November 1962 was signed 
it was agreed that the question of medical aid would be mutually agreed to 
between the parties within 6 months’ of the date of the signing of the settlement 
Taut the Company did not take any action to finalise the medical aid scheme within 
the stipulated period, and that the management had forwarded to the Union a draft 
medical scheme only in July 1963. The Union’s grievance is that even then the 
full details of the scheme were not made known to the members of the staff and 
the Union, and it has annexed a copy of the medical scheme suggested by the 
company, as Annexure ”C” to its written statement, The Union has pointed out 
that under that draft scheme the benefits were restricted to medical expenses 
Incurred in excess of Rs. 25/- only and that the scheme does not provide for all 
types of sicknesses, accidents, and injuries, and such other contingencies. It has 
submitted that what the company had offered was a medical aid scheme by way 
of insurance policy and that the terms and conditions of the policy were supplied 
to the Union only a day prior to the date the conciliation proceedings commenced, 
It has repeated its objection to the clause in the draft scheme to the effect that 
medical expenses in excess of Rs. 25/- would be reimbursed subject to the maxi- 
mum prescribed in the scheme and it has stated that that has reduced the scheme 
to a mere paper scheme as under It the majority of the workmen would not get 
any real benefit. Tt has stated that the Union’s demand is for a free medical aid 
scheme and has in support referred to the schemes of free medical aid In the 
New India and the Newzealand Insurance Companies. The Union also objected 
to the medical aid scheme being restricted to certain specified illnesses. In para 
8, of its statement, the Union has referred to the principle underlying the grant 
of free medical aid by the employer and has emphasised that such a scheme 
contributes to improved efficiency of the workmen. It has claimed that under 
modern concepts even members of the family of the worker are entitled to free 
medical aid from the employer company. It has stated that the scheme formulated 
by the company was not satisfactory and it has claimed medical aid as per 
Exhibit “D” of its statement, which is a comparative statement showing the 
medical aid schemes obtainable in general insurance companies in Bombay, I 
may, here pause and say that the Union’s statement Exhibit ”D”, does not give 
detailed particulars of the medical benefits schemes granted by the general 
Insurance companies in Bombay listed therein. 


At the hearing of the dispute, I induced the Company to modify the Scheme 
of medical aid which it had offered to the Union (Ex. C to the Union’s written 
statement). Thereupon, the Company formulated and submitted for the considera- 
tion of the Union a medical aid Scheme to which the Union at first accorded Its 
approval, but later rejected because of Its objection to two clauses relating to 
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domiciliary treatment to which I shall refer presently. The modified Medical aid 
Scheme which the Company offers is as follows: — 

INDIAN MERCANTILE INSURANCE CO. LTD. 

Medical Aid Scheme 


BENEFITS CLASS I CLASS II CLASS III 

Monthly Basic Monthly Basic Monthly Basic 

Fay plus Pay plus Pay plus 

dearness dearness dearness 

allowance allowance allowance 

(Rs. 450 to Rs. 749) (Rs. 200 to Rs. 449) (Rs. 200 

Upto) 

I. Hospitalisation 
(a) Room and Board 

Rs. 

Rs. 25/- per day 
upto 

Rs. 1,250/- in a 
year. 

Rs. 

Rs. 15/- per day 
upto 

Rs. 750/- in a 
year. 

Rs. 

Rs. 7 -50 per d ay 
upto 

Rs. 375/- in a 
year. 

(b) Fees of Surgeun/s) and Anaestha- 
tints 

750 


600 

3°o 

kc ) Anaesthetis, Oxygen, Blood 

Transfusion, Operation Theatre 
& Surgical Appliances (excluding 
dentures and sun glasses) 

200 


150 

50 

(d) Medicines and injection 

200 


150 

100 

(e) Diagnostic Materials such as X-ray 
Pathological Tests and EC4 . 

3 

100 


75 

40 

(f) Fees of Med. Practitioners/ 
Consultants/ Specialists . 

100 


100 

75 

II. Domiciliary Treatment 

(for diseases in P.A. Pol. except 
cancer and cost of supply of dentures 
and spectacles). 





(a) Medicines, Injections and 

Diagnostic Materials 

50 


50 

50 

(b) Fees of Medical Practitioners/ 
Consultants/ Specialists 

50 


50 

50 

(c) Maximum limit in a year 

100 


100 

100 

III. Maximum in a year (All told) 

2,000 


I,JOO 

1,000 


Note. : — The employees to contribute at the following rates towards the Medical Aid 
Scheme. 


CLASS I AS ABOVE CLASS II AS ABOVE CLASS III AS ABOVE 

Rs, 2-00 per Rs. i-ooper Rs. o-5opaise 

month month per month 

to be deducted each month from their pay. 

It will be noticed that the Scheme is divided into two parts (Ij Hospitalisation 
treatment and (II) Domiciliary treatment. It divides the employees into three 
classes on the basis of their monthly pay and dearness allowance. The third 
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group consists of those drawing pay (basic pay and dearness allowance) upto 
Rs. 200/-; the second group of those drawing pay (basic pay and dearness allow- 
ance) of Rs. 200/- to 449/-; and the first group of those drawing pay (baslo+dear- 
ness allowance) of Rs, 450/- to Rs. 749/- per month. Under the Scheme, the 
lowest group was entitled to the maximum benefit of medical aid limited to 
Rs. 1000/- In the year; the second group to Rs. 1,500/- In the year and the first 
group to Rs. 2,000/- per year. It was at my suggestion that both the Company 
and the Union agreed to the workmen making a small monthly contribution to- 
the medical aid Scheme, the contribution being 50 naye paise, one rupee, and two 
rupees per month by the Class III, II and I employees, respectively. 

As I have stated earlier, the Union, when this revised scheme was presented 
at the hearing of the dispute had expressed its approval to the Scheme, but at 
a later stage it rejected the entire Scheme, because it felt that the provision under 
clauses (a) and (b) under the Domiciliary Treatment part of the Scheme, which 
limits the costs of (a) medicines, injections and dlagonostic materials at Rs. 50/ - 
per month and (b) Fees of Medical Practitioners consultants /specialists to Rs. 50/- 
per month with under clause (c), a maximum limit of the domiciliary treatment 
being fixed at Rs, 100/- per year for each of the 3 classes of employees. The 
Union's main ground for objecting to these provisions, (and it is solely on this 
ground that the Union rejects the entire Scheme) Is that in the earlier Scheme 
suggested by the Company, the maximum limit per year for these Items was 
higher. The Company, however, points out that the oarlier scheme did not cover 
as many types of diseases, accidents and Injuries as are covered by the present 
Scheme and that the earlier Scheme hadprovided that the aid would be restricted 
to medical expenses incurred in excess of the first Rs, 25/-, which would have 
to be borne by the employee, to which the Union had objected so strongly, and 
it was because of this opposition that that clause had been deleted from the new 
Scheme. 

Having rejected the Company’s new Scheme also, the Union urged that I should 
award the workmen the benefit of free medical aid restricted to Rs, 75/- per year 
per worker. The details of this scheme have not been formulated by the Union 
In its written statement, The only thing that the Union has done is to file a 
statement “D” which mentions a list of the Insurance Companies who grant free 
medical aid to their workmen and in that list certain general Insurance com- 
panies in Bombay are shown as providing medical aid of Rs. 75/- per year per 
employee, but details of the Scheme under which such provisions arc made have 
not been given. In the written statement of the Union also no claim for a Scheme 
for medical aid payment upto Rs. 75/- per year had been urged or specified. 

The Company has opposed any Scheme of cash payments, firstly on the ground 
that it is likely to lead to all sorts of malpractices and secondly because such a 
scheme would not provide a real good system of medical aid. The Company has 
argued that In any case the Union had not In its written statement made a demand 
for medical aid of cash payment upto Rs, 75/- per worker per year and that it 
had not made out a case for such a scheme, it has, without prejudice, further 
urged that if cash benefit were to he awarded, it should be limited to cash pay- 
ment of Rs. 50/- per year per worker. 

I am inclined to agree with the objections urged by the management against 
any Scheme of cash payment by way of medical aid, because it would leave room 
for malpractices and the Company would not be able to check on the correctness 
of the claims made. It is also true that the Union has not in its written statement 
made a claim for medical aid fpr a cash payment of Rs. 75/- per year per worker 
and the Union's statement Exhibit “D”, which refers to such Schemes in other 
companies, does not contain any details thereof, Therefore, I would hold that 
the Unions have not made out a case for gjunt of a Scheme of medical aid based 
on cash payments limited to Rs. 75/- per year per worker. 

Therefore, the alternative to rejecting the Union’s demanded Scheme of 
Rs. 75/- per worker per year would be to consider whether the Company’s 
Scheme of medical aid as reproduced above, should not be awarded, I am 
definitely of the opinion that this Scheme provides a much better benefit by way 
of medical aid to the workmen that what they would be under the system of 
cash payment which the Union had demanded at the hearing, after rejecting this 
Scheme. 


The benefits of this Scheme are obvious, as it provides for both surgical and 
domiciliary treatment and the monetary limit per year for each of the three 
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classes of employee is as high as R$. 1,000/-, Rs. 1,500/- and Rs. 2,000/- respec- 
tively whilst the limit under the Union's claim would be only Rs. 75/- per year 
of course the main attraction to the workmen being the payment in cash, I do 
not consider the objection of the Union to the Scheme offered by the Company as 
jllst or reasonable. From an objective point of view, I And it difficult to under- 
stand how the Union’s demanded Scheme of Rs. 75/- per year per worker can be 
considered as providing better medical relief to the workmen than the Scheme 

offered by the Company. The provision for a monthly contribution by the work- 

men to the Scheme is nominal, and the benefits which the workmen secure for 
themselves by making these small payments so substantial that I have no hesita- 
tion in holding that the Company’s Scheme is in the real interest of the workmen. 

The Union having rejected the Scheme offered by the Company and having 
failed to make out a case for the scheme demanded by it at the hearing, the 
demand made by the Union would be liable to be rejected. But I do not want 
to take this view, which would deprive the workmen of the benefit of a Scheme 
of medical aid which I am convinced is in their real interest and which the 

officers of the Company who appeared before me have supported with justified 

enthusiasm, 

I, therefore, award that the Scheme of Medical Aid offered by the Company as 
reproduced above in Para of this Award shall come into force with effect 

from the first day of the month next after the date on which this Award becomes 
enforceable, 

No order as to costs. 


(Sd.) Salim M. Merchant, 
Presiding Officer. 
[No. 70(2) /64-LRIV.] 


New Delhi, the 22nd April 1965 

, P ursuance of section 17 of the Industrial Disputes Act, 1947 (14 

of 1947) the Central Government hereby publishes the following award of the 
industrial Tribunal, Dhanbad m respect of an industrial dispute between the 
management ot the Rational Insurance Company Limited and their workmen 
which was received by the Central Government on the 19th April, 1965. 

BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL 

DHANBAD 

Act^lSW m '( X I V °o f f ' il) ^ er en c e unc * er Section 10(1) (d) of the Industrial Disputes 


Reference No. 92 of 1963 

Parties: 

Employers in relation to the National Insurance Co. Ltd. Calcutta. 

AND 

Their workmen. 

Present: 

Shri Raj Kishorc Prasad, M.A., B.L .,— Presiding Officer. 

Appearances: 

For the Employers .— Sarvashree K. K. Mitra, R. S. Agarvval, and D. Prakash. 
For the Workmen .- — Sarvashree D. L, Sen Gupta, Advocate, Ajov Das Gupta 
President, Bhupendra Chandra Das, Vice President, P. P. Ravindra- 
nathan. General Secretary, of General Insurance Employees' Associa- 
tion. 


State: West Bengal. Industry: Insurance. 

Dhanbad, daied the 3rd February, 1965 


AWARD 


Ministry of Labour and Employment. 
Ho. 70/11/02-LRIV dated the 22nd June, 


Government of India, by its Order 
1962, referred an industrial dispute 
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existing between the employers in relation to the National Insurance Co. Ltd., and 
their workmen to the Central Government Industrial Tribunal at Calcutta where 
it was received on 23rd August, 1902, and numbered as Reference No. 27 of 1962. 

2. During the pendency of the reference before the Calcutta Tribunal, the 
workmen filed their written statement on 23rd July, 1902 and the Company also 
filed its reply to the statement of the Union on 27th August, 1962. Subsequently, 
on 22nd October, 1963 the Ministry of Labour and Employment withdrew the pro- 
ceeding in relation to the said dispute and transferred the same to this Tribunal 
with the direction to proceed with the said proceeding from the stage at which 
it was transferred to this Tribunal and dispose it of in accordance with law. It 
was received on 30th November, 1963, by this Tribunal and then it was register- 
ed as Reference No, 92 of 1903. 

3. The Industrial dispute was referred under Section 10(1) (d) of the Indus- 
trial Disputes Act for adjudication. The items of dispute referred for adjudica- 
tion and mentioned in the schedule to the attached order of reference are these: 

“1. To what extent, if any, the demand of the workmen for the revision of 
their scales of pay is justified? 

2. To what extent, if any, the demand of the workmen for the enhance- 

ment of the rates of dearness allowance is justified? 

3. Whether the demand for the merger of the dearness allowance with the 

basic pay of the workmen is justified? If so, to what extent? 

4. What medical facilities the employer should be required to provide for 

the workmen? 

5. Whether the demand of the workmen for payment of subsistence allow- 

ance during the period of suspension is justified and if so, at what 
rates should the subsistence allowance be paid?" 

4. The case was fixed for hearing on 13th April, 1964, at Calcutta. Sarvashree 
K. K. Mitra, Advocate, D. Prakash and R. S. Aggarwal appeared for the Company 
and Sarvashree D. L. Sen Gupta, Advocate, N. P,, Ajoy Das Gupta, President; 
B. C. Das, Vice-President, and P. P. Ravindranathan, General Secretary, General 
Insurance Employees Association (hereinafter referred to us the ‘Union’) appear- 
ed for the concerned employees of the company. 

5. On the above date both the parties filed a joint petition for time for one 
month’s adjournment to compromise their disputes amicably and, accordingly, at 
the request of both parties, the case was adjourned to 13th May, 1964. for filing 
a compromise petition. The matter, however, was not compromised and ulti- 
mately the case was fixed for final bearing on 26th October, 1964, at Calcutta, on 
which date parties were represented by Sarvashree D, Prakash and R. S. Aggar- 
wal for the Company and Sarvashri P, P. Ravindranathan and Ajov Das Gupta 
for the workmen, T!he case was, accordingly, heard on 2Gth October, 1964, at 
Calcutta, and, subsequently, as the hearing could not be concluded on 29th Octo- 
ber, 1964, at the request of both the parties, the part-heard case was fixed for 
further hearing at Patna on 17th November, 1964 as I went on tour to Dibrugarh 
from Calcutta, At Patna it was heard on 17th November, 1964, 18th November, 
1964. 20th November, 1964, 21st November, 1964, 23rd November, 1964, and 24th 
November, 1964, when the hearing was concluded and award was reserved, 

6. Both the parties filed documents which, with mutual consent, were taken in 
evidence. The documents filed by the management were marked Exhibits M to 
M. 23 and the documents filed on behalf of the employees were marked Exhibits 
W. to W. 55. Both the parties examined one witness on each side, Sri P. P. 
Ravindranathan was examined as W.W. 1, on behalf of the employees, and Sri 
R. S. Agarwal was examined as M.W, I on behalf of the company. 

7. I will mention the case of the parties on each of the five items of dispute 
when deciding those items for the sake of convenience, instead of stating the 
case of each party at one place. 

8. Before, however, I proceed to decide the issue involved, I want to mention- 
here the admitted facts with dates: 

Facts with Dates 

10 th June, 1955. — Agreement between the parties Exhibit W. 28(a). 

14th August , 1961, — Charter of Demands — Exhibit W. 5 read with Exhibit 
W. 5(a) — presented on 14th August, 1961, to the President, Board of 
Directors of the Company, by the Union, 
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2nd April, 1902. — Charter' of Demands submitted to the Conciliation Officer- 
on 2nd April, 1962, by the Union. 

21 st May, 1902. — Failure Report of the Conciliation Officer. 

22nd June, 1962 - — Reference to the Calcutta Tribunal. 

28th June, 1962. — Reference received in Calcutta — Reference 27 of 62. 

22nd October, 1963. — Reference transferred to Dhanbad Tribunal. 

30th November, 1963. — Received at Dhanbad — Reference No. 92 of 1963. 

Issue No. 1 — 

“To what extent if any, the demand of the Workmen for the revision of 
scales of pay is justified?” 

A. Category of Staff: 

At present the company has got two grades of employees, namely, Clerical 
Staff and Subordinate Staff, 

The charter of demands presented by the workmen on 14th August, 1961, is 
contained in Exhibit W, 5 and the terms of the demand are mentioned in Exhibit 
W.5(a), From the said charter of demands, Exhibit W.5(a), the Union has 
classified the employees into 5 grades, namely, Grade A, Grade B, Grade C, Grade 
D, and Grade E and mentioned therein the scales of pay which each grade should 
get. 

M.W. 1, Sri R. S. Agarwal, Secretary of the Company, stated, at page 2, that 
taking into consideration the nature of wnrk and responsibility of each class of 
work the employees can be divided into 9 or 10 categories, which have been 
mentioned in Exhibit M. 18, which is a notice dated 10th October, 1904 given by 
the Company to the employees of the company. In Exhibit M. 18 the company 
suggested that its employees accept the revised composite J. K. grades and Dear- 
ness Allowance scheme and, at page 4, in para 4, the different posts with their 
grades and pay scales and dearness allowance arc mentioned. 

In course of the argument, I observed that the existing two grades of staff in 
the Company do not appear to be reasonable and proper, and, therefore, there' 
should be more grades having regard to the nature of the work and that the five 
grades suggested by the Union appear to be more reasonable and more proper 
and equitable. The company did not appear to have any serious objection to- 
having more than two grade. 

10, I think, therefore, taking into consideration the nature of the work and 
the responsibility of each class of the employees, they should be divided, as sug- 
gested by the Union, at least into 5 grades as given below: 

Grade A, — Senior supervisory staff variously termed as Superintendents and 
Assistant Superintendents, Branch Accountants and Junior Accountants, Heads of 
Departments and other Senior Assistants. 

Grade. B. — Junior Supervisory Staff variously termed as Higher Grade Assis- 
tants, Special Assistants, Senior Assistants, Head Typists, Sectional Heads, Head 
Cashiers and Senior Cashiers, Head Clerks, Stenographers and other Senior Assis- 
tants. 

Grade C. — Assistants, Telephone Operators-, Typists. Receiving and Paying 
Cashiers, Mechanics, Electricians and other Clerks not included in Grade A and B. 

Grade D. —Motor Drivers, Truck Drivers and other Vehicle Drivers who are 
entitled to higher salaries and as such entitled to be placed under a separate cate- 
gory. 

Grade E. — Subordinate Staff, just like. Peons, Sepoys Chaprasis, Daftries, 
Head Peons, Sweepers, etc. 

The above classifications of the employees are as given in the charter of demands 
Exhibits W.5(a) as they appear to be very reasonable and proper and, in my 
opinion, they need not be changed and should be accepted, 

B. Financial Capacity : 

11. Before deciding the question, if the existing scales of wages require any 
revision, and if so, to what extent, it is necessary first to determine the financial 
capacity of the company in order to find out if the company will be able to 
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shoulder the additional financial burden due to the increase in the existing wages, 
etc. 


12. It was very seriously contended, on behalf of the Company, that it has no 
financial capacity to pay any increase in Wages or Dearness Allowance. It was 
further contended that the question of financial capacity of the company cannot 
be considered in isolation as it is a general issue which must be tried by a National 
Tribunal. I confess I have not been able to appreciate this latter argument. In 
deciding the question of financial capacity of a company it is not necessary to 
have a National Tribunal because that question is an individual question concern- 
ing the particular company whose employees ask for increase in their wages and 
dearness allowance. 

13. It was contended on behalf of the company that the Life Insurance Corpo- 
ration should not be taken as a basis because it is doing Life whereas the present 
company is doing General Insurance. I think this contention is correct and, 
therefore, I am not taking into consideration the Life Insurance Company, 

14. On the question of financial capacity, the company has filed its Balance 
Sheets and Profit and Loss Accounts for the years 1954 to 1963, which have been 
marked Exhibits M. to M. 9. From these documents, it appears that the company 
had profits from 1957 to 1959 and in 1961, 1962 and 1963, but it had loss in 19515, 
1956 and 1960. It was contended that in the years prior to 1955 when there was 
a combined balance sheet both for Life and General, there was no doubt profit 
taut it is not relevant for ascertaining the profit of General. It was further urged 
that in 1954 there was loss of Rs. 28,000 in General but profit in Life. It was, 
therefore, contended on behalf of the company that it is in a highly fluid ana 
unstable and precarious position in that, it was started in 1906 with Life business, 
but it started General in 1949 and Life wasi taken over by Life Insurance Corpora- 
tion in 1956, as will appear also from paras 7 and 8 of the written statement of 
the Union. It was further argued that, as will appear from Exhibit M.ll, dividend 
was declared at 6 per cent in 1962 after 10 years, although in 1961 also dividend 
was paid at 4 per cent and never before. 

15. It was, therefore, urged that simply because there was sufficient profit in 
■one year or the fact that wages were fixed long ago was not a ground for revis- 
ing wage scales and unless capacity and stability are both established no increase 
in wages should be allowed and as such the existing wages were very fair and 
should be maintained. 

16. It was also argued that the demand of the employees is too elastic, but the 
company cannot increase premium rate which is controlled by Tariff Commission, 
and, therefore the company cannot pass on the increase in wages to the custo- 
mers and on this ground also there should be no increase in wages. 

17. In reply to the above contentions on behalf of the company, it was argued 
by the workmen that, the company is a very flourishing one and has sound finan- 
cial position in the share market and its premium income has doubled its profit 
is 3 or 4 times more as compared to 1956 and it has given its officers increment of 
Rs. 200 to Rs. 300 or Rs. 500 in spite of the fact that the present Reference was 
pending here as admitted by M.W.L It was further argued that if the company 
has no financial capacity to pay increased wages to the poor employees how is it 
that it is giving M.W.l, the Secretary of the Company, Rs. 2,075 per month in all; 
Sri R. K, Gupta, Secretary to the President of the Company, more than Rs. 2,000. 
a month as his salary and the Manager, who is admittedly above in status as 
admitted by M.W.l, more although his salary was not disclosed by M.W.l. It was, 
therefore, contended on behalf of the workmen that really it is amazing that the 
company should have financial capacity to pay top officers of the company but it 
should have no money to pay the poor employees of the company on whom de- 
pends the prosperity of the company. 

18. On behalf of the workmen, in tills connection, reliance was placed on 
Exhibit W.43, which shows that the paid-up-value of this company, as will appear 
from the official report dated 12th November, 1964, Exhibit W.43, is Rs. 100 and 
its market value is Rs. 200 on the basis of the business done on 28th July, 1963 
and this means, so ran the argument, that the company is very prosperous, It 
was also argued that payment of dividend is no indication of prosperity, because, 
as will appear from Exhibit W,43, which shows, for example, that- Concord of 
India paid-up-valuc was 5 and market value was 9 "75 only but its dividend was 
20. Same was the case with Ruby General and Hercules. It was, therefore, 
strongly urged, on the basis of Exhibit W. 43 that this National Insurance Com- 
pany is a very prosperous company. 
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19. Reliance was also placed on Exhibit M.13(5i) to show that premium income 
of this company is more than double since 1956, in that, in 1956 gross direct pre- 
mium in India was Rs. 21,05,445 whereas in 1962 it was Rs. 48,89,353 which shows 
thereby great prosperity and elasticity and increased financial capacity, and 
Exhibit M.13(5) further shows that in 1962 the expenses exceeded the limit of 
gross premium by 3 '04 per cent and the percentage of salaries in India is 43-92 
which would mean that 42' 28 per cent of 1962 premium could be spent over its 
employees, 

20. Exhibit M. 51 is a chart showing the actual profits of the company during 

the year 1957 to 1963 prepare on the basis of Balance Sheets and Profit and Loss 
Accounts for the year 1957, (Exhibit M.3), 1958 (Exhibit M.4), 1959 (Exhibit 

M.51, 1960 (Exhibit M.6), 1961 (Exhibit M.7), 1962 (Exhibit M.3), and 1903 

(Exhibit M.9). This was the position on 23rd November, 1964. It was objected 
to on behalf of the company, but it was contended on behalf of the workmen that 
it does not contain any new point of fast In that it is only a compilation on the 
basis of Exhibits M.3 to M.9. This contention of the Union is correct. 

21. With reference to Exhibit M.3, Balance Sheet and Profit and Loss Account 

for the year 1957, it was contended that under the head Reserve for Bad Debts 
Rs. 89,357' 25 and under the head Devaluation in Indonesian Currency Rs, 7,752' 99 
are shown, but it was contended they should be added back because they are not 
really expenses as such. In this connection, it was further contended that debt, 
if irrecoverable, is a bed debt and it can be charged to Reserve for Bad Debt but 
it is only a manipulation of a hypothetical amount to keep it in Reserve for Bad 
Debts if, and when occasion arises in future, and, therefore, as shown in Exhibit 
W.51 if these two figure, namely, Rs. 89,357' 25 under Reserve for Bad Debts and 
Rs. 7,752 under Devaluation in Indonesian Currency are added back to the net 
profits shown therein at Rs. 71,835' 82 Np. then the actual profits would be 
Rs. 1,59,944. Likewise, in Exhibit M. 7, which is the Balance Sheet and Profit and 
Loss Account for 1961, under Reserve for Bad and Doubtful Debts Rs. 3,590 has 
been shown and a further sum of Rs. 3,617' 71 under Bad Debts has been shown, 
and therefore, it was contended in this particular case, Rs. 3,617' 71 represents the 
actual bad debts for which there isi a chance and, therefore; this amount has not 
been added back by the Union in Exhibit W.51 but there is no reason whv the 
amount of Rs. 3.590 shown under Reserve for Bad Debts and Doubtful ttebts 

should not be added back to income and if that is added to Rs. 1,75,792 '15, the 

net profit shown therein in 1961, the actual profits for that year would be 
Rs. 1,79,292. 

22. It was, therefore, argued that Exhibit W.51 gives actual profits based on 

Exhibits M.3 to M.9 for the years 1957 to 1963 and that should be accepted. There 
appears to be some force in the contention of the Union that only when there 

has been actual bad debts or there Is actually a chance for bad debts that that 

amount cannot be added to income but a hypothetical and imaginary amount can- 
not be reserved for bad debts or doubtful debts if and when occasion arises! in 
future and this should certainly amount to manipulation of a hypothetical amount, 
as rightly contended by the Union. 

23. I would, therefore, accept the figures given in Exhibit W.51 as representing 
the actual profits of the company during the years 1957 to 1963 based on Exhibits 
M.3 to M.9. 

24. It was then contended relying on Exhibit M.14, which is a statement to 
show increase in expenditure with the increase in premium, that the sum of 
Rs. 1,50,099 shown as amount paid as dividend in the year 1962 comes to 0 per 
cent of 25 lakhs paid up capital including 10 lakhs capitalised without cash pav- 
ment, Rs. 25 lakhs as mentioned in Exhibit M.8 represent 15,000 shares of 100 
each fully paid in cash and 10,009 shares of 100 each issued as fully paid up by 
capitalisation of part of compensation money received from L.I.C. in India. If 
this was not done, then this Rs. 1.50.009 dividend would have amounted to 10 per 
cent or 15 lakhs capital paid up in cash, and, therefore, it was argued that this 
shows how and why less dividend was paid. 

25. Reliance was also placed on para 4 of the Award of Sri A. Das Gupta. 
Presiding Officer, in Reference No. 6 of 1958 of National Insurance Company dated 
39th September, 1958, in order to show that Life business has no capital of its 
own. 

26. Exhibit W, 52. gives in the form of a chart the financial stability of the 
company. It shows capital subscribed by shareholders to be 15 lakhs and It 
further shows on the basis of Exhibit M.9, which is the Balance Sheet and Profits 
and Loss account for 1963, the funds created in 1963 at Rs. 59,59,171 as against an 
investment of Rs. 15 lakhs capital subscribed by shareholders. 
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27. Relying on the above facts, therefore, it was argued that the company had 
sound footing in share market, its premium income has doubled, its profit is also 
3 or 4 times more as compared to 1956, and it is giving its officers increment of 
Rs. 200, 300 and 500 pier month as admitted by M.W.l in spite of the fact that the 
present reference was pending here and as such' financial position and capacity of 
the company was sound and stable, 

28. After consideration of the above documents and the arguments of both 
sides, it appears to me that the argument of the Union is well founded. I confess 
I am not able to understand how it could be urged by the company, as it was 
done, that it had no financial capacity to give any increase, and to accept the 
demands of the union to any extent at all, in giving any increase whatsoever in 
the wages of Dearness Allowance as its financial capacity was unable to bear when 
it was admitted by its Secretary M.W.l that the Secretary to the President was 
getting Rs. 2,000 per month, its Manager was getting more than Rs. 3,000 a month 
and other officers were getting more than Rs. 2,000 a month. If the company has 
financial capacity to pay its top officers such high salaries, can it not be inferred 
therefrom that the financial capacity is sound and stable and, therefore, it pays 
such a high salary to its top officers and as such if there is any increase in the 
wages of the employees it will have no extra burden on its financial liability. 

29. For these reasons and for the reasons given above, as urged by the Union, 
I, therefore, hold that the company has got financial capacity to hear the burden 
•f the increase in the wages and the Dearness Allowance and any other matters 
which would be covered under this award, and, therefore, I reject the contention 
of the management that it has no financial capacity at all to bear any additional 
financial burden. 

C. Scales of Pay : 

30. At present, the company admittedly is paying the following scales of pay 
to its two grades of employees: 

Clerical Staff : 

Rs. 80 — 5 — 100—7—136 — 10 — 165 — EBv — 10 — 205 — 15 — 270 — EB— 15 — 289. 

Subordinate Staff: 

Rs. 35—2—47—3—80. 

31. The scales of pay for the five grades of the employees mentioned in the 
Charter of demands Exhibit W.5(a) are as below: 

"Grade A: Rs. 120—5/6—150—8/7—192—8/8—240 in 19 years. 

Grade B: 180—6/2—192—8/6—240—10/3—270 in 11 years. 

Grade C: 200—10/4—240—15/10—390—20/4 — 470 in 18 years. 

Grade D: 275—15/5—350—20/5-450—25/5—575 in 15 years. 

Grade E: 350—30/6—530—40/4-690 in 10 years.” 

In para 29 of the wxitten statement of the Union also the same scales have 
been incorporated and re-stated there. 

D. If Revision of Existing Wage Scales is necessary: 

32. It is admitted by both sides that the present existing scale of wages is as 
a result of the Agreement dated 10th June, 1955 Exhibit W.28(a) to which both 
the company and the workmen were parties. The case of the management, there- 
fore, was that that being the position the employees are bound by the said Agree- 
ment and as such they cannot go behind it and ask for revision of the existing 
scale of wages. 

33. In reply, however, it was contended on behalf of the Union that the said 
agreement Exhibit W.28 (a) has been terminated bv Exhibits W.3 and W.4 and 
as such the said agreement is no longer binding on the employees and there is as 
such no bar to the revision of the existing scale of wages. 

34. Exhibit W. 3 — Is a letter sent by the Secretary of the Union to the Mana- 
ger of the Company informing the intention of the Union to terminate the agree- 
ment dated 10th June, 1955 and informing that the said termination will come into 
effect after a lapse of two months from the day of the receipt of the notice. 

35. Exhibit W.4.— is a similar notice sent on 5th June, 1961 sent by the Secre- 
tary of the Union Informing that the Award of this Tribunal dated 18th February, 
1959 in Reference No. 54 of 1958 (Exhibit MAO in this easel is terminated as the 
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-terms of the said Award have become unsuitable and inconvenient to the emplo- 
yees concerned and, therefore, the said termination will come into effect after 
lapse of two months from the date of the receipt of the notice thereof, 

36. W.W.l Shri P.P. Ravindranathan, General Secretary of the General In- 
surance Employees’ Association, Calcutta, stated, at page 2, that the Company 
never raised any objection regarding the termination of the existing awards and 
settlements. On the face of Exhibits W.3 and W,4, therefore, the stand of the 
company that the original Agreement of 1955 Exhibit W.28(a) still stands cannot 
be maintained, In this view of the matter, the original agreement of 1955 does 
not debar the consideration of the charter of demands presented by the Union 
on 14th August, 1961 Exhibit W.5 is the forwarding letter and Exhibit W.5(a) is 
the charter of demands sent by the Union to the President, Board of Directors of 
the company. 

37. The stand of the Company, however, was that the existing scale was quite 
sufficient and did not require any revision and further that it was beyond the 
financial capacity of the Company to bear any increase in the said wages. 

38. The crucial question is, whether a revision of the existing scales of wages 
fixed as a result of the agreement In 1955 is called for. On this question It was 
contended on behalf of the Union that cost of living has very much increased since 
1955 and, therefore, the existing scales of wages are unsuitable and inconvenient 
to the employees concerned. 

39. To support their contention the employees have filed Exhibit W. 32, which 
Is Consumer Price Index Numbers for the years 1955 to July 1964, reproduced from 
Indian Taw Journal, Vol. V, September 1964, No. 9. Exhibit W. 32 shows that the 
base shifted to 1949—100 and on that basis the Food Index in 1955 was 92 and the 
General Index was 96, but, in July 1964, Food Index was 157 and the General 
Index was 154. 

40. Another chart supplied by the Union was Exhibit W. 33, which Is Middle 
Class Cost of Living Index Number for Calcutta published by Capital. This chart 
is for all the 12 months for the years 1955 to 1964 and it shows that in January 
1955 Living Index was 388 and in June 1955 it was 391, but in August 1964 it has 
gone up to 524, 

41. It was contended, relying on Exhibit W. 33, that that the average cost of 
living for middle class for the 11 months in 1963, was 403, base year being 1939=100 
and average cost of living for the 12 months in 1963 was 448.8, base year being the 
same year 1939=100 and, therefore, there was a rise of 45 points in the cost of 
living according to the cost of living published by the West Bengal Government, 
and, as such, there can be no doubt that in view of the rise in the cost of living a 
revision of the existing scale of wages was imperative. 

42. It was further urged, on behalf of the employees, that the circumstances 
■due to which Agreement of 1955 Exhibit W. 28(a) was arrived at, and Award 
dated 18th February 1959 Exhibit. W. 40 was made, are not given In either of them 
nor the reasons or grounds thereof are given and, therefore, this Tribunal should 
consider de novo as an original court wages to be given and in doing so it should 
take into consideration the fact that the premium has increased, the profit has 
increased, the cost of living index has increased, and as such considered from any 
point of view the circumstances of this case justify a revision of the existing scales 
of wages. 

43. In this connection, the Union referred to Exhibit W. 37, which is a chart 
giving a comparative statement of growth of the National Insurance Co. Ltd., bet- 
ween the year 1956 to 1963, in which in thousands of rupees the total net premium 
between the year 1956 and 1963 Is given. The total net premium shown in Exhibit 
W. 37 is as below: 


1956 

33.16 

1957 

34.77 

1958 

41.11 

1959 

48.67 

1960 

52.96 

1961 

64.08 

1962 

65.20 

1963 

81,51 


44. The above figures which have not been challenged by the company do show 
the prosperity and the gradual and steady growth of this Company. The fact that 
Its total net premium from 33.16 in 1956 went upto 81.61 in 19G3 is a definite indi- 
cation of its stability and prosperity. Exhibit W. 37 does support the contention 
-of the Union that the premium has increased. 
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4 S. On a consideration of the arguments of both sides and on the admitted ' 
facts (i) that there has been a steep rise in the cost of staple food crops, and, (11) 
that the cost of living Index has also increased, there can be no doubt, in my 
opinion, that the existing rates of wages call for a revision, and. therefore, they 
should be revised, on the evidence on record and according to the circumstances of " 
the case taking into consideration the financial capacity of the Company. 

40. If the wages are revised what would be the total pay packet: although the 
figures thereof were asked for from both parties, were not furnished by any of 
them, I am, however, of the opinion, that tne increased wages, including of course 
Dearness Allowance, etc., will not be beyond the financial capacity of the Company, 

E. Comparable Concerns: 

47. It was contended, on behalf of the Company, that wages are fixed on 
industry-cum-region basis and the Tribunal would he wrong if It took into account 
for comparison industrial concerns which were entirely dissimilar to the Company 
under consideration, 

48. In the above connection, Wanehoo, J, of the Supreme Court speaking for 
the Court, in French Motor Car Company Vs.. Their workmen, 1902 II. L.L.J. 744, 
at page 747, made certain observations on a consideration of the previous decisions 
of the Supreme Court, which can appropriately be read here; 

"It is now well settled that the principle of lndustry-eiwn-region has to be 
applied by an industrial court, when it proceeds to consider questions 
like wage-structure, dearness allowance, and similar conditions of 
service. In applying that principle, industrial courts have to compare 
wage scales prevailing In similar concerns in the region with which it 
is dealing, and generally speaking, similar concerns would be those in 
the same line of business as the concern with respect to which the 
dispute is under consideration. Further, even in the same line of 
business, It would not be proper to compare (for example) a small 
struggling concern with a large flourishing concern. In Williamsons 
India ( Private ) Ltd. V. The Workmen 1962 I.L.L.J. 302, this Court had 
to consider this aspect of the matter, where Williamsons (P) Ltd. was 
compared by the Tribunal with Gillanders Arbuthnot and Company 
for purposes of wage fixation, and it was observed that the extent of 
the business carried on by the concerns, the capital invested by them, 
the profits made by them, the nature of the business carried on by 
them, their standing, the strength of their labojrr force, the presence 
or absence and the extent of reserves, the dividends declared by them 
and the prospects about the future of their business and other relevant 
factors have to be borne in mind for the purpose of comparison. These 
observations were made to show how comparison should be made, 
even in the same line of business and were intended to lay down that 
a small concern cannot be compared even in the same line of business - 
with a large concern. Thus where there is a large disparity between 
the two concerns In the same business it would not be safe to fix the 
same wage structure as in the large concerns without any other con- 
sideration. The question whether there is a large disparity between 
two concerns, is, however, always a question of fact and it is not 
necessary for the purposes of comparison that the two concerns must 
be exactly equal In all respects. "All that the Tribunal has to see is 
that the disparity is not so large as to make the comparison unreal. 
In Novex Dry Cleaners V. Workmen (1962 I.L.L.J. 271) this Court 
pointed out that it would not be safe to compare a comparatively 
small concern with a large concern tn the same liiie of business and 
Impose a wage-structure prevailing In the large concern as a rule of 
thumb without considering the standing, the extent of labour force, 
the extent of business and the extent of profits made by the two con- 
cerns over a number of years," 

49. Bearing the above principles In mind, let us now examine the avidence in 
the present case to find out if there are similar comparable concerns In the same 
line of business as the present which could be compared with the company in 
question. 

50. On behalf of the workmen. Exhibits W. 17 to W. 28 and Exhibit W, 48 to 
Exhibit W. 50, which were Memorandum of Settlements of other companies were 
filed in order to show that they were of similar concerns. The company, however, 
did not admit that the other companies whose memorandum of settlements were 
filed were of similar concerns. In this connection, reliance was placed by the 
Company ori the evidence of Sri P. P. Ravindranathan, General Secretary of the- 
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Union, W.W. 1, who stated at pages 11 and 12 that the Head Offices of the Com- 
panies mentioned in Exhibits W. 17 to W. 20 and W. 21(a) to W.23 and W.28 are in 
Bombay and of W. 24 in Madras and of W. 26 was Foreign and, therefore, they 
could not be similar concerns and, as such, they are not cross-sections. This objec- 
tion of the Company is correct and must prevail and, therefore, the aforesaid com- 
panies are excluded from being taken into consideration. 

51, It was, however, conceded by the company that three Companies, namely, 
Hercules Insurance ( Exhibit W. 21), (2) General Insurance Society, Calcutta (Ex- 
hibit W. 25), and, (3) Indian Trade and General Insurance, Calcutta, ( Exhibit W, 27) 
had their Head Offices in Calcutta and they could be considered to be similar con- 
cerns as only these three companies were operating in Calcutta, but it was argued 
by the Company that even these three companies were not similar concerns, because, 
as will appear from Exhibit W, 34, which is a comparative statement of wages, and 
no details In respect of these three companies and their categories have been given, 
and, therefore, Exhibits W. 21, W. 25 and W. 27 even could be no basis for com- 
parison as they were not of similar concerns although operating in the same region 
in Calcutta. 

52, It was further argued that likewise Exhibit W. 25, which is a comparative 
statement of premium income of the various General Insurance Companies includ- 
ing of the aforesaid three Companies covered by Exhibits W. 21, W. 25, and W. 27, 
and, also Exhibit W . 38, which was a comparative statement of growth of the 
company under consideration between the years 1956 to 1963, as also Exhibit W.36, 
which gave the paid-up-value, market-price and business done of the companies as 
published In the official report dated 27th April 1963, were not the basis. 

53, On the question of premium income, it was argued that from premium point 
of view Indian Trade and General Insurance Co. Exhibit W. 27 and Hercules W.21 
have higher premium income than the National Insurance, with which we are con- 
cerned, although lower premium income than that of the General Assurance Society 
Exhibit W. 25, Therefore, so ran the argument, neither Indian Trade and General 
Insurance Company Exhibit W. 27 nor Hercules (Exhibit W.21) nor General Insur- 
ance (Exhibit W. 25) could be any basis for comparison with the present company. 

64. It was, therefore, contended that even supposing that there was no compar- 
able concern, then in such a situation what is to be done is Indicated in Grooves 
Cotton and Company Ltd. Vs. Their Workmen 1964 I.L.L.J., 342, and that principle 
should be followed. In this case, it was contended on behalf of the company 
before the Supreme Court that the Tribunal had gone wrong in applying industry- 
cum-region formula which is the basis for fixing the wages and Dearness Allowance 
and has made comparison with concerns which are noi comparable, and, further, 
that the Tribunal has relied more on the region aspect and not on the industry 
aspect when dealing with the clerical and subordinate staff. Wanchoo J, after con- 
sideration of the earlier decisions of the Supreme Court, including the case of 
french Motor Car Company’s case 1962 II. L.L.J. 744, referred to before, at page 
■346, observed: 

“The principle, therefore, which emerges from these two decisions is that in 
applying the Indus try-cnm-region formula for fixing wage scales the 
tribunal should lay stress on the industry part of the formula if there 
are a large number of concerns in the same region carrying on the 
same industry; in such a case In order that production cost may not be 
unequal and there may be equal competition, wages should generally 
be fixed on the basis of the comparable Industries, namely, industries 
of the same kind. But where the number of Industries of the same 
kind in a particular region is small, it is the region part of the indus- 
try-cum-region formula which assumes importance particularly In the 
case of clerical and subordinate staff, for as pointed out in the French 
Motor Car Co’s case (1962 II. L.L.J. 744) there is not much difference 
in the work of (his class of employees in different industries,’’ 

55. It was then argued, on behalf of the company, that the General Insurance 
Exhibit W. 25 may be similar because its premium income is not more than that 
of the National Insurance Company, rather less, but one single unit is not enough 
and as such this General Insurance Company Exhibit W. 25 also is not a compar- 
able concern. 

56. It was argued that the Union has suppressed names and figures of other 
companies of Calcutta, as will appear from the evidence of W.W. 1, at pages 5 and 
6, which have got registered offices in Calcutta, because W.W. 1 admitted, at page 
6, that he could not say how many Insurance Companies have _ their registered 
offices in Calcutta but he said that about 60 companies are Indian out of which 
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two are Foreign, and (he rest are allied establishments and, therefore, on the evid- 
ence of W.W. 1 there are 14 companies which have got registered offices in Calcutta 
but their names have not been given by the Union. 

57. It was also argued by the company that the Union has neither named other 
companies nor filed their Profit and Loss Account or other documents to shew 
their positions. 

58. On behalf of the Union, however, it was more or less conceded that Her- 
cules Insurance Exhibit W. 21 should be accepted as the basis for fixing wages, 
Dearness Allowance, etc., as demanded by the Union and that Exhibit W. 21 should 
be read with Exhibit W. 34 which gives all the details of the Hercules Insurance 
Company also. It was argued that the existing scale is no doubt more than that 
of Hercules, as will appear from Exhibit W. 34, but the total packet of wages is 
less than that of Hercules, although otherwise it is comparable and further that 
Hercules is an Indian company and has its Head Office at Calcutta. It was further 
argued that the Hercules falls in tho medium group and it is medium sized com- 
pany, as will appear from the Award in Reference No. 8 of I960 published in the 
Gazette of India, at page 1309, dated 23rd April 1960. For these reasons, Hercules 
Exhibit W. 21 Is a comparable concern. It was also urged by the Union that as 
a matter of fact all the foreign companies are comparable concerns because some 
premium is paid by all. and the other companies are paying more wages although. 
Retting less premium Income. 

59. In reply to the contention of the Union that the Hercules was a comparable 
concern on the basis of which the demands of the Union contained in the charter 
of demands Exhibit W. 5(a) dated 14th August 1961 should be modified and an 
award for Wages, D.A., etc., should be passed, as mentioned in Exhibit W. 34 
read with Exhibit W. 21. it was contended, on behalf of the management, that 
Hercules was no basis at all and, therefore, there can be no comparison between 
Hercules and National Insurance, with which we are concerned. In support of 
this contention the company rclted on the net premium from 1958 to 1963 of 
Hercules and National Insurance; on the profit and/or loss of these two companies 
from 1956 to 1962; and on the dividends declared from 1956 to 1962, 

60. It would be better to put the figures under four heads as A. B. C, and D, 
which were placed before me by the company. They are as below: 


A . 

Net Premium Income ( General ) 

Hercules (since 1935) 

1958 


64,37,000 

National (Ext. W.37) 

41,11,000 

1959 

, 

69,42,000 

48,67,000 


i960 ...... 


73,34,000 

52,96,000 


1961 


78,89,000 

64,68,000 


1962 .... 


91,50,000 

65,20,000 


I 9 f >3 


88,79,000 

81,61,000 


B . 

Profit andj or Loss 

Hercules (Profit) 

195*5 

5,22,000 

Loss 

National 

2,19,000 

1957 

4,36,000 

Profit 

« • • • 

71*000 

1958 

4,90,000 

Profit 

■ > ■ > 

36,000 

1959 

6,05,000 

Profit 


14,000 

i960 ...... 

6,8l,000 

Loss 


25,000 

1961 

10,21,000 

Profit 


1,76,000 

1962 

8,56,000 

Profit 


3,06,000 


46,31,000 

After deducting loss. 

4,59,000 
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c. 


Dividend Declared 
Hercules 


National 


1956 

1957 

1958 

1959 

1960 

1961 

1962 


20% NIL 

20% NIL 

20% NIL 

20% NIL 

225% NIL 

26-25% 4 P- c - subject to tax 

26-25% 6 p.c. „ „ 


150% 10 p.c. 


D. 

Reserve 

Hercules National 

1962 ...... 36,31,000 15,14,000 out of w.iic'i 9,c 0,000 brought 

fioni outside. 

61. Relying- on a decision of the Supreme Court in Express Newspapers (P) 
Ltd. Vs, Union of India, 1961 (1) L.L.J. 339, it was contended on behalf of the 
company that the capacity of the company to pay Is to be considered on an 
Industry cum region basis, after taking a fair cross-section of the industry and 
that the proper measure for gauging the capacity of an industry to pay is to take 
Into account the elasticity of demand for the product, the possibility of tightening 
up the organisation so that the Industry could pay higher wages without difficulty 
and the possibility of Increase In the efficiency of the lowest paid workers result- 
ing in increase in production considered in conjunction with the elasticity of 
demand for the product — no doubt, against the ultimate background that the 
burden of the increased rate should not be such as to drive the employer out 
of business. Therefore, it was argued that if the Union relied on Hercules for 
comparison then it is not a fair cross section of the industry as held by the Supreme 
Court in the just mentioned case. The Union, on the other hand, contended that 
the company must tighten other expenses to pay higher wages as the expense 
ratio is highest according to the charter Exhibit M. 12 furnished by the company 
in 1962 due to loss of business every year and not due to high pay, and, therefore, 
if the expense of the company is tightened and also other unnecessary expenses 
are cut down, it is easy for It to pay higher wages to the poor paid employees who- 
are concerned in the reference. 

62. On a consideration of the arguments of both sides and on the documents 
mentioned above, it appears to me that three companies covered by Exhibits W, 21, 
W. 25 and W. 27, which are of Calcutta, are of and in the same region carrying 
on the same Industry, and, therefore, they may be said to be comparable concerns, 
but both the parties ultimately seemed to agree that Hercules Exhibit W, 21 
satisfied most of the tests laid down by the Supreme Court in the above mentioned 
cases. I, therefore, accept Hercules. Exhibit W. 21. as the comparable concern, 
as admitted by the Union and as almost indirectly conceded by the Company In 
the end. I propose, therefore, to fix wages etc., keeping in view the wages, b.A, 
etc. which are given in Hercules. 

F. Revised Scales of Wages: 

63. The next question is, what should be the revised scales of wages? Bearing 
in mind the principles laid down by the Supreme Court for fixation of rates cf 
wages let us now approach this question, I have already held that the company 
has got the financial capacity to pay the Increased wages which might be fixed 
by this award as its financial condition is sound and stable and the present com- 
pany Is a flourishing and rising one with bright future. I have further held that 
there is ample scope for tightening up the organisation and decreasing the high 
expenses of the management due mainly and mostly because of very high salaries 
which are being paid to top officers of the Company so that the company could 
pay higher wages without the least reasonable difficulty to its staff which would 
result in the increase in the efficiency of the employees concerned and in increase 
in insurance business. The burden of Increase of wages, etc., would not be such 
as to drive the company out of insurance business, as contended on imaginery 
grounds by the company. 
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64, In order to give an Idea about wage scales of the different categories of 
workers in the different companies, the Union filed Agreements of the different 
companies, which, as mentioned earlier, are Exhibits W. 17 to W. 28 and W. 48 
to W. 50. A comparative statement of wages of basic salary and D.A., etc., on 
the basis of the aforesaid agreements Exhibits W. 17 to W. 28 and W, 48 to W. 50 
has been prepared by the Union, and it is Exhibit W. 34, As stated earlier, the 
Company did not admit, and very rightly, that companies, in respect of which 
their Agreements Exhibits W. 17 to W. 28 and W, 48 to W. 50 were filed were of 
similar concerns. This objection was conceded by the Union and it is not necessary 
to give reasons for accepting this contention of the company which I have upheld. 
It may, however, be mentioned that this fact was admitted also by W.W. 1, at 
pages 11 to 12, that the companies mentioned in Exhibits W. 17 to W. 28 and W. 48 
to W. 50 were not similar concerns, either because their Head Offices were in 
Bombay or outside India. For Instance, the region covered by Exhibits W. 17 
to W, 28 is in Bombay and only three companies covered by Exhibits W. 21 
Hercules, W. 25 General Assurance and W, 27 Indian Trade and General Assur- 
ance, were in Calcutta, I have already given reasons for holding that the con- 
tention of the Union that Hercules Exhibit W. 21 read with Exhibit W. 34 & 
W. 34(a), should be accepted as a basis as it is very much similar and it is a 
comparable concern and both are situated in Calcutta and there is not much 
difference between the two, as will appear from the figures given before, is correct. 
It is true that the existing scale of this company and the National Insurance is 
more, but the total wages is less than that of Hercules though otherwise It is 
comparable, Hercules an Indian Insurance Company, has its head office at 
Calcutta. I, however, do not accept the contention of the Union that all the 
Foreign companies are comparable because the same premium is paid by all. It 
is also a fact that other companies arc paying more wages although .getting less 
premium income. 

05. I propose, therefore, to give below scales of wages of the different grades 
of the staff which are only 3 In Hercules, as will appear from Exhibit W. 21 and 
also from Exhibit W. 34. They are these. 


Exhibit W. 21 

Grade A : Senior Clerks Rs. 130 — 10 — 210 — EB — 15 — 345. 

Grade B: Junior Clerks Rs. 80 — 7— 150— 8—190— -EB— 10 — 230—124 — 267i. 

Grade C: Subordinate Stuff Rs. 30 — 2 — 50 — 2£ — 00 — 3 — 78. 

It Is mentioned that drivers under Grade C may be given a higher start based 
on individual merits by mutual understanding. 

00. As against the above, the existing scale of the staff of the company, with 
which we are concerned, and which has been classified Into two grades that is, 
Clerical and Subordinate Staff, is as below: 

Clerical: Rs. 80 — 5 — 100—7—135 — 10 — 165 — EB—10 — 205—15 — 220 — EB— 

15—280. 

Subordinate Staff: Rs, 35 — 2 — 47—3 — 80, 

67. The demands of the Union, as mentioned in Exhibit W. 5(a), are excessive 
and cannot be accepted and it would not be fair to allow these wages considering 
the capacity of the company to pay. 


68 . Taking, therefore, into consideration all the facts and circumstances of the 
case and the arguments and evidence of both sides and keeping in view the 
accepted scales of pay, the demands of the Union, the scales of pay existing In 
Hercules and the financial capacity of the company, it would be reasonable and 
fair and in the interest of both parties to fix the following revised scales of 
wages for the five grades of staff In this Company: 


Revised Scales of Wages Fixed 


1. Grade A, 

2. Grade B. 

3. Grade C. 

4. Grade D. 

5 . Grade E, 


Senior Supervisory staff etc. Rs. 130-10-210-EB-1 5-345 

Junior Supervisory staff etc. Rs, 100-8-180-EB-10-230-12-290-15-305 

Assistants etc. 80-7-150-3-190-EB-10-230-12-266-15-296 

Motor Drivers, etc. Rs. 60-4-100-3-125 

Subordinate Stafl Rs. 35-2-50-3-60-4-80 
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Issue No. 2 — 

‘‘To what extent, if any, the demand of the workmen for the enhancement 
of the rates of dearness allowance is justified?” 

69. It will appear from Exhibit W. 40, which is a settlement between the 
National Insurance Co. Ltd. and their workmen represented by the Present 
Union in Reference No. 54 of 1958 of this Tribunal on 18th February, 1959 that 
the Dearness Allowance for Clerical Staff -was fixed at 10 per cent of the basic 
.salary with a minimum of Rs. 55 per month and maximum of Rs. 90 per month, 
and, the D.A. payable to the Subordinate Staff, was increased from Rs. 33 to 
Rs. 38 per month effective from 1st January, 1958. This was in 1959 and this 
is existing at present. But before 1959, in 1955 by virtue of the Agreement, 
dated 10th June, 1855 Exhibit W. 28(a) the D.A. to the Clerical Staff, drawing 
salary of Rs. 280, was increased by 5 per cent to 55 per cent, the minimum being 
raised from Rs. 45 to Rs. 50 and the maximum from Rs. 70 to Rs. 80 and the-'D.A/ 
to the Subordinate Staff was raised from Rs. 28 to Rs. 33. This D.A. was further 
increased in 1959, as mentioned above, by virtue of the Agreement between the 
parties, Exhibit W. 40. 

70. The demand of the Union is that since 1959 there has been an increase 

in the average cost of living and the cost price of staple food stuff has also gone 

up very high, and, therefore, there should be further increase in the D.A. fixed 

in 1959 under Exhibit W. 40. It was further contended that it was only after 

1959 that the question of increased D.A. arose, as there was no dispute before 
1959, and, therefore, the dispute arose for the first time only after 3rd June. 
1961, when the agreement Exhibit W. 40 was terminated by Exhibits W. 3 and 
W. 4 and only two months after on 3rd June, 1961, on 4th August, 1961, when 
Charter of Demands Exhibit W.5(a) was submitted on 14th August, 1961, and, 
therefore, D.A. must be based on percentage basis. In the Charter of Demands, 
Exhibits W.5(a), under Para III the D.A. claimed is at the rate of 1-1/2 per 
cent of basic pay for every rise of 5 points over the cost of living index figure 360 
(1939=100) or 1 per cent of basic pay for every rise of 1 point over the cost of 
living index figures of 100 (1949=100) subject to the minimum of Rs. 20. It is 
further mentioned therein under Para III in Exhibit W.5(a) that All India Cost 
of Living Index should be taken as the basis for calculation for D.A. 

71. It was, however, pointed out by the company that in the Written State- 
ment, as will appear from para 29 at page 10, the claim of the Union on account 
of D.A. is entirely different from the claim under the Charter of Demands 
Exhibit W.5(a). In the written statement, in para 29, at page 10, under Issue 
No. 2, under D.A., it was said that the generally accepted Scheme of D.A. in 
Calcutta for all respectable mercantile offices which include General Insurance 
Companies as well is to allow 5 per cent of the Basic Pay as neutralisation on 
every 10 points rise above 180 points taking as base 1939=100 on first 100 basic 
pay, half of that on second hundred rupees of basic pay and half of that in the 
remaining portion of basic pay, for Clerical Staff and Rs. 3 for everv such slab 
of 10 points in the case of Subordinate Staff, and that this is a scientific scheme 
evolved by the best brains of the employers putting together and is loosely 
known as Bengal Chamber of Commerce Scheme of Dearness Allowance. This 
Scheme, it is further mentioned therein, roughly neutralises only 90 per cent, 
of the neutralisation in basic wages in the first hundred rupees of basic pay 
group, 45 per cent nehtralisation in the second hundred rupees of basic pay 
group and 22-1 /2 per cent of neutralisation on the rest. Thereafter, an example 
is given and it is shown by an example as to how to work cut this formula and 
after doing so it is mentioned at page 11 that for Grade A* Subordinate Staff 
Scales of pay at 360 points=120 should be given as D.A., for'Grade C Assistants 
Scales of pay at 360 points=Rs. 200 should be given- as D/A. per month. Plow 
these two figures given are arrived at are also shoffrja in' the written statement. 

72. On behalf of the company, however, it was contended that no enhance- 
ment of D.A. was at all called for, as tWexisting D.A. must stand as that was 
the agreed D.A. fixed under the agreenfmt of 1959, Exhibit W.40. To that, as 
I have already stated, the reply was that' the agreement was no longer in force 
because it was terminated. o® ;2**0f -' Juiie, 1961, by Exhibits W.3 and W.4 and, 
therefore, after 3rd JutMtt* 19*6:1,’ ffter termination of the previous agreement 
Exhibit W.40 the dispute ' arose and, as such. Charter of Demands on 14th August, 
1961, Exhibit W.5(ai. was perfectly justified and valid. 

73. It appears to* me that the original agreement of 1959 cannot be considered 
to be in force when it was terminated on 3rd June, 1961, by two notices by the 
Union Exhibits W.3 and W.4 and as such after two months after 3rd June, 1961, a 
dispute on the question of D.A. enhancement could be raised and the present 
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dispute having been raised on 14th August 1901 by presentation of Charter of. 
Demands Exhibit W.5(a) was perfectly valid and legal. 

74. Next question is- if the demand of the workman for the enhancement of 
rates of D.A, is Justified. This question must be answered in the affirmative. 
In this connection, the Union placed reliance on Exhibits W.32, W.33 and W.34. 
Reference to these documents has already been made previously. 

75. Exhibit W. 32 is a Chart showing Consumer Price Index Number Base 
1949=100 and this shows that in 1955 the General Index was 90 and the Food 
Index was 92, whereas, in July 1964, the General Index was 154 and Food Index: 
was 157. Next in 1981 when the Charter of Demands Exhibit W.5(ai was pre- 
sented the General Index and the Food Index were both 12 points each. 

76. Exhibit W. 33 is a Middle Class Cost of living Index for Calcutta, published 
by Capital Base 1939 = 100 and it gives figures from 1955 to 1964 for all the 12 
months practically. It appears therefrom, that in January, 1955 the Living 
Index Number was 380, whereas, In 1961, It rose to 476 when the charter of 
demands Ext. W.5(a) was presented and in August 1964 it was 524. 

77. Exhibit W. 34 Is a comparative statement of basic salary and D.A. of the 
diilerent General Insurance Companies paid to Assistants. These companies 
mentioned therein are about 21 in number, of which No. 4 is Indian Trade and 
General Insurance Co. Ltd., No. 6 Hercules Insurance Co. Ltd.; and No. 10 Gene- 
ral Assurance Society Limited, which are all in Calcutta, besides National Insur- 
ance Co. Ltd., which is No. 21, with which we are concerned. In this Exhibit 
W.34, the D.A. paid to the Assistants is given. It appears therefrom that D.A. 
paid by No. 4 Indian Trade and General Insurance to Assistants ranges from 
[Rs. 75 to Rs. 130 on the salary and to Senior Assistants varies from Rs. 105 to- 
lls. 130; by No. 6 Hercules to Assistants Grade B ranges from Rs. 128 to Rs. 207, 
that is, 160 per cent to Assistants Grade B and to Assistants Grade A also 160 
per cent, i.e., Rs. 184 to Rs. 280; by No. 10 General Assurance to Assistants. 
Grade B between Rs. 80 to Rs. 110, to Assistants Grade A between Rs. 92 to 110 
and to Special Grade from Rs. 107 to 110 on the basic pay mentioned therein, 
whereas, the National Insurance, No. 21, with which we are concerned, pays 
to its Assistants D.A, varying from Rs. 55 to Rs. 90 only, 

78. Exhibit W. 34(a) Is a similar statement regarding Sub. Staff and that also 
mentions D.A. and the basic salary paid by 21 companies mentioned therein. 

79. From Exhibit W. 34(a) It appears that No. 4 Indian Trade and General 
pays D.A. to subordinate staff varying from Rs. 65 to Rs. 80; No. 6 Hercules 
varying from 110; No. 10 General Assurance Society, Rs. 68 and No. 2l National 
Insurance, with which we are concerned, Rs. 43. This is the comparative state- 
ment showing D.A. paid in all the three companies in Calcutta. 

80. I have excluded the other insurance companies which have got their 
Head Offices either in Bombay or Madras or which are Foreign Companies. 

81. On behalf of the company. It was contended that Exhibit W. 33, in which 
the Middle Class Cost of Living Index for Calcutta is published is from Capital, 
which is a private paper, and, therefore, it is not reliable. It was further con- 
tended that, no doubt Exhibit W. 32, In which Consumer Price Index Numbers, as 
given by Government Labour Bureau, are given, but 60 per cent neutralisation 
should be given as held by the Supreme Court in the case of the Clerks of the 
Calcutta Trainways Vs. Calcutta Tramway Co. Ltd., 1956 II. L.L.J. 450. 

82. In the just mentioned case, Supreme Court held that in matters of granting 
D.A., except to the lowest class of manual labourers, whose income is just suffici- 
ent to keep body and soul together, it is impolitic and unwise to neutralise the 
entire rise in the cost of living by dearness allowance and it is more so in the 
case of middle classes. In that connection, Govinda Menon, J., who spoke for 
the Court, at page 452, observed: 

“There can be no doubt whatever that if the scheme adumberated by the 
Bengal Chamber of Commerce is adopted in the case of Clerks and 
depot cashiers, they would get amounts far in excess and out of all 
proportions to what were awarded to the other workmen whose 
appeal had already been disposed of by the Appellate Tribunal 
though it has to be recognised that the cost, of living index in the 
case of the appellants has to be considered to be more on the result 
of physical labour rather than of mental faculties. In short, the 
clerks and depot cashiers should be considered as the white-collered 
fraternity.” 
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“In these circumstances, we have to And out whether the procedure fol- 
lowed by the Labour Appellate Tribunal namely, leaving out 20 f 
points unneutralised and .allowing 5 per 20 points rise in the living 
cost index but taking into consideration a higher living cost index 
of 382 in the case of the appellants as compared with the average 
index of the workmen of 370, is a justifiable method to be adopted/’' 

“It is difficult to hold that the middle classes in this country can be said 
to form a separate stratum of society even in a city like Calcutta 
having the same mode of life, the same necessities, uniform require- 
ments and comforts. There are different grades even among the 
middle classes and it is unwise to predicate the same degrees of 
comforts and necessities for every one who is said to belong to the 
middle classes. !Such being the case, to say that the clerks in the 
mercantile firms can be considered equal in all respects to the 000 
clerks and depot cashiers of the company is an argument which 
cannot be accepted as sound.” 


83. It was further argued, by the Company, relying on the decision of the 
Supreme Court in Hindnsthan Times Ltd., New Delhi Vs. Their workmen (1963- 
04), 24 F.J.R, 342, that the whole purpose of D.A. being to neutralise a portion 
of the increase in cost of living, it should ordinarily be on a sliding scale and 
provide for an increase on rise in the cost of living and decrease on fall in the 
cost of living. Therefore, in the present case, it was urged that what was done 
in this Supreme Court decision should be followed and as such there should be 
a sliding scale of Re. 1 for every 10 points rise and, therefore, for 29 rise D.A. 
increase should be Rs. 2T9 paise only. 

84. In the just mentioned Supreme Court decision, Das Gupta, J., speaking 
for the court observed, at page 352, as follows: 

“On a consideration of all the circumstances of this case, we direct that a 
sliding scale be attached to the dearness allowance of Rs. 25 per 
month as awarded by the Tribunal on the lines that it will be liable 
to be increased or decreased on the basis of Re. 1 for everv ten 
points in case of rise and fall in the cost of living from the base of 
400, the 1939 index being taken to be 100; the sliding scale to take 
effect from 1st April, lf:59.” 


85. In reply to the above contentions, on behalf of the employees, reliance 
was placed on the decision of the Supreme Court in Remington Rand of India 
Vs. Its workmen, 1962 I.L.L.J. 287, in which It was held that If the cost of living 
shows a tendency to rise very high, the workmen would be entitled to claim 
that there should be a change in the rates of dearness allowance basically fixed 
in order to allow them more neutralisation, and, such a demand cannot be reject- 
ed without examining its merits, solely on the ground that because a provision 
is made for adjustment from time to time, the scheme ought to remain in force 
for all the time and cannot be reopened or re-examined. In this case, the 
Supreme Court directed, at page 293, that the increase should be 100 per cent 
of the basic pay between 1 to 100; 50 per cent of the basic pay within 301 to 200, 
and 25 per cent of the basic pay of 201 and over. Relying on that it was con- 
tended by the Union that, in the instant case, taking 1939 as the base, price index 
of 401 to 410. for the first 100 of basic pay, it should be 10 per cent, 50 per cent 
an the second 100 and 27-1/2 per cent on the remainder. Finally, it was contend- 
ed that the employees should get D.A. as given in Hercules Insurance Co Ltd., 
Exhibit W.34 and Exhibit W.34(a) read with Exhibit W.21. 


86. In the above connection, I may also mention the conclusions of the Second 
Meeting of the Standing Committee on Industrial Truce Resolution held on March 
16, 1964, and later on November 13, 3 964, regarding linking D.A, with the cost 
of living index in which it was resolved in order to give relief to the workers 
against rise in prices that D.A. should be suitably linked with the cost of living 
index, and, the conclusions should be implemented as early as possible. 


,, ^°. nne Gion, it was further contended, on behalf of the company 

that the D.A claim being a complete departure from the existing scheme such a 
? should take effect from the date of the award, and not from the date of 
the reference. On behalf of the Union, however, it was contended that the effect 
should be given from the date of the reference and not from the date of tile 
( ? l V, rise “1 1 h as , gone up since 1958 and the workmen put in 

their Chartei of Demands Exhibit W,5(a) on 14th August, 1961, as before that 
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the agreement of 1959 was in force. This question will be decided hereinafter 
separately along with the revised scales of wages. 


88. It cannot be denied that there has been a steep rise in prices of food stuff 
etc. and consequent rise in the cost of living and, therefore, unless there Is a 
price stabilisation, D.A, becomes a vicious circle and any relief given is rendered 
unreal within a short time. In the context of the rise in prices since 1958 there 
.has been a radical change in the situation, and, therefore, the Union has rightly 
demanded that a rise not only in the revision of the pay structure but for re- 
thinking on the adjustment of D.A. on a more logical basis is also called for. 


89. In this connection, the Union placed reliance on Exhibit W. 30, which is 
an extract from an award dated 8th February, 1949, by Sri Ashutosh Das Gupta, 
Chairman and Sri Sailcsh Chandra Chakravarty, Member, in what is called 
Award for Bengal Chamber of Commerce. In that case, the basis on which the 
D.A. was calculated for Clerical Staff and the starting pay is given. The basis, 
■as given in the Award Exhibit W. 80. is as below: 


Exhibit W. 30 


“The basis on which the dearness allowance is calculated for clerical staff is: 

On the basis of every 10 point rise above the middle class cost of liv- 
ing index figure 180 THE INDEX figures above 180 are divided into 
groups of 10 points each, i.e., the first group is 181-190, the 2nd 191 
200, the 3rd 201-210 and so on until now the present group is 311- 
320. Now every time the middle class cost of living index figure 
moves into a higher group, the scale of dearness allowance is raised 
by 5 per cent on the first 100, 2-1/2 per cent on the second 100 and 
11 per cent on the remainder of salary. Thus when the figure in 
August of 1946 stood in the group of 251-260 the scale of dearness 
allowance for clerical staff was 40 per cent on the first 100, 20 per 
cent on the 2nd 100 and 10 per cent on the remainder of salary, At 
present, when the figure which is 331 stands within the group 331- 
340 the scale of dearness allowance recommended by the Chamber 
is 80 per cent on the first 100, 40 per cent on the seepnd 100 and 20 
per cent on the remainder of salary. 

"The minimum dearness allowance is calculated on the basis of an increase 
of Rs, 3 for every rise of the index figure into the next 10 point 
group. Thus when the index stood within the group 181-190 the 
minimum dearness allowance was Rs, 4 and in August of 1946, when 
the index figure stood within the group 251-260, the minimum dear- 
ness allowance was Rs. 25; when it moved In the group 291-300, it 
was Rs. 37 and now when the figure has moved into the group 331- 
340 the minimum dearness allowance allowable is Rs. 49.” 

■"Subordinate staff draw a flat rate of whatever is the minimum 
dearness allowance recommended under the sliding scale applied to 
the clerical staff. Thus, the minimum dearness allowance recom- 
mended in the case of clerical staff at present is Rs. 49 and the 
flat rate of dearness allowance given to subordinate staff is this 
amount. With the adoption of this scheme in 1946 the Clerks of 
the General Office were given a flat increment of Rs. 20. Incre- 
ments were also granted to the subordinate staff. This however, did 
not satisfy the employees who carried on agitation and the Tribunal 
came to be formed ”. 


90. The Union, therefore, after taking into consideration all the facts and 
circumstances ultimately agreed that the D.A. given In the Hercules Exhibit 
W. 34 and Ext, W. 34(a) should be given in this Insurance Company also. The 
D.A. given there, as will appear from Ext, W, 34 and as mentioned 
earlier for Assistants Grade A and Grade B is 160 per cent of the Basic Pay 
which, in my opinion, would be very excessive, and, therefore, I am not prepared 
to accept this contention of the Union. 

91, Taking however, all the facts, evidence, oral and documentary, and argu- 
ments of both the parties, into consideration nnd keeping in view the decision 
of the [Supreme Court In Remington Rand of India Vs. Its workman 19G2 I. 
L.U.J. 207. I think it would he reasonable and fair and in the interest of both the 
parties to revise and increase the Dearness Allowance and refix it, after taking 
into consideration also the existing Dearness Allowance given to the Assistants 
and Subordinate staff. 
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92. At present, as stated earlier, there are only two categories of staff, namely, 
Clerical Staff and Subordinate StalT. From Exhibit W. 34 it will appear, as 
mentioned earlier also, that Clerical Staff, who arc called Assistants, get Dear- 
ness Allowance varying from Rs, 55 to Rs. 90, which amounts to a little over 60 
per cent of the Basic pay in the beginning and it goes on decreasing to a little 
over one third of the basic pay which at the end is Rs. 280. Exhibit W.34(a) 
will show that all the Subordinate Staff at present get Rs. 43 at a flat rate, which 
In the beginning amounts to (Rs, 35 basic plus R's. 43 D.A.=Rs. 78) more than 
100 per cent of the basic pay. 

93. I think, therefore, it would be proper to fix the Dearness Allowance for 
each of the five grades of the staff separately to avoid confusion so that it may 
not be said that by increasing Dearness Allowance practically no relief has been 
given to the employees. 

94. I, therefore, fix the Dearness Allowance for the five categories of the 
employees as below; 

Revised Dearness Allowance 

Grade A: Senior Supervisory Staff, etc: 50 per cent of the Basic pay fixed. 

Grade B: Junior Supervisory staff, etc.: 75 per cent of the Basic pay fixed. 

Grade C: Assistants, etc.: 125 per cent of the Revised Basic pay. 

Grade D: Motor Drivers, etc.: 100 per cent of the Basic pay fixed. 

Grade E: Subordinate Staff: 160 per cent of the Revised Basic pay. 

95. I may mention that the percentage of D.A. allowed by the Supreme 

Court in the above mentioned case for the different slabs of pay is not possible 

here, because Grade C and E employees arc already getting Dearness Allowances, 

as stated earlier. In these circumstances, the above scale appears to be appro- 
priate and reasonable. The sliding scale asked for by the Company is also not 
possible because every year the cost of living is going higher and higher, but 
certainly if there is decrease it would be open to the Company to ask for 
decrease of the dearness allowance. 

Issue No. 3 — 

"Whether the demand for the merger of the dearness allowance with the 
basic pay of the workmen is justified? If so, to what extent?” 

96. On behalf of the Company it was argued that there is no mention of this 
demand In the Charter of Demands Exhibit W.5(a), and it is claimed only in 
the written statement, and, further, that the Union has not adduced any evidence 
to show any merger any where in any other company and that the present 
economic condition of India does not warrant the consideration of this issue 
because prices based on sound economic condition have not yet been stabilised, 
and, therefore, Dearness Allowance rises or falls with the rise or fall of cost of 
living index, and, as such, D.A. cannot merge with basic salary, The company 
further referred to Exhibit W. 2? Agreement of the Indian Trade and General 
Insurance Company; Exhibit W. 25 Agreement of General Assurance Society and, 
Exhibit W. 21 Agreement of Hercules Insurance Company, in order to show 
that there has been no merger even in these companies on which strong reliance 
was placed by the Union itself. It was further contended that no oral evidence 
even although W.W.l was examined has been adduced either on this point by 
the Union, It was also argued that this issue of merger of D.A. with basic 
salary cannot be considered in isolation unless all the other insurance companies 
are parties to this issue and as such the reference is bad, and, this objection has 
been specifically taken in para 21 of the written statement of the Company. I do 
not think, however, that the objection of the management that the reference is 
bad has any force. The issue of merger of D.A, with basic salary can be consi- 
dered in respect of one company and it will not be necessary for consideration 
of this issue that all the other companies should be parties to it. 

97. I may in this connection refer again to the Conclusions of the Second 
Meeting of the Standing Committee on Industrial Truce Resolution held on 
March 19. 1964, which came up again before the Third Meeting of the Committee 
held on November 13, 1964 and was confirmed, in which it was decided that in 
order to give relief to the workers against rise in prices, the D.A. should be 
suitably linked with the cost of living index. In my opinion, therefore, the issue 
of merger of D.A, with basic pay should be decided and the aforesaid Resolution 
of the Industrial Truce Resolution Implemented, if possible. 
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98, The next question is, how, and to what extent, can relief be given to the 
workers against rise in prices by merger of D.A, with basic salary and by link- 
ing D.A. with the cost of living index. 

99 On the above question, it was contended, on behalf of the Union, that upto 
360 points there should be merger of basic pay with D.A. and beyond 360 points 
D.A. should be maintained for determining basic pay on 360 points. It was 
contended that the present price index for August, 1964 is 524, as will appear 
from Exhibit "W.33, Base being 1939—100. This company, however does not pay 
any D.A. on basic pay, beyond Rs. 150 as will appear from Exhibit W.40 read 
with Exhibit W.34. It was argued that it will appear from Exhibit W.40 that 
the maximum D.A. is 90 per cent at the rate of 60 per cent of basic pay and, 
therefore, Rs. 90 is payable only to those whose basic pay is Rs. 150 per month. 
The Union in this connection also relied on the decision of the Supreme Court 
in Clerks of the Calcutta Tramways Vs. Calcutta Tramway Company Ltd., 1956 
II.L.L.J. 450. at pages 452-453, where the First Report of the Central Pay Com- 
mission 1947, at page 46, Para 71 was referred to. In this connection, I may 
also refer to the report of Shri S. K. Das, a former Judge of the Supreme Court, 
who investigated the question of D.A. of Central Government employees. He 
stated that the need of the hour was stabilisation of prices. His report was final- 
ly released to the press on 4th January, 1965. With regard to the Second Pay 
Commission’s D.A. formula he said inter alia that some modification of the 
formula is necessary as long as prices do not stabilise and a via media should 
be found out which will admit of special treatment in an abnormal situation. 
The report is obviously a warning against the assumption that the Ijnk between 
D.A. and price index is fostering contentment among Central Government 
employees. In the Supreme Court decision, just referred to above, it was observ- 
ed, at page 453, with regard to the First Pay Commission Report, that, at page 33, 
there is a discussion regarding the linking of D.A. to the cost of index numbers 
and as to whether a flat rate of D.A. irrespective of income should be allowed 
or not and they further considered the linking of D.A. to the cost of Jiving index 
numbers on the scale of income groups but at rates diminishing according to the 
income received. After, however, a perusal of the formula elaborately discussed 
in Chapter III of the Central Pay Commission, Their Lordships came to the 
conclusion that there cannot be a hard and fast rule applicable to all kinds of 
employees. This will very much demand upon the conditions of Labour , nature 
■of the locality and the mode of living. In the industries and centres where D.A. 
is linked with the consumer price index numbers, workers, automatically get 
increased D.A. according to the rise in the consumer price index numbers. 

100. Taking into consideration, therefore, arguments of both sides, in my 
opinion, merger of D.A. with basic pay should not be allowed in the present 
case, when the workers are getting increased Dearness Allowance for the rise 
in the Consumer Price Index Numbers, I think, therefore, that the demand of 
the v/orkmcn for the merger of the dearness allowance with the basic pay is not 
justified to any extent at all. 

.Issue No. 4 — 

"What medical facilities the employer should be required to provide for the 
workmen?” 

101 Admittedly, at present, there is no medical facility in this company. At 
page 11 of its written statement the Union, however, claimed that all the 
employees of the Company are entitled to free medical aid for themselves and 
their dependents and that' all the cost of hospitalisation, medicines and doctors’ 
bills should be borne by the company. In reply, the company stated its case in 
para 28, at page 9, of its reply to the statement of the. Union filed on 25th August 
1962 In para 28 the company says that the medical treatment is a social pro- 
blem which is the responsibility of the State and the state has established several 
hospitals, besides there are private hospitals, where free treatment is given to 
the public, and, therefore, there is no justification for saddling financial burden 
for medical facilities upon the company, and as such, the company strongly 
opposed the claim not only on the ground that-it is a State responsibility but 
also on the ground that the company is not in a position to undertake any addi- 
tional financial burden on this ground at this stage. The company further stated 
that the employees must wait till the Employees State Insurance Ad. is made 
applicable to commercial establishments. The company further contended that 
there was no evidence that in any other Insurance Company any medical facility 
was given and even in the three Insurance Companies relied upon by the Union, 
;as will appear from Exhibits W. 21, W. 25 and W. 27, which are all agreements 
arrived at between parties, there is no mention of any medical facility. 
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102. For these reasons, the company contended that the Union was not entitled 
to any medical facility at the cost of the company. The Union, however, relied 
on the evidence of M.W, 1 Shri R, S- Aggarwal, Secretary of the Company, who 
admitted in his cross examination that Sri S. N. Gupta, Joint Manager of the 
company, was granted Es. 600/- for operation of his eyes by the company. From 
this it was argued that when an employee falls ill he is granted money for medical 
expenses although in fact there is no medical facility for all the employees. W.W. 1, 
Sri P. P. Ravindranathan, General Secretary of the Association, stated that medi- 
cal facility should toe given to the employees as is given in the other smaller 
General Insurance Companies, as will appear from Exhibits W. 17 to W. 28. He 
lurther stated that although there Is no medical scheme as such for the employees 
in this Company but when any employee falls sick the company provides necessary 
medicines and medical attendance for the time being and the company pays for 
medical facility to its employees. It has already been conceded by the Union, 
that, except Exhibits W. 21, W. 25 and W. 27, the other companies covered by 
Exhibits W. 17 to W. 28, are not comparable concerns and, therefore, there is 
no use referring to their medical scheme prevalent In their companies. 

103. As at present there is no medical facility existing and the company allows 
ad hoc grant of a lump sum to its officers for medical expenses when they fall 
111 as was done In one ease as admitted by M.W. 1, I think it would be proper 
from a humanitarian point of view to have some medical facility for its low paid 
employees also who arc not officers or holding supervisory post. 

104. I would, therefore, direct that the company should appoint a Medical 
Practitioner of its own, on part time basis, who in ease of illness of its employees 
will certify whether the illness of that particular employee is a Prolonged oae, 
or serious or simple one, and on his recommendation grant medical expenses, 
not exceeding Rs. 100 in one year at the maximum. This will remove the great 
lacuna, which at present exists in the normal conditions of the life of the 
■employees of this company. I find no valid reason for making any discrimination 
between an officer and a workman, when both are creatures of God, and, loth 
are liahle to fall ill. There should be one rule for all. No doubt in the case of 
an officer the amount, may be more according to the nature of his illness, but this 
paultry sum of Rs. 100 every year, only if, and when necessary to a workman is 
net at all excessive so as to break the neck of the company, because this amount 
will be given only on the recommendation of the Company's doctor, 

Issue No. 5 

"Whether the demand of the workmen for payment of subsistence allowance 
during the period of suspension is justified and if so. at what rates 
should the subsistence allowance be paid?" 

105. Admittedly no subsistence allowance is at present paid or has been paid, 
because the company says no case of suspension has ever arisen, According to 
the company, payment of suspension allowance amounts to Indiscipline. Accord- 
ing to the union, however, the claim Is that if a case of suspension arises sub- 
sistence allowance during suspension should be paid at 50 per cent of wages. The 
company relied on Exhibits W. 21, W. 25 and W. 27 in order to show that even 
In those three companies, relied upon by the Union, no subsistence allowance was 
being paid during suspension. The company further said that there was no oral 
or documentary evidence either to prove this. The Union’s claim is found, at 
page 12 of its written statement and the company’s reply thereto is to be found 
in para 27 of its reply. 

106. Ultimately, the Company agreed to follow the Supreme Court decision In 
Kesoram Cotton Mills Ltd. Vs. Gangadhar 1903-64 25-F.J.R. 353. In which Wanchoo, 
J„ speaking for the Court, at page 302, observed: 

“Ordinarily, the law Is that a workman may be suspended pending enquiry 
and disciplinary action. If after the inquiry the misconduct Is proved, 
the workman Is dismissed and is not entitled to any wages for the 
suspension period: but. if the enquiry results. In the reinstatement 
of the workmnn, he is entitled to full wages for the suspension period 
also along with reinstatement, unless the employer Instead of dis- 
missing the employee can give him a lesser punishment by way of 
withholding of part of the wages for the suspension period," 

107. This issue, therefore. Is answered by holding that if during the domestic 
enquiry, a workman Is suspended pending enquiry and disciplinary action and 
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alter the enquiry the misconduct of the workman Is proved, and he is dismissed,, 
he Is not entitled to any wages for the suspension period; but, if the enquiry 
results in the re-lnstatement of the workman, he is entitled to full wages for the 
suspension period also along with reinstatement, unless the employer instead of 
dismissing the employee gives him a lesser punishment by way of withholding 
of part of the wages for the suspension period. 

Data from which the Scale of Pay, Dearness Allowance, and other benefits- 
allowed by this award, should be effective: 

108. The Union has contended thut it should be given effect to from the date 
of the reference, but the management - argued that It should be given effect to 
from the date of the award when it becomes enforceable under Section 17A of 
the Act, after the publication of the award under Section 17 of the Act, as other- 
wise lot of complications will arise. 

109. In the instant case, Charter of Demands was presented on 14th August 
1991. The reference was made on 22nd February 1962. Sri L. P. Dave, to whom 
the reference was sent in the first instance for adjudication, passed an order for 
inspection on 11th September 1902. A Writ application against this Order of 
Shri Dave was admitted by the Hgn’ble High Court of Calcutta on 1st October 
1962, The Hon’ble High Court disposed it of and vacated the Order of Shri Dave 
on 4th September 19031 The reference was, thereafter, transferred to this Tribunal 
on 22nd October 1963. 

110. It will thus appear that about 3 years have lapsed since the receipt of 
the reference in 1902. and. therefore, If retrospective effect is given to this award 
and it be directed that the revised wages and scales of pay and D.A., etc., should 
take effect from the date of the reference, great complications may arise. In 
this view of the matter, I would direct, taking into consideration the interest of 
both parties, that the revised scales of pay and D.A., etc., should be given effect 
from the date the award becomes operative under Section 17A of the Act after 
its publication under Section 17 of the Act. 

Adjustment of Scales of Pay: 

111. Reliance was placed on a decision of the Supreme Court in French Motor 
Car Co. Ltd. Vs. Their workman 1962 II. L.L.J, 744, In which Wanchoo J, Speaking 
for the Court, on the question of adjustments, at page 750, observed: 

"A review therefore of the cases cited on behalf of the respondents shews 
that generally adjustments are granted when scales of wages are 
fixed for the first time. But there is nothing in law to prevent the 
tribunal from granting adjustment even in cases where previously 
pay scales were in existence, but that has to be done sparingly taking 
Into consideration the facts and circumstances of each case. The 
usual reason for granting adjustment even where wage scales were 
formerly in existence Is that the increments provided in the former 
wage scales were particularly low and therefore justice required that 
adjustment should be granted a second time.” 

112. In the above case, the Supreme Court modified the_order as to adjustment 
of the Tribunal, because, on the facts of that case, the Supreme Court was not 
satisfied that the order of adjustment should have been ordered almost as a matter 
o! course. In that case, in this connection, at page 751, Wanchoo J, further 
observed : 

“Nor have the respondents satisfied us that a case has been made out tor 
granting adjustments even when a comparatively generous rate of 
Increment was in force in this company previously and the company 
was paying the highest wages in its own line of business.’' 

113. In the instant case, the facts are different. Here, even a comparatively 
generous rate of increment wag not in force In this Company previously and the 
Company was not paying the highest wages in its own line of business. In this 
company, as stated and discussed earlier also, there are only two scales of pay — 
one for Clerical Staff and one for Subordinate Staff and the wages paid by the 
Company, as will appear from Exhibit W, 34. are lowest in its own line of business, 
as compared even with the three Insurance Companies of Calcutta — Exhibits 
W. 21, W. 25 and W. 27. In this company, the rates of increment cannot, in my 
opinion, be called to be even comparatively generous. The existing Increment 
provided by the Company for the Clerical Staff is Rs. 5 to Rs. 15 per year and 
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for the Subordinate Staff Rs. 2 to Rs. 3 per year. From Exhibit W. 21 (Hercules) 
It will appear that the yearly increments for Grade A clerks is Rs. 10 to Rs. 15, 
for Grade B Clerks Rs.' 7 to Rs, 12J and for Subordinate Staff Rs. 2 to Rs. 3 
From Exhibit W. 25 The General Assurance Society Ltd., Calcutta, it will appear 
that the increments for Assistants Grade B are Rs. 7 to Rs. 15; for Assistants 
Grade A are Rs. 10 to Rs. 17; for Special Grade Assistants Rs. 15 to Rs. 22; and 
for Sub Staff Rs. 2 to Rs. 0 for Peons etc. and Rs. 4 to Rs. 8 for Daftcries etc. 
It cannot, therefore, be said that the rates of increments in force in this company 
arc either generous or in accordance with the rates of increments prevailing 
generally in the region for such staff. This company takes no notice of the nature 
of work done by the Clerical Staff and treats all alike which is also unfair. 

114. It is true that there Is an existing pay scale, but the existing pay scales 
are only for Grade C and Grade E employees and are particularly low, and, 
therefore, justice requires that adjustment should be granted a second time. 
Keeping in view the principles laid down In the above mentioned case of the 
Supreme Court, I would, therefore, direct that where an employee is brought on 
to the new scale his pay should be stepped up to the next step in the new scale 
in case there Is no such pay in the new scale. 

115. I would, therefore, answer the reference partly in favour of the employees 
and partly in favour of the employers in the manner indicated under different 
issues while deciding the different items of dispute. 

Findings : 

116. For the sake of convenience, however, I summarise below my findings on 
all the issues involved at one place; 

Issue No. 1; Revised Scales of Pay Fixed/ or Revised: (See Para 68) 

Grade A: Rs. 130 — 10 — 210— EB— 15 — 345 

Grade B : Rs. 100 — 8 — 180— EB — 10 — 230 — 12 — -290 — 15 — 305 

Grade C: Rs. 80 — 7 — 150 — 8 — 190 — EB — 10 — 230 — 12 — 260—15 — 296 

Grade D: Rs. 60—4—100—5—125 

Grade E: Rs. 35—2—50—3—60—4—80 

Issue No. 2; Deartiess Allowance Fixed/or Revised (See Para 94) 

Grade A : 50 per cent of the Basic Pay fixed. 

Grade B: 7 5 per cent of the Basic Pay fixed. 

Grade C: 125 per cent of the Revised Basic Pay. 

Grade D : 100 per cent of the Basic Pay fixed. 

Grade E: 100 per cent of the Revised Basic pay. 

Issue No. 3: No merger of D.A. with Basic Pay (See Para 100) 

Issue No. 4; Medical Facilities (See Para 104); 

Maximum of Rs. 100/- per year on the recommendation of the Company’s 
doctor to he appointed on part time basis. 

Issue No. 5: Subsistence allowance during suspension (See Para 107): 

The workmen will be entitled to full wages for the suspension period along 
with reinstatement unless the employer instead of dismissing the employee gives 
him a lesser punishment by way of withholding of part of the wages for the 
suspension period, If the enquiry against him results in his reinstatement; but 
if his misconduct Is proved and he Is dismissed, he is not entitled to any wages 
for the suspension period. 

This award, since when Effective : 

After the award becomes operative under Section 17A after its publication In 
the Gazette of India under Section 17 of the Industrial Disputes Act, 1947. 

Adjustment of Scales of Pay: 

Where an employee is brought on to the new scale of pay his pay should be 
stepped up to the next step in the new scale in case there is no such pay in the 
new scale. 

117. This is my award which I submit to the Government of India under Section 
15 of the Industrial Disputes Act, 1947, 

(Sd.) Raj Kishohe Prasad, 

Presiding Officer, 

Central Govt, Industrial Tribunal, 

„ , Dhanbad. 

Dhanbad, the 3rd February, 1905. 


[No. 70(11) /62-LRIV.] 
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ORDERS 

New Delhi, the 23rd April, 1965 

S.O. 1393. — Whereas the employers in relation to the members of the Padav Bazar 
Association, Bombay and their workmen represented by the Sailing Ship and Barge 
^Employees' Association, have jointly applied to the Central Government in the 
manner required by sub-section (2) of section 10 of the Industria Disputes Act, 
1947 (14 of 1047) for the reference to a Tribunal of an industrial dispute that exists 
between them, in respect of the matters set forth in the said application and re- 
produced in the Schedule hereto annexed; 

And, whereas the Central Government is satisfied that the said Sailing Ship and 
Barge Employees’ Association represents a majority of the said workmen; 

Now, therefore, in exercise of the powers conferred by sub-section (2) of section 
10 of the Industrial Disputes Act, 194Y (14 of 1947), the Central Government hereby 
refers the said dispute for adjudication to the Industrial Tribunal, Bombay consti- 
tuted under section 7A of the said Act. 

Schedule 

Whether the following demands put forward by the workmen are justified: — 

1. Working hours. 

For the present the workers are forced to work for 24 hours. But a worker is 
required to work only for 8 hours a day. The extra time he works must be counted 
as overtime and the overtime rate of pay must be paid double the normal wages, 
that is the Basic Pay and Dearness Allowance). However a worker may not be 
asked to work for more than 12 hours a day including the overtime hours. 

2. Basic Pay. 

The Pay scales of the workers must be fixed as under. The scales are most 
reasonable. 

Laskar/Kalacee Rs. 70 — -3 — 100 EB 4 — 120. 

Tindel ... Rs. 110—4—140 EB 5—165. 

3. Dearness Allowance. 

Every employee must be paid dearness allowance as per Bombay working class 
cost of living index or the revised textile workers’ dearness allowance rate which- 
ever is higher. The retrospective effect of this Dearness Allowance should be 

g iven from 1st January, 1900. The arrears arising thereof must be paid imme- 
iately. 

4. House rent allowance. 

Below Rs. 75/- ... Rs, 15/- p.m. 

Rs. 75 to 100/- ... Rs, 20/- p.m. 

Rs, 100 to 300/- ... 2% of the Basic Pay subject to a minimum of 

Rs, 25/- p.m. 

5. City Compensatory allowance. 

Below Rs, 150/- ... 10% of the pay subject to a minimum of Rs, 7.50 

K's. 150/- & above . . 8% of the basic pay subject to a minimum of 

Rs. 12.50, 

6. Provident Fund. 10% of Basic Pay 

7. Sick/ Privilege /Casual Leave. As per Government rules. 

8. Weekly Off and Holidays . — Weekly oil once in a week and public holidays aa 
per the State or Central Government notification, 

9. Bonus. — As recommended by the Commission appointed by the Government 
for the purpose. The workers who were not getting bonus for the years 1901-02, 
1962-63. 1963-64 must be paid with the same Immediately. The three years bonus 
be paid together as early as possible to which worker it is due, 

10. Payment of monthly emoluments.— Before 7th of each month, failing in 
which, a compensation of 10 paise per Rupee per day be given to the total emolu- 
ments due to the worker from 8th of the month to the date of payment, both days 
inclusive. 
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11. Retrenchment. — No worker will be retrenched unless there is surplus to the 
establishment of the company, or a severe misconduct charge against him. If » 
worker is to be retrenched due to the above reasons, he will be given notice before 
one calendar month and opportunity be given to him to explain the matter under 
which he is charge sheeted. If the management wants to reduce its workmen due 
to the surplus of establishment then the junior most worker be retrenched and he 
is given all the legal dues. No worker will be retrenched to any reason until their 
demands are disposed of and if notices are given it may please be withdrawn, 

12. Medical Treatment. — Free medical treatment be given to the worker when 
he is in need of the same and the medical bill be paid to them as well. 

13. Uniform.. — All the workers must be given a uniform of 4 pair pants and 
4 shlrts/bush shirts per head every year. Every employee be given one umbrella 
before the onset of monsoon every year, or a rain coat and waterproof head cap. 
For winter season, a woollen jersey pullover be given to all, every alternate year. 

14. Acting Allowance.— When an employee is required to act in a higher post 
or grade or is actually to do the work thereof, acting allowance should be given 
at the minimum of the higher grade in which he is officiating. 

15. Number of Workers in each vessel. — As per the license certificate and total 
topnage of tl)e vessel. The passengers or articles must not exceed more than the 
authorised scales, 

16. Works Committee. — Some officers are using abusive languages on the 
workers and even on their family members. If they reply, then they are charge 
sheeted for misbehaviour. This is not fair. We suggest that a Committee consist- 
ing of Company representative and two elected representatives from the workmen 
must be functioned so that both of us can improve the company’s present position 
and avoid the exchange of such abusive languages which is creating unnecessary 
labour unrest at the present. 

17. The crew of the Vessel will not work for shifting cargo from one vessel to 
other and for this purpose, additional workmen should oe provided. 

18. Retirement. — Employees shall not be compelled to retire by the Company 
before completion of 60 years of age or 35 years of service whichever is later. After 
35 years of service or 60 years of age, the Company can ask the worker to retire 
and a pension of half the basic salary under which grade he was, be granted per 
mensem or a gratuity of 30 months wages/ salary be given to him. The gratuity 
must be one month's salary/wages to each completed year of service subject to a 
maximum of 30 months. If an employee is dismissed under gross misconduct, he 
should be paid gratuity as written above. If the misconduct Involves any monetary 
loss to the Company, the same can be recovered from his gratuity. 

[No. 28/28/65/LR. IV.'T 

S.O. 1894.-— Whereas the employers In relation to the Eagle Star Insurance Com- 
pany Limited and the General Insurance Employees Union, Bombay, representing 
the workmen of the said Company, have jointly applied to the Central Government 
In the manner required by sub-section (2) of section 10 of the Industrial Disputes 
Act, 1947 (14 of 1947), for reference of an industrial dispute between them to a 
Tribunal in respect of the matter set forth in the said application and reproduced 
in the Schedule hereto annexed; 

And, whereas the Central Government is satisfied that the said General Insur- 
ance Employees Union, Bombay represents a majority of the workmen; 

Now, therefore, in exercise of the powers conferred by sub-section (2) of section 
10 of the Industrial Disputes Act, 1947 (14 of 1947), the Central Government hereby 
refers the said dispute for adjudication to the Industrial Tribunal, Bombay, consti- 
tuted under section 7A of the said Act. 

Schedule 

‘Whether all or any of the following claims put forward by the workmen 
are justified?" 

I. Classification of Employees : 

The etnployees will be classified into the following categories ; — 

<a) Sweepers, Sepoys, Watchmen, Daftaries and Head-Peons shall be placed 
in Grade 'A'. 

fb) Drivers and Liftmen shall be placed in Grade ‘B’. 
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(c) Assistants (Junior Clerks), Telephone Operators and Typists shall be 

placed In Grade ‘C\ 

(d) Senior Assistants. Higher Grade Assistants, Head-Typists, Stenographers 

and Cashiers shall be placed in Grade ‘D’. 

(e) Senior Supervising Staff, variously termed as Superintendents, Assistant 

Superintendents, Head-Clerks, Sectional Heads, Senior and Junior 
Accountants shall be placed in Grade ‘E’, 

II. Scales of Pay : 

Grade ‘A': Rs. 120—5/6—150—8/7—192—8/6—240 In 19 years. 

Grade ‘B’: Rs. 180— 8— 2— 102— 8/6— 240— 10/3— 270 in 11 years. 

Grade ‘C’: Rs. 200—10/4—240—15/10—390—20/4—470 in 18 years. 

Grade ‘D’ : Rs. 275—13/8—360—20/5—450—25/5—575 in 15 years. 

Grade ‘E’: Rs. 350 — 30/6 — 530 — 40/4 — 690 in 10 years. 

III. Dearness Allowance : 

D.A. shall be paid at the rate of li% basic pay for every rise of 5 points over 
the cost of living index figure of 360 (1939=100 points) or 1 % of basic pay for 
every rise of 1 point over the cost of living index figure of 100 (1949=100 points) 
subject to a minimum of Rs. 20/-. 

All India Cost of Living Index shall be taken as the basis for calculation of the 
Dearness Allowance, 

IV. Adjustments: 

An employee shall be fitted into the new scales on a point to point basis. The 
basic pay and Dearness Allowance as on 1st January 1964 shall be treated as basic 
pay only for the purpose of adjustment of basic pay to the new scale of pay. 

Employee who Is drawing more basic pay than what is warranted after proper 
adjustment as above, shall continue to receive the excess amount as Personal Pay 
and shall also be given usual annual increment. 

V. Special Allowance: 


Employees engaged In work mentioned below and/or designated as below shall 
be entitled to Special Allowance per mensem in addition to their salaries and 
emoluments In the manner stated below: — 

(a) Watchmen, Bank Peon, Delivery Peons, Franking Machine Operators. 

Duplicating Machine Operators and Hecto-Graph Machine Operators 
Rs. 2t)/- per month, 

(b) Head-Peon, Rs. 30/- per month. 

(c) Typists and Telephone Operators: Bs. 30/- per month. 

VI. Special Increments: 

Besides the above, the employees under Grade ‘C’ and ‘D’ shall be entitled to 
Special Increments for passing the following examinations on the scale showm 
against each examination. 

On Graduation : 2 Increments. 

On passing the following examinations: 


1. Licentiate of A.C.I.I. — Part I "j 

2. A.F.I.I. Part I or A.C.I.I. Part III l One increment for each part 

3. A.F.I.I, Part II or A.C.I.I. Part III. f 

4. Chartered Accountant j 


. N.B. In case of Stenographers and Junior Supervisory Staff the total number 
of special increments shall not exceed three during that grade, A £aduatTa£- 
■^■ ss ^ s '* ;an ^ s shall get a higher starting salary graduation increments 
pointed as an Assistant shall get a higher starting salary by two increments. Those 

aiso S get r two a incr«nents ntS Wh ° haVC not received the graduation increments shall 
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VII. Other Allowances : 

(a) Overtime Allowance'. An employee working overtime shall be entitled to 
overtime allowance for such period of work rendered at the rate of double the 
hourly rate of wages inclusive of special allowance and all other allowance. No 
employee shall be engaged in for overtime work more than 90 hours in a Calendar 
year. 

(b) Officiating Allowance : 

(i) If an employee Is required to officiate in a higher post, he shall be en- 

titled to — an ‘Acting Allowance’ at the rate of 20% of his salary for 
the period for which he officiates. 

(ii) If an employee is required to act in a post for which Special Pay is 

provided, he shall be entitled to pro-rata Special Allowance for the 
period of such work done. 

(c) House. Rent Allowance : All the employees shall be paid as ‘House Rent’ a 
sum at the rate 10% of their basic salary per mensem, subject to a minimum 
Rs. 20/-. 

VIII. Amenities : 

Subsidies : 

(i) Text Books for A.C.I.I. or Federation of Insurance Institute Examination 
shall be supplied by the Company. Examination fee shall be paid by 
the employers after the employee passes the examination, 

Ciil Adequate subsidy shall be given for Sports, Recreation, Staff-Library and 
other cultural activities of the employees. 

IX. Free Medical Aid: 

All the employees shall be entitled to free Medical Aid for selves and their 
dependents. All the cost of Hospitalisation, Medicines and Doctors' Bills shall be 
borne by the employers, 

X. Gratuity : 

On retirement, or retrenchment or on death or on total and permanent dis- 
ability of an employee while in the service of the Company. 

One month's basic salary for each year of continuous service subject to a 
maximum of 20 months' basic salary. 

On resignation from service after the completion 10 years continuous service. 

One month’s basic salary for each year of continuous service subject to a 
maximum of 20 months’ basic salary. 

On termination of service by the Company. 

One month’s basic salary for each completed year of service but not more than 
20 months' basic salary. 

Gratuity: Salary for the purpose of calculating Gratuity shall be the terminal 
basic salary drawable by the employee previous to death, disablement, retirement, 
resignation, retrendnnent or termination ol service, as the case may be, 

XI. Retirement Age: 

The age of retirement of an employee shall be GO years. 

XII. Provident Fund: 

The following alterations in the existing Provident Fund Rules should be made: 

(i) Interest at the minimum rate of 4J should be paid on the total contribu- 
tion by the employees and Company. 

(ii) Unclaimed fund should be distributed pro-rata every three years amongst 
the existing employees from time to time. 

(iil) Full benefits of the fund should be permitted to the employees on com- 
pletion of five years of service. 

Board of Trustees : 

On the Board of Provident Fund Trust, the employees and employers should 
have etiwal number of representatives, Employees representatives should be elected 
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by themselves by simple majority of votes. Re-election of the Employees’ Re- 
presentatives should be held every three years unless necessitated earlier by death 
or resignation or recall by a majority of the employees. 

XIII. Leave : 

Casual Leave: 15 days casual leave should be given in a calendar year. 6 days. 
Casual leave may be granted at a stretch. Casual leave may be prefixed and 
suffixed to Holidays and Sundays. 

Privilege ( Earned ) Leave : Privilege Leave should be allowed to all employees 
at the rate of 1 day for every 11 calendar days. Employees should be allowed to 
accumulate leave upto 6 months. Return Fare to the employee, his wife and 
dependents should be granted once in two years for going anywhere in India. 
Encashment of leave shall be allowed. 

Si-ck. Leave : Thirty days sick leave per year should be allowed on full pay to 
the employees with a maximum accumulation of 12 months during the service 
period. 

In case of prolonged Illness further sick leave with half pay should be allowed 
upto six more months and another six months without pay. 

Maternity Leave : ]V[aternity Leave upto the period of three months shall be 
allowed to all female employees, but in no case more than six weeks leave will be 
allowed from the date of conflnment. 

Retirement Leave: Three months Retirement Leave shall be granted at the 
time of retirement to all employees. 

Examination Leave : Employees shall be allowed adequate leave for appearing 
In all the recognised examinations in addition to all other leave. 

Special Leave : Adequate Leave shall be allowed to the Union Representatives 
and Office Bearers of the All India Insurance Employees’ Association and/or its 
affiliated Units, to enable them to attend meetings and conferences of the Unions 
and their Central Organisations and to participate in the Tribunals and Concilia- 
tion Proceedings. 

XIV. Security of Service : 

No employee shall be victimised for Trade Union activities. 

XV. Working Hours: 

The working hours for employees in Grade C, D & E shall be 33 hours a week 
and 36 hours for employees in Grade A & B. A grace time of 15 minutes shall be 
allowed before they are marked late. 

Bonus : 

Customary : Employees shall be paid three months basic salary as Bonus per year. 

XVII. Uniform to Employees in the Grades A & B : 

An employep of Grade A & B shall be provided with the following outfit 
annually: — 

i. Summer Uniform: Two sets — One additional Summer Uniform shall be 
provided where winter uniform is not necessary. 

z. Umbrella : One. 

3. Foot-wear: Two pairs. 

4. Rain Coat: One for those who are to do outdoor duties. 

XVIII. Allowance During Suspension: 

During the suspension of an employee, he shall be paid an allowance equal to 1 
75% of his total wages. 

XIX, Recruitment : 

Recruitment shall be made from amongst the retrenched employees of the 
General Insurance Industry, registered in the Pool as demanded in the resolution 
adopted in the All India Convention of General Insurance Employees held on 15th 
and 16th August 1960 In Bombay under the auspices of the All India Insurance 
Employees’ Association. Only in case of such employees are not available in the- 
Pool, recruitment might be made through local employment exchanges. In case of 
recruitment from among the retrenched employees, due credit shall be given to the 
past service and restriction regarding, age, educational qualifications, etc,, applic- 
able to new recruits shall he waived. 
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XX. Confirmation. 

Employees shall be confirmed after 3 months’ Probationary Service automatically. 

XXI. Temporary Staff : 

The Company may employ temporary employees for performing duties of purely 
temporary nature. But such stall In no instance shall exceed more than 6 months 
in temporary service, after which he shall be treated automatically in permanent 
service, from the date of appointment. 

XXII. Promotion : 

No direct recruitment shall be made in Grades D and E and all vacancies In 
these grades shall be filled In by way of promotion. The promotions shall be made 
on the basis of seniority and merits of the employees. Employees in Grades A and 
B shall be absorbed in Grade ‘C’ on passing S.S.C., S.S.L.C-, or equivalent 

examinations. 

XXIII. Transfer ; 

No employee shall be transferred from one place to another without his prior 
consent, 

XXIV. pate of Effect: 

All benefit stated in this Charter of Demands shall have effect from the 1st day 
of January, 1904. 

XXV. Trade Union Rights: 

The All India Insurance Employees' Association and its affiliated Units shall be 
given due recognition and such facilities as providing Trade Union Offices and 
holding Trade Union Meetings In Office Premises and hanging Notice Board of the 
Union should be granted. 

XXVI. Existing Rights 8c Privileges: 

Nothing contained in this Charter shall adversely affect or take away from any 
employee or group of employees any right, privileges or usages, practice or con- 
ventions, amenities or other conditions of service that are already vested in or en- 
joyed by such employee or group of employees. 

[No. 74(15)/64-LRIV PIT 

New Delhi, the 2 6th April 1965 

S.O. 1395. — Whereas the Central Government is of opinion that an industrial 
dispute exists between the employers in relation to the Life Insurance Coropora- 
tion of India, Calcutta and their workmen in respect of the matter specified in 
the Schedule hereto anexed; 

And, whereas, the Central Government considers it desirable to refer the 
said dispute for adjudication; 

Now, therefore, in exercise of the powers conferred by clause (d) of sub- 
section (1) of section 10 of the Industrial Disputes Act, 1947 (14 of 1947), the 
Central Government hereby refers the said dispute for adjudication to the Indus- 
trial Tribunal, Dhanbad, constituted under section 7A of the said Act. 

Schedule 

(1) Whether the demands of the Calcutta Division Life Insurance Employees 
Association for absorption and confirmation of the following three employees 
and for the grant of benefits as admissible to Class IV staff to them are justified? 

1. Shri Kalipada Bhukta 

2. Shri Rakhal Roy 

3. Shri Parasuram Nayak. 

(2) If so, to what relief are all or any of the workmen entitled and from 
which date? 

[No. F, 70(9) /63-LRIV.l 
O. P. TALWAR, Under Secy 


New Delhi, the 2'Srd April, 1965 

S.O. 1396.— In exercise of the powers conferred by sub-section (1) and (3) of 
section 5A, read with section 9 of the Dock Workers (Regulation of Employment) 
Act. 1948, (9 of 1948), the Central Government hereby appoints Shri D. K. Guha, 
Deputy Chairman, Calcutta Dock Labour Board, as a member of the Calcutta Dock 
Labour Board, pice Shri R. Roy, and makes the following further amendment in 



1574 


THE GAZETTE OF INDIA: MAY 1, 1965/ VAISAKHA 11, 1887 


[Part li- 


the notification of the Government of India in the Ministry of Labour and Em- 
ployment No, S.O. 1485 dated the 2nd June, 1960, namely: — 

In the said notification, under the heading “Members representing the Central 
Government," in Item (2), for the entry “Shri R, Roy”, the entry “Shri D. K, Guha” 
shall be substituted. 

[No, 523/37/60-Fac.] 
K, D, HAJELA, Under Secy. 


ERRATA 

In Ministry of Labour and Employment notification No. 17/2/64/LR IV, 
dated 15th February, 1985, published in the Gazette of India Part II-Scction 3(ii), 
dated 20th February, 1965, as S.O. 651, the following correction is to be made: — 
Page 744, — 

Para 2, Sub-para (i), 1st line — 
for ‘‘therein'' read “herein”. 


MINISTRY OF FOOD & AGRICULTURE 
(Department of Agriculture) 

(Indian Council of Agricultural Research) 

New Delhi, the 24th April 1965 

S.O. 1397. — In pursuance of the appropriate provision of the India Cotton Cess 
Act, 1923 (14 of 1923), the Central Government are pleased to appoint the 
following persons to be members of the Indian Central Cotton Committee, Bom- 
bay up to the 30th September, 1965, or up to the finalisation of the re-organisation 
proposals of the Committee, whichever is earlier: 


S, No. Name and address Section 


1 . 

2 . 

3. 

4. 

5. 

6 . 

7. 

8 . 
9 

10 . 

11 . 

12 . 

13. 

14. 

15. 

16. 

17. 

18. 

19. 

20 . 

21 . 


Shri Madanmohan R. Ruia, c/o Ramnarain Sons Pvt. 
Ltd., State Bank Building Annexe, Bank Street, Fort, 
Bombay-1 

Shri R. M. Deshmukb, Morshi Road, Amravati. 

Shri Mallaraj Urs, Director of Agriculture, Mysore 
Shri Neville N. Wadia, Bombay Dyeing and Manu- 
facturing Co., Bombay. 

Shri R. G. Saraiya, Narandas Rajaram & Co., Outram 
Road, Fort, Bombay-1, 

Shri Chunilal B. Mehta, Chunilal B. Mehta & Co., 
Yusuf Building, 43, Mahatma Gandhi Road, Bombay-1. 
Shri R. D. Mehra. Bungalow No. 1, Koud No. 56, Punjab 
Bagh, New Dclhi-34. 

Shri R. Doraiswamv, Textile Commissioner, Bombay. 

The Economic & Statistical Adviser to the Govt, of India 
Ministry of Food and Agriculture, New Delhi, 

Shri M, B. Somani, Advocate, Akola. 

Shri Chimanlal B. Parikh, 28, Apollo Street, Fort, 
Bombay-1. 

Shri R. D. Shah, Cotton Adviser, Office of the Textile 
Commissioner, Bombay. 

The Joint Secretary (Finjnnce), Ministry of Food and 
Agriculture, New Delhi. 

Sardar Ujjal Singh, 12, Curzon Road New Delhi. 

Sardar Satwant Singh, Nasirpur Farm, Bahadurgarh 
Fort, Patiala, Punjab, 

Shri S, S. Puri, Secretary, National Co-operative De- 
velopment Corporation, C-56, South Extension Part II, 
New Delhi-10. 

Shri Jehangir P. Patel, Patel-Volkart Pvt. Ltd., Bombay-1. 
Shri D, V. Lele, Member, Khadi & Village Industries 
Commission, Gramodaya, Irla Road, Vile Parle (West) 
Bombay-56. 

Shri S. D, Patil, Chalisgaon, Maharashtra. 

Giani Zail Singh, M.L.A., 31, M.L.A’s Quarters, Chandi- 
garh, 

Shri N. R, M. Swamy, Ranipeth, Madras. 


4(iv) 

4(x) 

4(ix) 


4(x) 


[No, 1-3/65-Com.IIL] 
N. K. DUTTA, Under Secy. 
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MINISTRY OF INDUSTRY & SUPPLY 
(Department of Industry) 

ORDER 

New Delhi, the 12 th April, 1905 

S.O. 1398. — Whereas departmental proceedings under Central Civil Services 
(Classification, Control and Appeal) Rules, 1957 are pending against Sht'i R. P. 
Sivan,, peon, Central Footwear Training Centre, Madras. 

And whereas the post of Director, Small Industries Service Institute, Madras, 
who is the disciplinary authority, according to the schedule to the Notification of 
the Government of India, in the late Ministry of Commerce and Consumer Indus- 
tries No, SRO 631, dated 28th February 1957, as amended by Ministry of Industry 
& Supply Notification No. F. 4/1/04-Vig., dated 27th August 1984 (issued under 

S.O. 3331 ), is lying vacant, 

Now, therefore, the President in exercise of the powers conferred by Clause 
(b) of Sub-rule (2) of rule 14 and sub-rule (1) of rule 23 of the Central Civil 
Services (Classification, Control and Appeal) Rules, 1957 hereby orders that the 
Joint Development Commissioner, in the office of the Development Commissioner 
(Small Scale Industries) will act as the disciplinary authority for imposing all the 
penalties mentioned in rule 13 of the Central Civil Services (Classification. Control 
nnd Appeal) Rules, 1957 and Development Commissioner (Small Scale Industries) 
Will act as the Appellate Authority in the instant case. 


[No. 4/1/64-Vig.] 
N. CHIDAMBARAM, Dy. Secy. 


(Department of Industry) 

ORDER 

New Delhi, the 24 ih April 1965 

S.O. 1399/IDRA / 6 / 5. — In exercise of the powers conferred by section 6 of the 
Industries (Development and Regulation) Act, 1951 (65 of 1951) read with Rules 
5(1) and 8 of the Development Councils (Procedural) Rules, 1952, the Central 
Government hereby appoints, till the 31st December, 1965, the following persons 
to be the members of the Development Council established by the Order of the 
Government of India in the late Ministry of Industry No. S.O. 132, dated the 1st 
January, 1964, for the scheduled industries engaged in the manufacture or produc- 
tion of Electric Motors and of Machinery and equipment for the gencralion, trans- 
mission and distribution of electric energy (excluding house service meters and 
panel instruments) and directs that the following amendments shall be made in 
the said Order, namely: — 

In the said Order. 

(i) for item 13 and the entry relating thereto, the following item and entry 

shall be substituted, namely: — 

13. Shri R. Bowyer 

M/s. Indian Cable Co, Ltd., 

9, Hare Street, 

(ii) for item 21 and the entry relating thereto, the following item and entry 

shall be substituted namely: — - 

21. Shri S. Swayambhu, 

Director (Technical), 

Heavy Electricals Ltd., 

Bhopal (M.P.) . 

(iii) for item 22 and the entry relating thereto, he following item and entry 

shall be substituted namely: — 

22. Shri K. N. Rao, 

Chief Engineer (Supply), 

B.E.S. & T. Undertaking, 

BEST House, Post Box No. 192, 

Bombay- 1. 
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(iv) for item 25 and the entry relating thereto, the following item and entry 
shall be substituted namely: — 

25. Shri C. Balasubramaniam, 

Deputy Secretary, 

Ministry of Industry and Supply, 

(Deparment of Industry), 

New Delhi. 

and (v) after item 29 and the entry relating thereto, the following item and 
entry shall be inserted namely: — 

30. Shri G. S. Choudhury, 

Director, 

Regional Research Laboratory. 

Bhubaneshwar (Orissa) . 

[No. l(12)/Dev. Councils /63.} 


CORRIGENDUM 


New Delhi, the 26 th April 1965 


S.O. 1400. — In the late Ministry of' Industry Order No. S.O. 132 dated the 1st 
January, 1964, published in Part II, Section 3, Sub-section (ii) of the Gazette of 
India dated the 1st January, 1964: — 

(I) For 3. Shri V. G. G. Nayar, M/s Aluminium Industries Ltd., Kundara, 
(Kerala State). 

Read 3. Shri V. G. G. Nayar, General Manager, Indian Aluminium Cables 
Ltd., No. 6 — Retendone Road, New Delhi-11. 

and (II) For 10. Shri S. R. C. Poti, Technical and Commercial Manager, Asian 
Cables Corporation Ltd., Pokhran Road, Post Box No. 11, Thana 
(Maharashtra State). 

Read 10. Shri S. R. C. Poti, General Manager, The Premier Cable Co, Ltd., 
Chelur Building, Mahatma Gandhi Road, Ernakulam-0 (Kerala State).. 


[No. l(12)/Dev. Councils/03,1 
C. BALASUBRAMANIAM, Dy. Secy. 


(Department of Industry) 

(Indian Standards Institution) 

New Delhi, the 15th April 1965 

S.O. 1401, — In licence No. CM/L-746 dated 24th July, 1964 held by M/s. Speed- 
well Electricals Private Limited, Hyderabad, the details of which are published 
under S.O. 3487 in the Gazette of India, Part II, Section 3, Sub-section (ii) dated 
3 October 1964 the list of articles has been revised as follows with immediate 
effect: 

Fractional Horse Power Electric Motors, Single-Phase (1 HP) and Three- 
Phase. 

[No. MD/12; 1184, J 
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New Delhi, the 2.0th April 1965 

S. 0 . 140a — In pursuance of sub-rule (1) of rule 4 of the Indian Standards Institution (Certiflca-- 
tion Marks) Rules, 1955, as amended in 1962, the Indian Standards Institution hereb\ notifies that 
the Standard Mark, design of which together with the verbal description of the design and the 
title of the relevant Indian Standard is given in the' Schedule hereto annexed, has been 
s pccified. 

This Standard Mark , for the purpose of the Indian Standards Institution (Certification 
Marks) Act, 1952, as amended in 1961, and the rules and regulations framed thereunder, shall 
come into force with effect from 9 April 1965. 

Thu Schedule 


SI. 

Design of the 

Product/Class of 

No. & Title of 

Verbal description of the 

No. 

Standard Mark 

Products to which 

Relevant Indian 

design of the Standard 



applicable 

Standard 

Mark 

(1) 

(2) 

( 3 ) 

( 4 ) 

( 5 ) 


1 



Ferto-Gallo Tannate 
Fountain Pen Ink 
(o-2 Percent Iron 
Content) 


IS: 1581^960 Speci- 
fication for Ferro- 
Gallo Tannate 
Fountain Pen Ink 
(o • 2 percent Iron 
Content) 


The monogram of the 
Indian Standards Insti- 
tution consisting of 
letters ISI, drawn in 
the exact style and rela- 
tive proportions as 
indicated in col (2), 
the number designation, 
of the Indian Standard 
being inscribed on the 
top side of the monogram 
as indicated in the 
design. 


[No. MD/17-.2] 


S.O. 1403 — In pursuance of sub-rule (1) of rule a of the Indian Standards Institution 
(Certification Marks) Rules, 1955, as amended in 1962, the Indian Standards Institution hereby 
notifies that the Standard Mark, design of which together with the verbal description of the 
design and the title of the relevant Indian Standard is given in the Schedule hereto 
annexed, has been specified. 

This Standard Mark for the purpose of the Indian Standards Institution (Certification 
Marks J Act, 1952, as amended in 1961, and the rules and regulations framed thereunder, shall 
come into force with effect from 1 May 1965. 


The Schedule 


SI. Design of the Product/Class of No. & Title of Verbal description of the 

No. Standard Mark Products to which Relevant Indian design of the Standard 

applicable Standard Mark 


(1) (2) ( 3 ) 


( 4 ) ( 5 ) 


1 


IS: 2567 



Malathion Emulsifia- 
ble Concentrates 


IS: 2567-1963 Spc- The monogram of the Indian 
cification for' Mala- Standards Institution 

thion Emulsifiable consisting of letters 

Concentrates ISI, drawn in the 

exact style and relative 
proportions as indicated 
in col. (2), the number 
designation of the Indian 
Standard being super- 
scribed on the top 
side of the monogram 
as indicated in the 
design. 


[No. MD/i7:2] 
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S.O. 1404 — In pursuance ol sub-regulation (3) of regulation 7 of the Indian Standards Institution 
(Certification Marks) Regulations, 1955, as amended in 1961, 1962 and 1964, the Indian Standards 
Institution hereby notifies that the' marking fee per unit for Ferro-Gallo Tannatc Fountain 
Pen Ink (0-2 Percent Iron Content), datails of which are given in the Schedule hereto 
annexed, has been determined and the fee shall come into force with effect from 9 April 1965. 


The Schedule 

SI. Product/Glass of 

No. and title of relevant 

Unit 

Marking Fee 

No. Products 

Indian Standard 


per Unit 

(1) (2) 

(3) 

(4) 

(5) 


1 Ferro-Gallo Tannate IS: 1581-1960 Snecifica- 10 Litres 22 Paisc 

Fountain Pen Ink tion for Ferro-Gallo 
(o-2 Percent Iron Tannatc Fountain Pen 
.foment). Ink (0-2 Percent Iron 

Gontent). 


[No. MD/r8:2] 


S. 0 . 1405 — In pursuance of sub-regulation (3) of regulation 7 of the Indian Standards Institu- 
tion (Certification Marks) Regulations, 1955, as amended in 1961, 1962 and 1964, the Indian 
Standards Institution hereby notifies that the marking fee per unit for Malathion Emulsifiable 
Concentrates, details of which are given in the Schedule hereto annexed, has been determined 
and the fee shall come into force with effect from 1 May 1965, 

The Schedule 


SI. Product/Class of No. and title of relevant Unit Marking Fee per 

No. Products Indian Standard Unit 


(!) (2) 


(3) (4) (5) 


1 Malathion Emulsifia- IS: 2567-1963 Specifica- One Litre 3 Paise 

blc Concentrates, tion for Malation 
Emulsifiable Con- 
centrates. 


[No. MD/t8:2 


S.O. 1406 — In pursuance of sub-rcg tla > n (i) of regulation 8 of the Indian Standards Institution (Certification Marks) Regulations, 1955, the Indian Stand- 
ards Institution hereby notifies that thirty-one licences, particulars of which are given in the Schedule hereto annexed, have been granted authorising the li- 
cences to use the Standard Mark. 


Tee Schedule 


Serial Licence No. Period of Validity Name and Address of the Licensee Article/ Process covered by the Relevant Indian Standard 

No. & date Licence 

From To 

1234 5 6 7 


1 


2 


3 


4 


5 


6 


CM/ L- 1020 

4-3-1965 

1-4-65 

31-3-66 

CM/L-1021 

9 - 3 - 1965 - 

1-4-65 

31-3-66 

CM/L-I022 

9-3-1965 

1-4-65 

31-3-66 

CM/L-1023 

9-3-1965 

1-4-65 

31-3-66 

CM/L-I024 

9-3-1965 

1-4-65 

31-3-66 

CMfL-1025 

1-4-65 

31-3-66 


103-1965 


M/s. Indodan Milk Products Ltd., Bud- Condensed Milk, Full-Cream, IS : 1166-1957 Specification for 
hana Road, Mnzaffamagar, UP. having Sweetened. Condensed Milk, 

their Registered Office at 5, Pollock 
Street, Calcutta-r. 

M/s. Hindusta n Steel Ltd., Bhilai Steel Carbon Steel Bars, Billets, IS : 1875-1961 Specification for 

Plant, Bhilai-I, DistL Durg. (M.P.) Blooms and Slabs for Forgings. Carbon Steel Bars, Billets, 

having their Registered Office at P.O. Blooms and Slabs for Forgings. 

Hinoo, Ranchi. 

M/s. Hindustan Steel Ltd., Durgapur Carbon Steel Bars, Billets, IS : 1875-1961 Specification for 

Steel Plant, P.O. Durgapur-3, Distt. Blooms and Slabs for Forg- Carbon Steel Bars, Billets, 

Burdwan (West Bengal) having their ings. Blooms and Slabs for Forgings. 

Registered Office at P.O. Hinoo, Ranchi. 

M/s. Hindustan Steel Ltd., /Durgapur Carbon Steel Billets for Re- IS : 2830-1964 Specification for 

Steel Plant, P.O. Durgapur-3, Distt. Rolling into Structural Steel Carbon Steel Billets for Re- 

Burdwan (West Bengal) having their (Standard Quality). Rolling into Structural Steei 

Registered Office at P.O. Hinoo, (Standard Qu ality). 

Ranchi. 

M/s. Hindustan Steel Ltd., Durgapur Carbon Steel Billets for Re- IS : 2831-1964 Specification for 

Steel Plant, P.O. Durgapur-3, Distt. Rolling into Structural Carbon Steel Billets for Re- 

Burdwan (West Bengal) having their Steel (Ordinary Quality). Rolling into Structural Steel 

Registered Office at P.O. Hinoo, (Ordinary Quality). 

Ranchi. 

The Tata Iron and Steel Co. Ltd., Jam- Mild Steel & Medium Tensile IS : 432-1960 Specification for 
shedpur (Bihar'). Steel Bars and Hard-Drawn Mild Steel and Medium Tensile 

Steel Wire for Concrete Rein- Steel Bars and Hard-Drawn Steel 

for cement. Wire for Concrete Re-inforce- 


ment (Revised). 

7 CM/L-1026 1-4-65 31-3-66 The Tata Iron and Steel Co. Ltd., Jam- Cold Rolled Carbon Steel sheets IS : 513-1963 Specification for 

10-3-1965 shedpur (Bihar). Cold Rolled Carbon Steel 

Sheets (Revised). 


H 

X 


W 

O 

> 


v 

til 




til 


O 


a 

> 


S 

$ 


> 

33 

> 


-J 




8 GM/L-I027 

10-3-1965 

9 CM/ L- 1028 

10-3-1965 

10 CMJ L-1029 

10-3-1965 

11 CM/-LI030 

10-3-1965 

13 CM. 1 L- 1031 
103-1965 


1 3 CMJ L-1032 
10-3-1965 


14 CMJ L-1033, 
10-3-1965 


15 CM/L-1034 
12-3-1965 


16 CM/L-ro35 
12-3-1965 


17 CM/L-1036 
19-3-1965 


18 CM/L-1037 
22-3-1965 


31-3-66 The Tata Iron & Steel Co. Ltd., Jamshed- Structural Steel (High Tensile) 
pur (Bihar). 

31-3-66 The Tata Iron and Steel Co, Ltd,, Jam- Hot Rolled Carbon Steel Sheet& 
shedpur (Bihar). Strip. 

31-3-66 The Tata Iron and Steel Co. Ltd., Jamshed- Rivet Bars for Structural Pur- 
pur (Bihar). poses. 

31-3-66 The Tata Iron and Steel Co. Ltd., Jam- High Tensile Rivet Bars for Stru- 
shedpur (Bihar). ctural Purposes. 

31-3-66 The Tata Iron and Steel Co. Ltd., Jam- Carbon Steel Bars, Billets, Blo- 
shedpur (Bihar). oms and Slabs for Forgings. 


IS : 961-1962 Specification for 
Structural Steel (High Tensile) 
(Revised). 

IS : io 79-’.963 Specificaiton for 
Hot Rolled Carbon Steel 
Sheet and Strip (Revised). 

IS : 1148-1964 Specification for 
Rivet Bars for Structural Pur- 
poses (ftenied). 

IS: 1149-1964 Specification for 
High Tensile Rivet Bars for 
Structural Purposes (Revised). 
IS : 1875-1961 Specification for 
Carbon Steel Bars, Billets, 
Blooms and Slabs for Forgings 


31-3-66 Tbe Tata Iron and Steel Co. Ltd., Jam- 
shedpur (Bihar). 


31-3-66 The Tata Iron and Steel Co. Ltd., Jam- 
shedpur (Bihar.) 


31-3-66 M/s. Hindustan Steel Ltd,, Bhilai Steel 
Plant, Bhilai-i, Bistt. Durg (M. P.) 
having their Registered of&e at P.O. 
Hirioo, Ranchi. 

31-3-66 M/s. Hindustan Steel Ltd., Bhilai Steel 
Plant, Bhilai-i, Distt, Duro (M. P. 
having their Registered office at P.O. 
Hinoo, Ranchi. 

31-3-66 M/s. Anand Insecticides, 4/5, Elaiya 
Mudali Street, Kowkupet, Madras-21 
having their office at 17, First Cross 
Street, C.I.T. Colony, Mfldras-4. 

31-3-65 M/s. Anand Insecticides, 4/5, Elaiya 
Mudali Street, Kowkupet, Madras 21 
having their office at r7. First Cross 
Street, C.I.T. Colony, Madras 4. 


Carbon Steel Billets, for Re- IS : 2830-1964 Specification for 
Rolling into Structural Steel Carbon Steel Billets for 
(Standard Quality). Re-Rolling into Structural Steel 

(Standard Quality' 1 . 

Carbon Steel Billets for Re-Rol- IS : 2831-1964 Specification for 
ling into Structrual Steel Carbon Steel Billets for Re-Rol- 

( Ordinary' Quality). ling into Structrual Steel 

(Ordinary Quality). 

Carbon Steel Billets for Re- IS 12830-1964 Specification for 

Rolling into Structural Steel Carbon Steel Billets for Re- 
(Standard Quality). Rolling Into Structural Steel 

(Standard Quality). 

Carbon Steel Billets for Re- 18:2831-1964 Specification for 

) Rolling into Structural Steel Carbon Steel Billets for Re- 
(Ordinary Quality) Rolling Into Structural Steel 

(Ordinary Quality). 

Endrin Emulsifiable Concentrates IS 4310- 1958 Specification for 

Endrin Emulsifiable Concen- 
trates. 

BHC Water Dispersible Powder 18:562-1962 Specification for 
Concentrates. BHC Water Dispersible Pow- 

der Concentrates. 
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19 

CM/L-I03S 

22-3-1965 

1-4-65 

31-3-66 

20 

CM [L - 1039 
23-3-1965 

1-4-65 

31-3-66 

di 

CM/L-1040 

23-3-1965 

1-4-65 

31-3-66 


M/s. Bharat Pulverising Mills Pvt. Ltd. 
Hexamar House, 28-A, Sayani Road, 
Bombay. 

The Tata Iron & Steel Co. Ltd., Jam- 
shedpur (Bihar). 

The Tata Iron & Steel Co. Ltd, Jamshed- 
pur (Bihar). 


22 CM/L-1041 1-4-65 31-3-66 

25-3-1965 


23 CM/L-1042 1-4-65 31-3-66 

25-3-1965 


24 CM/L-1043 1-4-65 3X-3-66 

25-3-1965 


25 

CM/L-1044 

26-3-65 

16-4-65 

15-4-66 

26 

CM/L-1045 

26-3-1965 

1-4-65 

31-3-66 

2 7 

CM/L-1046 

29-3-1965 

16-4-65 

15-4-66 

28 

CM/L-1047 

29-3-65 

16-4-65 

15-4-66 

29 

CM/L-1048 

29-3-^65 

16-4-65 

15-4-66 


The Indian Iron & Steel Co. Ltd., Bum- 
pur Works, P. O. Bumpur, DJstt., 
Burdwan (West Bengal) having their 
Registered office at 12, Mission Row, 
Ca'cutta-i. 

The Indian Iron & Steel Co. Ltd., Bum- 
pur Works, P. O. Bumpur ,Distt. 
Burdwan (West Bengal) having their 
Registered office at 12, Mission Row, 
Calcutta- 1. 

The Indian Iron & Steel Co, Ltd., Bum- 
pur Works, P. O. Burnpur, Distt. 
Burdwan (West Bengal) having their 
Registered office at 12, Mission Row, 
Calcutta- 1. 

M/s. Shibu Metal Works, Subzi Mandi, 
Jagadhri (Punjab). 


M/s. Lucky Acid & Chemical Works, 
32/2, Murari Pukar Road, CaJcutta-4. 

M/s. Optimohar Industries Pvt. Ltd., 
Harichand Textile Mill’s Compound, 
Vikhroli, Bombay-79. 

M/s. Bagbross, Delhi Road, Sonepat, 
(Near Delhi). 

M/s. Dhanpat Mai Jawala Das Feed Mills, 
33, Najadfgarh Industrial Area, New 
Delhi- 1 5 (Factory under the Style of 
Nandi Provcndar Mills). 


DDT Emulsifiable Concentrates 


Hot Rolled Steel Strips (Balling) 


Carbon Steel Bars for Produc- 
tion of Machined Parts for 
General Engineering Purposes. 


Carbon Steel Bars, Billets, 
Blooms and Slabs for Forg- 
ings. 


IS: 633-1956 Specification fori' 
DDT Emulsifiable Concen- I 
trates. il 

IS: 1029-1956 Specification for . 
Hot Rolled Steel Strips (Bal- 'j 
ling). 

IS: 2073-1962 Specification for 1 
Carbon Steel Bais for Produc- 
tion of Machined Parts for j 
General Engineering Pur- 
poses. , 

IS: 1875-1961 Specification fori 
Carbon Steel Bars, Billets, 1 
Blooms and Slabs for Forgings. I 


Carbon Steel Billets for Re- 
Rolling into Structural Steel 
(Standard Quality). 


Carbon Steel Billets for Re- 
RolEng into Structural Steel 
(Ordinary Quality). 


Wrought Aluminium Utensils, 
Grade SIC. 


Hydrochloric Acid, Analytical 
Reagent Grade. 

Blow Lamps 


IS: 2830-1964 Specification for I 
Carbon Steel Billets for Re- i 
Rolling into Structural Steel | 
(Standard Quality). 

IS: 2831-1964 Specification for 
Carbon Steel Billets for Re- 
Rolling into Structural Steel 
(Ordinary Quality). 

IS : 21-1959 Specification for 
Wrought Aluminium and : 
Aluminium Alloy for Utensils 1 
(Second Revision). 

IS: 265-1962 Specification for 
Hydrochloric Acid (Revised). 

18:1899-1961 Specification for [ 
Blow Lamps. ; 


Cast Iron Surface Plates Grade 
1, Up to 400 x 400 mm Size 
only. 

Balanced Feed Mixtures for 
Cattle. 


IS: 2285-1963 Specification for 
Cast Iron Surface Plates. 


IS: 2052-1962 Specification for 
Balanced Feed Mixtures for 
Cattle. 
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2 

3 

4 

5 

6 

7 

30 

CM/L-1049 

31-3-1965 

1-5-65 

30-4-66 

M/s. Jindal (India) Pvt. Ltd,, 4, Dharam- 
tala Road, P. O. Belurmath, Distt. 
Howrah (West Bengal) having their 
office at ifji-i, Mahatma Gandhi 1 Iload, 
Calcutta-7. 

MiH Steel Tubulars and Sockets 

IS 123^-1964 Sp education for 
Mild Steel Tubes and Tubulars 
^Revised). 

31 

CM/L-1050 

31-3-1965 

16-4-65 

15-4-66 

M/s. Kashmira Ceramic Product Pvt. 
Ltd., G. B. Road, Vill. Mira, Borivli, 
Bombay-66. 

Salt-GIazrd Stoneware Pipes 
and Fittings of diameter 100 
mm, 150 mm, 200 mm, and 
300 mm. 

IS 651-1562 Specification for 
Salt-Glazed Stoneware Pipes 
and FittingstRentjed). 


[No. MD/33H6] 
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S.O. 14*7. — In pursuance of sub-regulation (1) of regulation 8 of the Indian Standards institution (Certification Marks) Regulations, 1955, 
4 s anlended in 1961, 1962 and 1964, the Indian Standards Institution hereby notifies that Sixty licences, particulars of which are given in the Schedule hereto 
annexed, have been renewed. 

The Schedule 


SL 

No. 

Licence No. 
and Date 

Period of Validity 

Name and Address of the Licensee 

Article(s) covered 
by the Licence. 

Relevant Indian Standard. 

From 

To 



(i) 

' (2) 

( 3 ) 

(4) 

( 5 ) 

(6) 

(7) 

I 

CM/L -7 

27-12-1955 

1-4-65 

31 - 3-66 

The Pioneer Magnesia Works Ltd., 
113/115, Mahatma Gandhi Road, Fort, 
Bombay. 

Magnesium chloride. Grade 3 

IS : 254-1962 Sepcification for 
Magnesium Chloride (Revised) 

2 

CM/L-26 

21-3-1957 

1-4-65 

31 - 3-66 

M/s. Care w & Co. Ltd., Rosa, District 
Shahjahanpur, (U.P.) 

Rectified spirit. Grade 1 

IS : 323-195 9 Specification for 
Rectified Spirit (Revised) 

3 

CM/L-71 

13-3-1958 

1-4-65 

31 - 3-66 

M/s. Travancote Chemical & Mfg. Co. 
Ltd., Manjummel, Alwave 

Copper sulphate, technical. 

IS : 261-1950 Specification for 
Copper Sulphate, Technical 

4 

CM/L-72 

13-3-1958 

1-4-65 

31-3-66 

The Hindustan Electric Co. Ltd., Indus- 
trial Area, New Township, Faridabad 

Three phase induction motors 
from 1 HP to 10 HP 

IS : 325-1961 Specification for 
Three-Phase Induction Motors 

5 

CM/L-r20 

20-3-1959 

1-4-65 

31-3-66 

IPunjab) 

M/s. Himalayan Plywood Industries Pvt. 
Ltd., Tinsukia (Assam) 

Tea-chest plywood panels. 

(Second Revision) 

IS : 10-1953 Specification for 
Plywood Tea-Chests (Revised) 

6 

CM/L1-162 

5-2-1960 

1-4-65 

31 - 3-66 

M/s. National Pipes & Tubes Co. Ltd., 
Sbamnagar, Eastern Rly., having their 
Regd. office at Nicco House, Hare 
Street, Calcutta-l 

(a) Naval Brass Rods and Sec- 
tions. 

C b ) Free catting brass rods 
and sections. 

(c) High tensile brass rods 
and sections. 

IS : 291-1961 Specification for 
Naval Brass Rods and Sec- 
tions (Suitable for Machining 
and Forging) (Revised) 

IS : 319-1962 Specification for 
Free Cutting Brass Rods and 
Sections (Revised) 

IS : 320-1962 Specification for 
High Tensile Brass Rods and 
Sections (Revised) 

7 

CM/I.- 1 63 
5-2-1960. 

I— 65 

31-3-66 

M/s. National Pipes & Tubes Co. Ltd., 
Shamnagar, Eastern Rly., having 
the ; r Regd. office at Nicco House, 

Hare Street Calcutta- 1 

(a) Copper rods for boiler 
stay bolts and rivets 

(6) Copper rods for electri- 
cal purposes. 

IS : 288-1960 Specification for 
Copper Rods for Boiler Stay 
Bolts and Rivets (Revised) 

IS : 613-1964 Specification for 
Copper Rods for Electrical 
Purposes (Revised) 


opt)] THE GAZETTE OF INDIA : MAY 1, 1995/VAISAKHA II, 1887 




8 CM/L-I70 
11-3-1960 

9 CM/L-171 
11-3-1960 

10 CM/L-172 
11-3-1960 

11 CM/L-173 
11-3-1960 

t2 CM/L-174 
11-3-60 

13 CM/L-175 
14-3-1960 


14 CM/L-176 
14-3-1960 


15 CM/L-280 
13-3-1961 


16 CM/L-386 
5-3-1962. 

17 CM/L-387 
5-3-1962 


18 CM/L-388 
5-3-1963 


1-4-65 

1-4-65 

1-4-65 

1-4-65 

1-4-65 

1-4-65 

1-4-65 

20-3-65 

15-3-65 

15-3-65 

15-3-65 


31-3-66 The Britannia Biscuit Co. Ltd., 15, Biscuits (excluding wafer bis- 
Taratolla Road, Calcutta-27 cuits) 

31-3-66 The Britannia Biscuits Co. Ltd., Reay Biscuits (excluding wafer bis- 
Road, Mazagaon East, Bombay-10. cuits) 

31-3-66 M/s. Parle Products Mfg. Co. Pvt. Ltd., Biscuits (excluding wafer bis- 
Kocth Level Crossing, Vile Parle, Bom- cuits. 
bay-24. 

31-3-66 M/s. Lily Biscuits Co. Pvt. Ltd., 3, Biscuits (excluding wafer bis- 
Ramafcanta Sen Lane, Ultadanga, Cal- cuits) 

cutta-4 

31-3-66 M/s. Sathe Biscuit & Chocolate Co. Ltd., Biscuits (excluding wafer bis- 
820, Bhavani Peth, Poona-2. cuits) 

31-3-66 M/s. Camlin Ptv. Ltd., 210, Lady Jam- FeiTo-gallo tannate fountain 
shedji Road, Mahim, Bombay-16. pen ink (o- 1 percent iron con- 

tent) 

31-3-66 Mi's. Camlin Pvt. Ltd., 210, Lady Jam- Dye-based fountain pen ink, 
shedji Road, Mahim , Bombay-16. blue, red black and green 


15-3-66 M''s. Jayshree Plywoods, Prop. Jayshree Tea-chest plywood Panels 
Tea and Industris Ltd., India Ex- 
change, Calcutta-i (Factory : 20 Canal 
East Road, Cakmtta-i) 

15-3-66 The In dian Yeast Co. Ltd., Bhadrakali, Baker’s yeast, dried. 
Konnagar, West Bengal having their 
office at 4 Bankshall Street, Calcutta-i 

15-3-66 Mjs. Boots Pure Drug Co. (India) Pvt. Copper oxychloride dusting 
Ltd., Sion, Bombay-22, having their powders, 
registered office at 17 Nicol Road, 

Bombay 

15-3-66 M/s. Prabhat Udycg Ltd,, Prabhat Oil pressure stoves 
Udyog Nagar, Swami Vivekananda 
Road, Jogeshwari, Bombay-60 (MB) 


IS : 1011-1957 Specification for 
Biscuits (Excluding Wafer 

Biscuits) 

IS : 1011-1957 Specification for 
Biscuits (Excluding Wafer 

Biscuits) 

IS : 1011-1957 Specification 
for Biscuits (Excluding Wafer 
Biscuits). 

IS : 1011-1957 Specification for 
Biscuits (Excluding Wafer 
Biscuits) 

IS : 10 1 1- 1957 Specification for 
Biscuits (Excluding Wafer 
Biscuits.) 

IS : 220-1959 Specification for 
Ferro-Gallo Tannate Foun- 
tain Pen Ink (0-1 Per cent 
Iron Content) (Revised) 

IS : 1221-1957 Specification for 
Dye-Basal Fountain Pen Inks 
(Blue, Gieen, Violet, Black and 
(Red) 

IS : 10-1953 Specification for 
Plywood Tea-Chest ( Revised ) 


IS : 1320-1958 Specification for 
Baker’s Yeast. 

IS:i5o6-i959 Specification for 
Copper Oxychloride Dusting 
Powders. 

IS : 1342-1959 Specification 
for Oil Pressure Stoves. 
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19 CM/L-389 15-3-65 15-3-66 The National Insulated Cable Co. of PVC cables only (250 Volts and 

5-3-1962 India Ini, Shamnagar (24-Parganas, 650 Votls Grade) 

West Bengal) having their Registered 
office at NIcco House, Hare Street, 

Calcutta-i. 


20 CMjL-391 
20-3-1962 


2t CM'L-392 
20-5-1962 


22 CM'L-393 
20-3-1962 


23 CML-394 
203-1962 


24 CMjL -395 
203-1962 


25 CMj'L-396 
203-1962 


26 CM. 1 ' L- 397 
203-1962 


2-4-65 31-3-66 

2-4-65 31-3-66 

2-4-65 31-3-66 

2-4-66 31-3-65 

2-4-65 31-3-66 

2-4-65 31-3-66 

2-4-65 31-3-66 


M's. Hindustan Steel Ltd., Durgapur 
Steel Project, P.O. Durgapur-3, DistL 
Burdwan, (Having their Regd. office 
at Bihar SectL Building, P.O. Hinoo, 
Ranchi) 

M's. Hindustan Steel Ltd., Ehirgapur 
Steel Project, P.O. Durgapur-3, DistL 
Burdwan, (Having their Regd. office 
at Bihar SectL Building, P.O. Hinoo, 
Ranchi) 

M/s. Hindustan Steel Ltd., Durgapur 
Steel Project, P.O. Durgapur, Distt. 
Burdwan, (Having their Regd., office 
at Bihar Sectt. Building, P.O. Hinoo, 
Ranchi) 

M/s. Hindustan Steel Ltd., Durgapur 
Steel Project, P.O. Durgapur, Distt. 
Burdwan, (Having their Regd. office 
at Bihar Sectt. Building, P.O. Hinoo, 
Ranchi) 

M's. Hindustan Steel Ltd., Durgapur 
Steel Project, P.O. Durgapur-3, Distt. 
Burdwan, (Having their Regd. office 
at Bihar Sectt. Building, P.O. Hinoo, 
Ranchi) 

M's. Hindustan Steel Ltd., B hilai Steel 
Project, P.O. Bhilai-x, DistL Durg 
(Having their Regd. office at Bihar 
SectL Building, P.O. Hinoo, Ranchi). 

M's. Hindustan Steel Ltd., B hilai Steel 
Project, P.O. Bhilai-i, DistL Durg 
(Having their Regd. office at Bihar 
SectL Building, P.O. Hinoo, Ranchi) 


Structural steel (standard qua- 
lity) 


Mild steel and medium tensile 
steel bars for concrete rein- 
forcement structural steel 


Structural steel (high tensile) 


Rivet bars for structural pur- 
poses. 


High tensile rivet bars for str- 
uctural purposes. 


Structural steel (Standard quali- 
ty! 


Mild steel and medium tensile 
steel bars for concrete reinfor- 
cement 


IS 1694 (Part- 1) -1964 Specifica- . 
tfon for PVC Insulated 
Cables (For Voltages up 
to 1100 Volts) with Copper 
Conductors {Revised) 

IS: 694 (Part-II>i964 Speci- 
fication for PVC Insui ted 
Cables (For Voltages up to 
1100 Volts) with Alu minium 
Conductors ( Revised) 

IS 1226-1962 Specification for 
Structural Steel (Standard 
Quality) 


IS 1432-1960 Specification for 
Mild Steel and Medium 
Tensile Steel Bars for 
Concrete Reinforcement 

Structural Steel. 

18:961-1962 Specification for 
Structural Steel (High Ternik) 
(Revised). 


18:1148-1964 Specification for 
Rivet Bars for Structural 
Purposes (Revised). 


18:1149-1964 Specification ft* 
High Tensile Rivet Bars for 
Structural Purposes (Revised) 


IS 1226-1962 Specification for 
Structural Steel (Standard 
Quality) (Third Revision). 

18:432-1960 Specification for 
Mild Steel and Medium 
Tensile Steel Bars and Hard- 
Drawn Steel Wire for Con- 
crete Reinforcement 

(Revised). 


ut 

00 

'ji 
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27 CM/L-398 2-4-65 

20-3-1962 


28 CM/L-399 2-4-65 

20-3-1962 


29 CM/L-400 2-4-65 

20-3-1962 


30 CM/L-459 6-3-65 

29-3-1962 


31-3-66 


31-3-65 


31-3-66 


28-2-66 


31 CM/L-475 1-4-65 

27-11-1962 


32 CM/L-492 16-3-65 

26-12-1962 


33 GMj'L-507 15-3-65 

21-2-1963 

34 CM/L-50S 15-3-65 

25-2-1963 


31-3-66 


30-4-65 


15-3-66 


15-3-66 


M/s, Hindustan Steel Ltd., Bhilai Steel 
Project, P.O. Bhilai-i, Distt- Drug 
(Having their Regd. office at Bihar 
Sectt. Building, P.O. Hinoo, Ranchi). 

M/s. Hindustan Steel Ltd., Bhilai Steel 
Project, P.O. Bhilai-i, Distt. Drug 
(Having their Regd. office at Bihar 
Sectt. Building, P.O. Hinoo, Ranchi.) 

M/s. Hindustan Steel Ltd., Bhilai Steel 
Project, P.O. Bhilai-i, Distt. Durg 
(Having their Regd. Office at Bihar 
Seed. Building, P.O. Hinoo, Ranchi). 

M/s. Jycrd Wire Industries, 112, Sona- 
wala Property Estate, Goregaon East, 
Bombay-62 having their office at 164, 
Kika Street, Bombay-4. 


M/s. V. Gopalakrishnan Chettiar and 
Co. Prop. M/s. Madura. Metal Pro- 
ducts, 32, 32A, Bridge Station Road, 
Selhir, Tallkulam P.O. Mad.urai-2. 

Mis. Alma Electrical Corporation Pvt. 
Ltd., Mathurapur Road Goria, 24 Par- 
ganas haveing their office at 2 India 
Exchange Place (2nd Floor), Calcutta- 1. 

Mi’s. Geo Industries and Insecticides 
(I) Pvt. Ltd., Field No. 82/3 (a) Satha- 
niadu, Kaladipet Madras- 19. 


Structural steel (high tensile) 


Rivet bars for structural pur- 
poses 


High tensile rivet bars for str- 
uctural purposes. 


Bare annealed high conductivity 
oopper wire, plain and tinned 


Wrought aluminium circles 
Grades SIB & SIC. 


Metal clad switches, 15 and 30 
amperes of 250 and 500 volts 
Grade and 60 amperes of 500 
volts Grade. 

DDT dusting powders 


M/s. Tata Fison Industries Ltd., Palhi- Endrin emulsifiable concentra- 
ruthy, Cochin-5 having their office tes. 
at Union Bank Building, Dalai Street, 

Fort, Bcmbay-i. 


IS :96i-I 962 Specification for 
Structural Steel (High Tensile) 
{Revised). 

18:1148-1964 Specification for 
Rivet Bars for Structural 
Purposes (Revised). 

18:1149-1964 Specification!; for 
High Tensile Rivet Bars for 
Structural Purposes (Revised). 

IS:396-I953 Specification for 
Bare Annealed High Con- 

ductivity Copper .Wire for 
Electrical Machinery and 

Apparatus (Tentative) and 

Clause 12-8 of IS:434~I953 
(for Tinning requirement 
only). 

IS ^1-1959 Specification for 
Wrought Aluminium and 
Aluminium Alloy for Utensils 
(Second Revision). 

18:1567-1960 Specification for 
Metal Clad Switches (Current 
Rating Not Exceeding 100 

Amperes). 

18:564-1961 Specification for 
DDT Dusting Powders 
(Revised). 

IS:i3io-i958 Specification for 
Endrin Emulsifiable Con- 
centrates. 
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35 CMJL-509 

25-2-1963 


15-3-65 15-3-66 M/s. Henlay Cables India Ltd.; Hadap- 

sar Industrial Estate, Sholapur Road, 
Poona- 1 having their Registered office 
at Henlay House, Bellard Estate, 
Bombay- 1. 


PVC Cables, 250 and 650 volts 
Grade, with copper and alu- 
minium conductors; and 

PVC insulated and sheathed, 
flexible cords, 250 Volts Grade, 
with copper conductors. 


36 CM/L-510 
28-2-1963 


15-3-65 15-3-66 M/s. Nagrath Paints Pvt. Ltd., 46, 

Fazalganj, Kanpur (UJP.). 


(i) Enamel, brushing interior, 

(1) Undercoating 

(2) Finishing Colour as re- 
quired. 


(») Enamel, brushing, exterior. 
Type /(synthetic) 

(1) Undercoating 

(2) Finishing Colour as re- 
quired. 


IS: 694 (Part H-1964 Specifica- 
tion for PVC Insulated 
Cables (for voltages Up to 
1100 Volts) with Copper 
Conductors (Revised). 

IS:694 (Part II)-I964 Specifica- 
tion for PVC Insulated Cables 
(for Voltages Up to 1100 
Volts) with Aluminium Con- 
ductors (Revised). 

(i) IS:t33-i95o Specification 
for Enamel, Brushing, In- 
terior, 

(1) Undercoating 

(2) Finishing Colour as 
Required. 

(is) IS -.520-1954 Specification 
for Enamel, Brushing, Ex- 
terior, Type 1 (Synthetic) 

(1) Undercoating 

(2) Finishing Colour as Re- 
quired ( Tentative ). 


37 CM/L-512 
28-2-1963 


38 CM/L-514 

7-3-1963 

39 CM/L-515 

15-3-1963 


15-3-65 15-3-66 


(in) Enamel, spraying, exte- 
rior, Type 1 (synthetic) 

(1) Undercoating 

(2) Finishing 
Colour as required. 


M/s. Yawalkar Insecticides and Che- DDT dusting powders 
rnicals. Factory Shed No. 20, Indus- 
trial Estate, Kamptee Road, Nag 
pur — 4 having their office at Bhag- 
wahar Layout, Dharampeth, Nag- 
pur — 1. 


(«T> IS : 521-1954 Specifica- 
tion for Enamel, Spraying 
Exterior, Type (Synthetic) 

(1) Undercoating 

(2) Finishing 
Colour as Required 
(Tentative), 

IS : 564-1961 Specification for 
DDT Ehrsting Powders 

( Revised '). 


15-3-65 15-3-66 The Indian Tool Manufacturers Ltd., Parallel shank (short series) and IS : 599-1960 Specification for 

101, Sion Road, Bombay-22. taper shank twist drills. Twist Drills (Revised) . 


31-3-66 M/s. A. M. Rehmani, 1863/Kalupur, Dye-based fountain pen inks, 
Panchapatty, Ahmedabad-i. blue, green, red and black. 


IS : 1221-1957 Specification 
for Dye Based Fountain 
Pen Inks (Blue, Green Violet, 
Biack and Red). 
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CM/L-5I6 

21-3-1963 


1-4-65 31-3-66 


M/s. Heniay Cables India Ltd.. Hadap- Type Voltage Conductor 
sar Industrial Estate,, Sholapur Road, Non-fUxible Grade 
Poona- 1 having their RegtL office at VI R Cablet 
Heniay House, Bellard Estate, Bombay-i. 


(t) TRS 250 vohs "1 Copper 

(tough rubber | or 

sheathed) 

(it) Braided 250 &660V 
and com- 
pounded 
(hi) Weather 25oVohs 
proof 

(in) TRS 660 Vohs Copper 


1 


IS : 434-1953 Specification for 
Rubber Insulated and Flexible 
Cords for Electric Power and 
Lighting (For Working Vol- 
tages upto and including 
11 kV ( Tentative ). 


Alumi- 

nium 


(tough 
rubber 
sheathed) 

Vtr flexible cords 


only 


4i 


42 


43 


CM/L-522 

27-3-1963 


CM/L-523 

27-3-1963 


CM/L-619 

10-1-1964 


(c) Twin 250 Volts "l 
twisted | 

‘Domestic* (Copper 

Type (only 

( pi) TRS 

(tough 250 Vohs 
rubber 
sheathed) 

1-4-65 31-3-66 M/s. Standard Industrial and Com- Tea-cbest plywood paneb 

mercial Corporation Ltd., 24, 

Chittaranjan Avenue, Calcutta-12 
(Factory at 20, Harish Neogy Road, 

Cakurta-4 under the Style of M/s. 

Standard Laminations). 

M/s. Kamrup Industries Private Ltd., Tea-chest Plywood panels 
9, Old Court House Street, Cal- 
cutta-i (Factory at 96, Mahendra 
Banerji Road, Bahala, Calcutta-34)- 
The Indian Tube 00.(1953) Ltd., Jam- Mild steel tubes and tubulars 
shedpur, Bihar having their Regd. 
office at 41, Chowringhee Road, 

Calcatta-16. 


1-4-65 31-3-66 


16-2-65 15-2-66 


IS : 10-1953 Specification for 
Plywood-Tea-Chests (Revised). 


IS : 10-3953 Specification for 
Plywood Tea- Chests (^Revised). 

IS : 1239-1964 Specification for 
Mild Steel Tubes aDd Tubulars 
(Remsed). 
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44 

CM/L-622 

23-1-1964 

1-3-65 

28-2-66 

45 

GM/L-626 

14-2-1964 

16-3-65 

15-3-66 

46 

CM/L-627 

18-2-1964 

16-3-65 

13-3-66 

47 

CM/L-628 

18-2-1964 

16-3-65 

15-3-66 


M/s. R. N. Datta & Co., jo Bediadanga Steel conduits for electrical •wiring 
2nd Lane, Caleatta-39 Having their 
office at 12, Rabindra Sarani (Lower 
Chitpur Road), Calcutta- 1. 

M/s. Anand & Co., A-4, Industrial 
Estate, Baais Godam Jaipur South, 

Jaipur (Rajasthan). 

M/s. Tar and Bitumen Products Private 
Ltd., 63/1, Belgachia Road, Calcutta- 
37, having their Registered office at 
3-D, Garston Place, Calcutta-r. 

M/s. Tar and Bitumen Products Private 
Ltd., 63/1, Belgachia Road, Cal- 
cutta-37, having their Registered 
office at 3-D, Garston Place, Cal- 
cutta- 1. 


Rolled oats (quick cooking type) 


Hot applied sealing compounds 
for joints in concrete. 


IS : 1653-1960 Specification fiof 
Steel Conduits for Electrical 
■Wiring. 

IS : 1484-1959 Specificat e r for 
Rolled Oats Quick Cooking. 

IS : 1834-1961 Specificaticn fo r 
Hot Applied Sealing Com- 
pounds for Joints In Concrete. 


Preformed fillers for expansion 
joints in concrete non-extruding 
and resilient type (bitumen 
impregnated fibre). 


48 CM/L-629 
18-2-1964 


49 CM/L 630 
21-2-1964 


So CM/L-631 
21-2-1964 


51 CM/L-632 
21-2-1964 


52 CM/L-633 
26-2-1964 


16-3-65 15-3-66 


M/'s, Usha Martin Black (Wire Ropes) 
Ltd., Tatisilwai, Ranchi, hating their 
Regd. office at 14, Princep Street, 
Calcutta- 13. 


(!) Steel Wire ropes for winding 
purposes in mines. 

(n) Steel wire ropes for haulage 
purposes in mines. 


IS ; 1838-1961 Specification for 
Preformed Fillers for Expansion 
Joint In Concrete Nctn- 
Extroding and Resilient 
Type (Bitumen Impregna- 
ted Fibre.) 

IS : 1855-1961 Specification for 
Steel Wire Ropes for Winding 
Purposes in Mines. 


16-3-65 15-3-66 M/s. Skytone Electricals (India), 43 

Industrial Area, Faridabad having 
their head office at 2655, Sadar Thana 
Road, Delhi-6. 

1-4-65 31-3-66 Mjs. Bayer (India) Ltd. Off CadeH 

Road, Bombay-28, having their Re- 
gistered office at Nagin Mahal 6th 
Floor, Veer Nariman Road, Fort, 
Bombay-i. 

1-4-65 31-3-66 M/s. Bayer (India) Ltd., Off Cadell 

Road, Bombay-28, barring their 
Registered office at Nagin Mahal, 6th 
Floor, Veer Nariman Road, Fort, 
Bombay-i. 

16-3-65 15-3-66 The Indian Iron & Steel Co. Ltd., Bum- 

pur Works, P. O. Bumpur, District 
Burdwan, West Bengal haning their 
Regd. office at 12, Mission Row, 
Calcutta- 1. 


Light-dutv cables for 
vehicles. 


IS : 1856 1961 Specification fo r 
motor Steel Wire Ropes for Hau lager 
purpose in mines-' 

IS : 2465-1963 Specification for 
Light -Duty Cables for Motor 
Vehicles. 

Formulations based on stabilised IS ‘.2358-1963 Sperificaticr fer 
m ethoxy ethyl mercury chlo- Formulations Based on Sta- 


ride concentrates." 


Formulations based on 
mercury acetate. 


pbenyl 


blitted Methoxy Ethyl 
Mercury Chloride Concentrates 

IS : 2357-1963 Specification for 
Formulations Based on Phenyl 
Mercury Acetate. 


Galvanized steel sheetB (plain and 
corrugated). 


IS : 277-1062 Specification fo 
Galvanized Steel Sheets (Plain 
an d Corrugated) {Revised). 
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53 CM/L-634 * 16-3-65 
26-2-1964 


54 CM/L-635 16-3-65 

26-2-1964 


55 CM/L-636 16-3-65 

26-2-1964 


56 CM/L-637 16-3-65 

26-2-1964 


57 CM/L-638 16-3-65 

26-2-1964 


58 CM/L-640 1-4-65 

27-2-1964 


59 CM/L-641 1-4-65 

27-2-1964 

60 CM/L-642 1-4-65 

4-3-1964 


IS : 1079-1963 Specification for 
Hot Rolled Carbon Steel 
Sheet and Strip (Revised). 


15-3-66 The Indian Iron & Steel Co. Ltd, Hot rolled carbon steel sheet and 
Bumpur Works, P. O. Bumpur, Dis- strip, 
trict Bttrdwan, West Bengal having 
their Regd. office at 12, Mission 
Row, Calcutta- 1. 

15-3-66 The Indian Iron & Steel Co. Ltd., Bum- Structural Steel (ordinary quality) IS : 1977-1962 Specification for 
pur Works, P. O, Bumpur, District Structural Steel (Ordinary Qua- 

Burdwan, West Bengal having their lity). 

Regd. office at 12, Mission Row, Cal- 
cutta-i. 

15-3-66 The Indian Iron & Steel Co. Ltd., Bum- Structural steel (fusion welding IS : 2062-1962 Specification for 
pur Works, P. O. Bumpur, District quality). Structural Steel (Fusion Wel- 

Bnrdwan, West Bengal having their ding Quality). 

Regd. office at 12, Mission Row, Cal- 
cutta- 1 . 

15-3-66 The Mysore Iron & Steel Ltd., Bhadravati, Structural steel (standard quality) IS : 226-1962 Specification for 
Mysore State. Structural Steel (Standard Qua- 

lity) ( Third Revision). 


15-3-66 The Mysore Iron & Steel Ltd,, 
ravati Mysore State. 


Bhad- Structural steel (ordinary quality) IS : 1977-1962 Specification for 

Structural Steel (Ordinary Qua- 
lity). 

31-3-66 M/s. Bharat Pulverising Mills Private Copper oxychloride water dis- IS : 1507-1959 Specification fo 1 
Ltd., ‘ Hexamer House’ 28, Sayani persible powder concentrates. Copper Oxychloride Water 
Road, Bombay-28. Dispersible Powder Concen- 

" trates, 

31-3-66 M/s. Arim Metal Industries Private Ltd., Nkkel anodes for electro plating IS : 1958-1961 Specification for 


23, Convent Road, Calcutta- 14. 

31-3-66 M/s. National Laminalors, Agarpara, Bitumen felts for waterproofing 


P. O. Karmarhatti, 24, Parganas, 
West ffBengal, having their office at 
National Tobacco Building, 1&2, 
Old Court House Comer, Calcutta-i. 


and damp-proofing Type 
Grades 1 and 2. 


Nickel Anodes for Electro- 
plating. 

IS : 1322-1959 Specification for 
Bitumen Felts for Water- 
proofing and Damp Proofing. 


[No. MP/33: 16/A.l 
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New Delhi , the 22nd April 1965 

S.O. 1408. — In the Schedule to the notification of the Government of India in 
the Ministry of Industry and Supply, (Department of Industry), Indian Standards 
Institution S.O. 79 dated 9th December 1964 published ip. Part II, Section 3, Sub- 
section (il) of the Gazette of India dated 2 January 1965, against serial No. 129, 
column 5 for M/s, Waverley Jute_ Mills Co. Ltd., Jagatdal, 24, Parganas having 
their office at 3 Netaji Subhas Road, Calcutta-1, read The Kelvin Jute Company 
Ltd., Broad Loom Section at Waverley ^Jute Mills, Shamnagar, 24 Parganas having 
their office at ‘Me Leod House’, 3 Netaji Subhas Road, Calcutta-1. 

[No. MD/iz: 171] 

S.O. 1409.— In pursuance of sub-regulations (2) and (3) of regulation 3 of the Indian Stand ardtt 
Institution (Certification Marks) Regulations, 1955, as amended in 1961, 1962 and 1964, the Indian 
Standards Institution hereby notifies That the Indian Standard, particulars of which arc given the 
Schedule hereto annexed, has been established during the period 7 April to 22 April 1965. 

Thb Schedule 


SI. No. No. and Title of the Indian No. and Title of the Indian Brief Particulars 

Standard Established Standard or Standards, if any 
superseded by the new Indian 
Standard 


(1) (2) 


(3) 


( 4 ) 


r 


Is : 771-1964 Specification 
for Flushing Cisterns for 
Water Closets and Uri- 
nals (Valveless Siphonic 
Type). 

( Second Revision). 


Is : 774-1960 Specification 
for Flushing Cisterns for 
Water Closets and Uri- 
nals (Valveless Siphonic 
Type) (Revised). 


This standard covers the 
requirements regarding 
materials, construction, 
operation and testing of 
manually-operated, high- 
level and low-level valvc- 
less-simphonic-action typo 
sanitary flushing cisterns 
for water closets and url 
nalB. (Price Rs. 4 ■ jo). 


Copies of this Indian Standard are available for sale with the Indian Standards Institution, 
Manak Bhavan, 9 Bahadur Shah Zafar Marg, New Delhi-i and also its branch offices at (i) Bombay 
Mutual Terrace, First Floar. 534 Sardar Vallabhbhai pate! Road, Bombay-7, (*0 Third and 
Fourth Floors, 5 Chowringhcc Approach, Clacutta-13, (id) Second Floor, Sathyamurthy Bhavan, 
54 General Patters Road, Madras-2 and (ro) 14/69 Civil Lines, Kanpur. 

[No. MD/13 :2] 

D. V. Karmarkar, 

Joint Director (Marks). 


MINISTRY OF WORKS & HOUSING 

New Delhi, the 24 th April 1965 

S.O. 1410. — In exercise of the powers conferred by Section 3 of the Public 
Premises (Eviction of Unauthorised Occupants) Act, 1958 (32 of 1958), the Central 
Government hereby make3 the following amendment to the notification of the 
Government of India in the Ministry of works and Housing No. S.O, 119, dated 
the 9th January, 1965, namely: — 

In the table below the said notification in column 2 in the last line, the year 
''1957" shall be substituted as “1951”. 

[No. 32(11)/ 64- ACCII. ] 
H. 3. JAIN, Under Secy. 
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MIN1STRY OF PETROLEUM & CHEMICALS 

New Delhi, the 17 th April 1965 

S.O. 1411. — Whereas it appears to the Central Government that it is necessary 
in the public interest that for the transport of petroleum between Baraunl Refine- 
ry in Bihar State to Haldia Port in Calcutta in West Bengal State, a pipeline 
should be laid by the Indian Oil Corporation Ltd., and that for the purpose of 
laying such pipeline, it is necessary to acquire the right of user in land described 
In the Schedule annexed hereto. 

2. Now, therefore, in exercise of the powers conferred by sub-section (1) of 
section 3 of the Petroleum Pipelines (Acquisition of Right or User in Land) Act, 
1962 (50 of 1962) the Central Government hereby declares its intention to acquire 
the right of user therein, 

3. Any person interested in the said land may, within 21 day* from the date 
■of this notification, object to the laying of the pipelines under the land to the 
Competent Authority, Special Land Acquisition Officer, C/o, Indian Oil Corpora- 
tion Limited, P.O. HATHIDAH, District Patna. Every person making such an 
objection shall also state specifically whether he wishes to be heard in person or 
by a legal practitioner. 


Schedule 


State — Bihar 


District — Santhftl Parganas Thana — Jamtara 


Village with 

Survey No. 

Extent in 

thana No. 

(Plot No.) 

acre 

Rangoi No. 16 

1089 

0-005 

S. C. Mihijam 

1170 

0-022 


1169 

1167A 

0-033 

0-03 


[No. 31/47 /03-ONG-1O-A/JAT.] 


New Delhi, the 23 rd April 1965 

S.O. 1412* — Whereas by a notification of the Government of India in the 
Ministry of Petroleum and Chemicals S.O. No. 705 dated the 20th February, 1965 
under sub-section (1) of Section 3 of the Petroleum Pipelines (Acquisition of 
Right of User in Land) Act, 1962 (50 of 1962), the Central Government declared 
its intention to acquire the right of user in the lands specified in the Schedule 
appended to that notification for the purpose of laying pipelines; 

And whereas the Competent Authority has, under sub-section (i) of section 
6 of the said Act, submitted report to the Government; 

And, whereas the Central Government has, after considering the said report, 
decided to acquire the right of user in lands specified in the Schedule appended 
to this notification; 

Now, therefore, in exercise of the powers conferred by sub-section (i) of 
section 6 of the said Act, the Central Government hereby declares that the right 
of user in the said lands specified in the schedule appended to this notification 
is hereby acquired for laying the pipelines and in exercise of the powers con- 
ferred by sub-section (4) of that Section, the Central Government directs that 
the right of user in the said lands, shall instead of vesting in the Central Gov- 
ernment vest on the date of publication of this declaramation in the Indian Oil 
Corporation Limited free from all encumbrances. 
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Schedule 


State — West Bengal Distt ; Hooghly Thana ; Haripal 


Village 

Survey 

Nos. 

(Plot No.) 

Extent 

(Area) 

Village 

Survey 

Nos. 

(Plot 

Nos.) 

Extent 

(Area) 

Balia J.L. No. 4 

165 

■ l6 

Balia, J,L. No. 4 — ■ contd . 

290 

•07 


166 

■01 


291 

• 10 


170 

*08 


294 

■14 


171 

' 10 


295 

■05 


i 75 

■ 12 


309 

*02 


176 

* IO 


3 IJ 

•03 


177 

■04 


394 

■01 


179 

*06 


397 

■02 


181 

■ 10 


398 

■18 


182 

■ 10 


399 

-14 


183 

• 12 


405 

•16 


279 

■08 


590 

•08 


280 

’12 


59 i 

•14 


281 

•16 


593 

■06 


282 

*02 


641 

*01 


283 

‘01 


900 

•04 


289 

‘02 
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S.O. 1418 . — Whereas by a notification of the Government of India in the 
Ministry of Petroleum and Chemicals S O. No. 395 dated the 20th January, 1905 
under sub-section (1) of Section 3 of the Petroleum Pipelines (Acquisition of 
Right of User in Land) Act, 1902 (50 of 1902), the Central Government declared 
its intention to acquire the right of user in the lands specified in the Schedule 
appended to that notification for the purpose of laying pipelines; 

And whereas the Competent Authority has. under sub-section (i) of section 0 
of the said Act, submitted report to the Government; 

And, whereas, the Central Government has, after considering the said report, 
decided to acquire the right of user in lands specified in the Schedule appended 
to this notification; 

Now, therefore, in exercise of the powers conferred by sub-section (i) of 
section 6 of the said Act, the Central Government hereby declares that the right 
of user in the said lands specified in the schedule appended to this notification 
is hereby acquired for laying the pipelines and in exercise of the powers con- 
ferred by sub-section (4) of that Section, the Central Government directs that 
the right of user in the said lands, shall instead of vesting in the Central Gov- 
ernment vest on the date of publication of this declaration in the Indian Oil 
Corporation Limited free from all encumbrances. 

Schedule 

State : West Bengal Distt : Burdwan Thana : Ondal 


Village 

Survey 

Nos. 

(Plot 

Nos) 

Extent 

(Area) 

Village 

Survey 

Nos, 

(Plot 

Nos.) 

Extent 

(Area) 

Bhadur, J.L. 42 

98 

-06 

Bhadur, J.L. 42 — contd. 

495 

■0 


99 

•o6 


496 

*2 


171 

* 10 


522 

■0 


472 

■ 10 


523 

‘0 


473 

■ 10 


524 

■0 


474 

■40 


525 

*0 


48r 

*o 6 


S26 

■c 


493 

*02 


527 

* G 
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Village 

Survey 

Noa. 

(Plot 

Nos.) 

Extent 

(Area) 

Village 

Survey 

Noa. 

(Plot 

Noa.) 

Extent 

(Area) 

Bhadur, J.L. 43 — enntd. 

528 

•05 

Bhadur, J. L.—ccmd. 

845 

■03 


5 2 9 

•04 


846 

■60 


530 

•03 





531 

•04 

Oakshin KhanJa J.L. 36 

592 

* 10 


S 32 

■02 


593 

•06 


533 

■04 


661 

■ IO 


[No. 31(33)/63-ONG.Vol.6.] 


S.O. 1414. — Whereas by a notification of the Government of India in the Minis- 
try Of Petroleum and Chemicals S.O. No, 398 dated the 20th January, 1969, under 
sub-section (1) of Section 3 of the Petroleum Pipelines (Acquisition of Right of 
User in Land) Act, 1962 (50 of 1982), the Central Government declared its inten- 
tion to acquire the right of user in the lands specified in the Schedule appended 
to that notification for the purpose of laying pipelines; 

And whereas he Competent Authority has, under sub-section (i) of section 6 
of the said Act, submitted report to the Government; 

And, whereas, tho Central Government has, after considering the said report, 
decided to acquire the right of user in lands specified in the Schedule appended 
to this notification; 

Now, therefore, in exercise of the powers conferred by sub-section (i) of 
section 6 of the said Act, the Central Government hereby declares that the right 
of user in the said lands specified in the schedule appended to this notification is 
hereby acquired for laying the pipelines and in exercise of the powers conferred 
by sub-section (4) of that Section, the Central Government directs that the right 
of user in the said lands, shall instead of vesting in the Central Government vest 
on the date of publication of this declaration in the Indian Oil Corporation 
Limited free from all encumbrances, 

Schedule 


State ; — West Bengal Distt : — Hooghly Thana — Jangipara 


Village 

Survey 

Nos. 

(Plot 

Nos.) 

Extent 

(Area) 

Village 

Survey 

Noa. 

(Plot 

Noa.) 

Extnt 

(Area) 

Lohagachi J.L. No. 12 

65 

•03 

Tripan. J.L. 20 

24 

■04 

Dakshin Gulti. J.L,. No. 



Ralfimpur. J.L. 23 

97 T 

■05 

19 

41 

■08 

Gopalpur. J.L. 8 

688 

■05 


43 

■03 


717 

•04 

Nabagram J.L. No. 21 

3 

■05 





[No, 31(33) /63-ONG-Vol, 15,] 


S.O. 1415. — Whereas by a notification of the Government of India in the Minis- 
try of Petroleum and Chemicals S.O. No. 706 dated the 20th February, 1985, under 
sub-section (1) of Section 3 of the Petroleum Pipelines (Acquisition of Right of 
User In Land) Act, 1962 ( 50 of 1962), the Central Government declared its inten- 
tion to acquire the right of user in the lands specified in the Schedule appended 
to that notification for the purpose of laying pipelines; 


And whereas the Competent Authority has. under sub-section (i) of section 6 
of the said Act, submitted report to the Government; 


And, whereas, the Central Government has, after considering the said report, 
decided to acquire the right of user in lands specified in the Schedule appended 
to this notification. 


Now, therefore, In exercise of the powers conferred by sub-section (i) of 
flection 6 of the said Act, the Central Government hereby declares that the right 
of user in the said lands specified in the schedule appended to this notification is 
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hereby acquired for laying the pipelines and in exercise of the powers conferred 
by sub-section ( 4 ) of that Section the Centra] Government directs that the right 
of user in the said lands, shall instead of vesting in the Central Government vest 
on the date of publication of this declaration in the Indian Oil Corporation 
Limited free from^ill encumbrances. 

Schedule 

State — West Bengal Dislt. — Midnapore Thana — Daspur 

S urvcv 

Extent 


Survey 

Extent 

Village Nos. 

(Area) 

Village 

Nos. 

(Area) 

(Plot nos.) 



(Plot. Nos.) 




Kultikri. T.L. 241 

82 

• 10 

Jotghanashyam J.L. 



83 

•05 

No, 240. , , 2628 

■005 


87 

■16 

2 fl 29 

*02 


88 

■06 

2fi30 

•03 


92 

■06 

2 fi 3 I 

•01 


93 

• 04 

2639 

•04 


172 

'005 

2644 

• OT 


232 

• 03 

26^2 

■ r 2 


273 

■ 10 

2667 

•42 


274 

■06 

2681 

•T 7 


2 35 

•18 

2682 

• 13 


236 

■005 

26K3 

■ 14 


237 

• 12 

2384 

*06 


278 

■05 

2685 

•03 


239 

■32 

2717 

•06 


275 

■03 

271S 

-06 


830 

*28 

2719 

‘06 


837 

•15 

2722 

* T2 


847 

*18 

28 r ; 

• 03 


848 

* 10 

2822 

• 03 


849 

■08 

3498 

• 07 


850 

■ 10 

5586 

•26 


«53 

■08 

5587 

■05 


855 

■08 

5588 

•O 


836 

■25 

5598 

•02 


838 

■22 

5599 

•O 


839 

• 10 

5604 

•0 


862 

■02 

5605 

• 04 


863 

* 10 

5606 

■05 


R64 

•12 

5607 

■02 


865 

*08 

5608 

■ 03 


866 

• 12 

5609 

• 04 


867 

-06 

56 lO 

•01 


1002 

• 28 

5633 

*22 


1005 

‘02 

5634 

•22 


1424 

■25 

5636 

•18 


1437 

■ 16 

5639 

■22 


1451 

■ IO 

5640 

■03 


1452 

■08 

5641 

'OO 5 


T 453 

■08 

5648 

•OO 5 


1434 

• 03 

5649 

•02 


T 459 

• 03 

5641 

■ 10 


1460 

•04 

5652 

•04 


1461 

■ 04 

5653 

•04 


T464 

■03 

5654 

•03 


1465 

-06 

5655 

•04 


T466 

■01 

5656 

■02 


3474 

•03 

5657 

•03 


T796 

•05 

5658 

*02 


1R69 

■04 

5659 

*005 


1874 

• 14 

5660 

•03 


1R7; 

■06 

3690 

■ 05 


1R76 

■02 

5691 

■04 


1877 

•15 
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Survey Extent 

Village Nos. f Areal Village 

(Plot 
Nos.) 


Survey Extent 

Nos. (Area) 

(Plot 
Nos.) 


Kultikri. J.L. 241 — contd. 1936 

■ 14 Kultikri, J.L. 241 — contd. 

1943 

■l8 

1937 

• 10 

1949 

• IO 

1940 

' TO 

1950 

■OI 


[No. 31(33) /63-ONG. Vol. 14.1 

S.O. 1416. — Whereas by a notification of the Government of India in the Minis- 
try of Petroleum and Chemicals S.O. No. 397, dated the 20th January, 1965, under 
sub-section (1) of Section 3 of the Petroleum Pipelines (Acquisition of Right of User 
In Land) Act, 1962 (60 of 1902), the Central Government declared its intention to- 
acquire the right of user in the lands specified in the Schedule appended to that 
notification for the purpose of lading pipelines; 

And whereas the Competent Authority has, under sub-section (i) of section 6 
of the said Act, submitted report to the Govcrnmenl ; 

And, whereas, the Central Government has, after considering the said report, 
decided to acquire the right of user in hinds specified in the Schedule appended 
to this notification; 

Now, therefore, in exercise of the powers conferred by aub-section (i) of 
section 6 of the said Act, the Central Government herebv declares that the right 
of user in the said lands specified in the schedule appended to this notification is 
hereby acquired for laying the pipelines and in exercise of the powers conferred 
by sub-section (4) of that Section, the Central Government directs that the right 
of user in the said lapels, shall Instead of vesting in the Central Government vest 
on the date of publication of this declaration in the Indian Oil Corporation 
Limited free from all encumbrances. 

Addendum 


Schedule 


State — West Bengal 


Dist. — Hooghly 

Tbana— Dhaniakha Li 


Survey 

Extent 


Survey Extent 

Village 

Nos. 

< Area) 

Village 

Nos. (Area) 


(Plot 



(Plot 


Nos.) 



Nos.) 


ChcragramJ.L. 15S 

III4 

-01 Cheragram, J.L. 158 — contd. 

2749 

■OI 


2739 

■03 

2844 

■005 


2740 

•03 




2741 

■10 Bathangaria. J.L. 159 . 

372 

■36 



■0.5 

392 

■05 


[No. 31(33) /63-ONG, Vol. 17/ 


CORRIGENDUM 


New Delhi, the 20th April 1965 

S.O. 1417.— In the Schedule to the notification of the Government of India in th< 
Ministry of Petroleum and Chemicals S.O. No. 1204, dated the 24th March, If) 6 1 
published in the Gazette of India, Part II, Section 3, Sub-section (ii) dated the 4tt 
April, 1964 in village Deoaria for Survey No. 26/2/1 read Survey No, 261/2/1. 

[No. 31/60/63-ONG. Vol. L 
P. P. GUPTA, Under Secy 


ORDER 

New Delhi, the 2 3rd April, 1965. 

8.0. 1418. — In exercise of the powers conferred by section 18 G of the Industrie 
(Development and Regulation) Act, 1951 (65 of 1951), the Central Governmen 
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hereby makes the following order to amend the Ethyl Alcohol (Price Control) 
Order, 1901, namely: 

1. (1) This Order may be called the Ethyl Alcohol (Price Control) Amend- 
ment Order, 1965, 

(2) It shall come into force at once. 

2, In the Ethyl Alcohol (Price Control) Order, 1961, in column 2 of the table — 

(i) for the entries “Twenty (20) nP.” occuring against item 1, the entries 
“Twenty one (21) paise” shall be substituted; and 

(ii) for the entries “Nineteen (19) nP.” occuring against item 2, the entries 
“Twenty (20) poise” shall be substituted. 

[No. 4(66) -Chem. 1/64.] 
R. J. BHOJWANI. Under Secy. 

MINISTRY OF COMMERCE 

New Delhi, the 26 th April 1965 

S.O. 1419. — In exercise of the powers confert'ed by clauses (b) and (i) of sub- 
section (3) of section 4 of the Central Silk Board' Act, 1948 (61 of 1948), the 
Central Government hereby nominates Shri A. C. A, Rao, Under Secretary to 
the Government of India, Ministry of Finance, Bombay, and Shri K. S. Ram- 
chandran, Secretary to the Government of Orissa, Industries Department, 
Bhubaneswar, as members of the Central Silk Board in place of Shri C. K. 
Srinivasan and Shri K. Ramamurthy, respectively, and directs that the following 
further amendments shall be made m the notification of the Government of India 
in the Ministry of Industry No. S.O. 1313, dated the 9th April, 1964, namely: — 

In the said notification — 

(a) against serial No. 2, for the entry “Shri C- K. Srinivasan, Under Secre- 

tary to the Government ofUncliB, Ministry of Finance, Bombay”, the 
following entry shall be substituted, namely: — 

"Shri A. C. A. Rao, Under Secretary to the Government of India, Minis- 
try of Finance, Bombay”; 

(b) against serial No. 18A, for the entry “Shri K. Ramamurthy, Additional 

Secretary to the Government of Orissa, Bhubaneswar”, the following 
entry shall be substituted, namely: — 

“Shri K. S. Ramchandran, Secretary to the Government of Orissa, 
Industries Department, Bhubaneswar”. 

[No. F. 22/2/ 64-Tex (G) .] 

S.O. 1420. — The Central Government hereby notifies that the Lok Sabha has, 
in pursuance of clause (c) of sub-section (3) of section 4 of the Central Silk 
Board Act, 1948 (61 of 1848), elected on the 2nd April, 1965, the following mem- 
bers of the Lok Sabha to be members of the Central Silk Board with effect from 
the 3rd May, 1966: — 

1. Shrimali Renuka Devi Barkataki. 

2. Shri C. R. Basappa. 

3. Shri Tridib Kumar Chaudhuri. 

4. Shri Sham Lai Saraf. 

[No. F. 22/2/64-Tex ( G ) . ] 
G. R. KADAPA, Dy. Secy. 


Coffee Control 

New Delhi, the 26 th April 1965 

S.O. 1421. — The Central Government hereby notifies that Sarvashrl A. Shanker 
Alva and Cherian J. Kappen, Members of the House of the People, have been 
elected bv the House of the People as members of the Coffee Board under clause 
(b) of sub-section (2) of section 4 of the Coffee Act, 1942 (7 of 1942) for a period 
of three years with effect from the 19th April, 1965, or for so long as they conti- 
nue to be members of the House of the People, whichever is less. 

[No. l(l)Plant(B)/64.] 
B. KRISHNAMURTHY, Under Secy. 
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